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PREFACE o - ° . ..
| L 4

[

v ' S :
The Minister's Advisory Comm1ttee on Student Achievement (MACOSA)
was established by ministerial’order in October 1976 in respopse to
growing goncerns expressed by :the public at large, government, labor,

business, students and,educators regarding the quality and standards
of basic education in A]berta .

MACOSA commissioned-a riumber of® studies, primarily to provide
basic information for a summary gf current levels of’achievement in
Alberta.and to provide baseline data for future assesshent. These
studies fell into three categories: (1) preliminary studies, (2)
achievement studies, and (3) other stud1es

' ¢

This study, Deve]opment*of Scales on Attitudes Towards The World
of Work, was commissioned to develop and validate a test to assess
the attitudes of Alberta students towards the world of work.

This report, which represents the findings and conclusions of
the researchers, was presented to MACOSA as 1nformat1on

23
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ABSTRACT

léecent]y, a subcommittee of the Minister's Adv
. Student_Achievement (MACOSA) was struck to asséssgthefafiﬂ yee i A]berté

students toward the world of work. The 5uboommitteeqakfided‘thét an in-
, : ' ? .
strument was needed to examine the following five areas of cancern regarding

' A]be%ta-students: attitudes toward earning a living. percepf%@ns about em-

' p]oyér expébtatfons, perceptions apout available opportunities, relevance .ﬁﬁé

of”sChooK preparation for employment, andwcharacteristics of "desirable jobs. |
: Tﬁe “ntent was to provide an instrument which wbu]d provide useful feedback _K\\\> “
about attitudes t#ard the five areas. | |
Bgsed uppn a 1iteﬁéture review, -and the. five areas of concern

documented by the subcommittee, two pijot instruments consisting of 125 items

<

. S .
each were developed. Each item consisted of a statement about the world of

work, aleng wjthlé five-point rating scale which ranged from Stroé@]y.Dis—

~

agree to t?dng]j-Agree. Each pilot instrumen® was administered to 360

_students jh-dune, 1978.A’The'§tudeﬁ?§ were in'arades eight and eleven, and

were sampled frqﬁ foUr‘]océtiéns in Alberta. The samb]e?was obtaiﬁed forom
two sdutherh'ALberté citig;\and two central Alberta ‘towns. Analyses of the
‘ studenf opinions fdénti%ied the following fiffeen séa]és:‘preparation by
school, interest andtVa;iabi1ify in jobs, diligence, 1azine§s, job'securﬁty;‘
‘positive empﬁoyervcharécteristics, independence, money, ambition, 16cus of
r control, confidén;e in suéceedfng, negative employer characteristics, sdciaT
fejatiohs; attitudes towa}a unemployment, énd general attitudes téward
\ N\

N
)

earning a living.

b4
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Based upoq “the ana]ysesaof the two p11ot instruments (a tota] of
250 1tems), andwthe fifteen scales wh1ch were 1oent1f1ed, a revised instru-
- ment cdnsisting of seventy five items was assembled. The seventy five items
weré orouoed‘into fifteen sca]es: each containing five items. In October,
41978 the revised - 1nstrument“was adnministered to 467 ninth grade students
‘and 568 tue1fth grade students.. The students were samp]ed from e1ght sep-
arate oeograohic locations in Alberta. Emshasis was placed upon samp11ng )
students from a 1aroe city (27 of tota] sample), small c1t1es (39¢), and
from centralized schoo]s w1th a mix of rura] and urban students £34<). Ana-
lyses of the student opinions indicated that the fifteen scales were rela-
‘tive1ytinaependent of each other, ‘were structuralTy valid, and should be "
Teatajned in.tne revised instrument.

Several attempts:were made to e;amjne the validity of the suosca1e
scores in the rev1sed instrument. This was aohphwﬂished by dividing'the
tota] samp]e into various groups and then check1ng for d1fferences based upon
junior high schoo1 and sen1or h1gh school membersh1p, sex, schoo] program,
job asp1rat1on, ho]ders of part-time JObS, students with full-time summer

R ) L\,

job exper1ence and, as weil, compar1sons with seventy seven students’ enro]]ed
in an‘academié uparading program at the Northern Alberta Institute of Tech-
nology and forty eight studénts enrolled in a s1m11ar program at the Alberta
Vocationa] Centre, Edmonton. The results of the ana]yses support the valid-

ity of the revised instrument. ;//

~ 4
Finally, a number of attempts were made at assessing the reliability

of the subscale scores. Although the results were not conclusive, the sub-
- - ) ~ :

scale-scores appear reliable

”~

~
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Kf:the end of‘the revisedﬁ?ﬁstrument, thé students weré provided’

R
with space for written

responded Q?th comments..

/

students was‘t&gt t@ére was an inadequate level of vocational cdunse]]ihg
> 4 ;

~.

being, supplied in the schools.

ﬁgmments.
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~
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Approximaté]y one-third of.

S

Q

the students

The most prominent opinion expressed by the =
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. . : J. Introduction

- During the past* two vyears, the Minister's.AdVisory
Commitfee -on Student Achievenment. (MACOSA) has been
invéstigating various aspects of student achievément in the
province: of Alberta. The activities of 'MACOSA  and its
quious . subcommitieeé have ranged. from surveving 'ﬁhe
opiﬁions of Alberta citizens‘abodt studént achievemen? to
assessing levels of student)achievement‘in“core subjects.

is ‘-a small part of  the MACOSA | activities, a
subéommittee wds struck to investigate &he feasibili{y of
assessing objectives in the affective domain. As a résult'of
thev delibegations of the MACOSA AttitddeuTest Validation
Steering Committee a study was conmmissioned to de&elog-énd:
validate an 1instrument for assessing student attitﬁdes
towards the world of  Hork. The present docﬁment is the’f

report of the "MACOSA - Attitudes Towards the World of Work

’

Study". . o

1
[
o
< D
N
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IX." Background and Focus for the Study

r.

" 1In the. Feport of the Steeriné Committee to MACOSA
(April 3, 1978), note wag taken of tﬁe need to delimit fhe_
iﬁ%éstigatioh of affective .obiecfives to fit the tinme
constr;ints; dné' aoéll>of Schooling (Alberta Departmenﬁlof
Education, 1978f  that seemed relevant to the affective

« domain Uagt‘Goal 6 -which made reference to attitudes about

\

the - wordd of work. ,Fiw§¥%dimensigns of this topic were

delineated for‘initial consideration: These were:

T4

- Attitudes towards earning a liv%ﬁ@;' o

- Employer expectations; -
- Perceptions about available opportunities;

. . . .. .‘.’U %
. ‘ - Relevance of school preparation for employment; and =

- . vy L
- Characteristics of a good -job. ' O

, o -
No instrumemts exist to’ measure these dimensions, and so the"

.

Stéering Committee recommended the development of nécessary
_instrumehtation followed by validafion in.Alberta séhoéls._

| In reéommehding the development of ﬁhe instrnment the
Steering Comﬁitteex expresséd 6ptomism that(thevvalidatloﬁ‘
reSulf%f would be adequate enough to support it as a ﬁeésuré,

. _ \
of group outcomes in program evaluation. .The Steering

S ) [} .
Committee was. less optomistic regarding the instrument's
. | _ ' L o
potential for providing diagnostic 1information about
- individual . pupils, and noted that the aééropriate use for

? L] N e
o 15

vy
2
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v

"« the test would'liK;ly be to collect information about groups '

in classes, schopls, systems, or in the province.

HWith

developing.

individual

‘validating

-

,'/ '

/ . 3
/

/

-

this in mind, the investigators began by
items that would have potential for use at an
level, but. then focused their activities on

-~

land- - assessing ‘the instrument's capability for

group a55e7sment.

/

/

/

-
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I1I. Review'of the Literature

. 9 : ' : ! . ‘
) ?_},a' N

A - \' /
A. Preamble: Attitudes, Values, Opinions

Iﬂe-'domain of ﬁlttituées toward Work" is a continuum
,fhat.'stretchesvfrommpefsdnaiity'characteristiés that relate
to job selection to opinions about wark actigities. Many of
the instruments that pdrbogt to measure work attitudes fall
at the .persgnal values end of ‘the continuum. At that end,
personal values are rel;teduto job’deseriptions to form jop
préference scales such as the Strong Vocational Interest
Blank. Many of the‘séales that exist are scales which are
designed to fap-fairly enﬁuring attituées which fall in the
fuzzy area where attitudes merge_into qalués{'These sca1e§
cén be used with individuals as aids tb~E§qnselliﬂ§ hnd; as
\spch, considerable. research has been condd%ted into ;he}r
“stability and validity.

Moving from the values end toward. the opinion end of
thé continuum, we encounter an éreasuhere_attitﬁdés begin to'
‘blend: into bpinions. This is the area in which-a person's
perceétgon_ of self in. reiation to the world of work is
importaﬁt. It is not a value because. it is not an enduriﬁg,
underlying psychological construct: On the other H?%d, it-is
more than a transitory opinion about a particular job.lTbe

-

present study is focused on this'area.,



N

'Y Little work seems to have been done directly on high

school ’students'~.perceptions and.anticipations about some

dspects of fhé’ world of work in spite of the number of

occupational ﬁreference scales and vwork value scales that
existe. Specificaliy, little has been done oh percep}ions of
the adequagy_of training and about percéptiﬁns of employersP
Perhaps this\_is because most investigators héyg been more
céncerned »with vocational counselling than with‘descr;bing
the shifting directions of population attitudes. The body of

literature that is closest to the present study is found in

t

the work values 1inventories summarized below. These were

-

developed between 1957 and 1977. Table 1 lists and compares

the 1individual values purporting to be measured by each of
o Lo ‘

the instruments. - \\'QI»““

°

Be :Review of'Some Previous Work Value Inventories

-

{ ' : !

The Occupational Values Scale '(1957) developed by

Rosenberqg consists of tén}items to be rated on a three-point

» L . 4

scale 'of) importance as requirements of the ideal job or

hY - .
- cdreer. KRosenberg showed that most of the items fell into

.one of three c1usters the extrinsic—rewa;ds—orientéd value

.

complex (work viewed mainly in instrumental terms) e.g.,

-

"Provide me with a chance to .earn a good deal of mohey"; the
> .

self—exgtession—oriented value complex (work as an end in
. o ‘ .

itseﬂg) .2eJe, "Permit me to be creative and original"; and

‘the people-oriented value compléx (vork as an opportunity to

A <

. _ . _
: b oSN
. R dv IS

o
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TJDIC | i :\“9.
' ) A Comgn;lsun of Subscales Measered by Sone Proviow Work Value Instruments .
\ B ) . : .
NARE OF Sccupations! Vork Volue Tecupationa | Sccupaticoal] Gccupational | ork Values [ Dhio Vork Values[Occupational Values Vork Ethic | Jackson Vocational
SCALE Value Scale - 1Scale 1 Value Seales|Value Scale [Value Seale . nventory | Inventory Inventory Survey Interest Survey
- " {Diphoye ¢ ipatrick ; Wales © Fenner [P Sciab 1
AT ilpatrick, Hall . Super ales  fenne srrone , Burton | Sdia Jackson
UThOR Rosenberg tnderson Eyde ﬁf(.al. Thompson : i ) |
YEAR 1957 1459 1962 1964 1966 1968 1968 19n 1973 955" |19 1577
ADDED Smithers: - Glogowski & '1 ) Pentecaste: L
REFERENCE  111969,1975 Lanning: 1976 1975 » :
NUNBER OF ' T . D
I 15 I 8 1 16 8
suscanes. . | ; b oo |0 i L :
COMON ‘ :
SUBSCALES: . B ¥
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! v
SALARY Good Money X EconJic Economic  |Money Horetary Econon¢ Money X X Pay
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5 - .
ORKING VI X Reldtions 1o iy ‘ Afiliation Belangingress, Mssociates | { 1 Interpersonal
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- Lo e e e — . Discrimination
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be with othef'people) €eJa, "Givefﬁé an opportunity to work
P .

with people rather than things". .Rosenberg's scale uas

reported on.by Smithers (1969, T975) "as he utilized .it at-the

University of Bradford, England. ,
& R ‘

ipboye and Anderson's instrument (1959) consists of

s ¢ : ) E Y

items, each g criteria for <choosing a job e.g.,d

==

nine

"Advancement (a. qjob with a chance to get ahead -

promotion)". Respondepts are to rate the items from one to

nine in order of perceived impbrtance, >
~

) & The Hork Value =Scale.'(1§62) 'constructed by Eyde

consists' of 84 itenms divided into'fourteen sets, .each set

[ \ .

représentihg_ one of six specific. work value factors: .
*# Dominance-Recognition (influencing others' and receiving’
recognition for work); ' Economic (desiring money -for

' . _ .
necessary and incidental expenses); Independence (depending’

v

on oneself); Interesting ActivitY/Variety\(filling life with

~

different events); Mastery—Achievemént.(developiﬁg and using
skiils); and sSocial (desiring fd ‘be with many different
iinds of people): Glogowski and Lanniqg'k1976)*teferred to
.Eyde's instrument in conﬁ@cting their research at a
community college.

The 'Occgpational Value Séales of Kilpatrick, et al.
(1964) was an attempt to assess the relative imgorténce of
&dlues among groups. The instrument consists ofzthirty
statements to  be rated on a ten-point scale. K@lpatrick
identified three. domains of 'valqes: int;insic,‘inqluding

““Achievement, Affiliation and Influence e.gi, "To me, a very

il

(

O ‘ i . . - . " : 1\(\‘ ) o




expect his work to be fun".

\ - -
—

Y . ~

“.important part pf work is the opportunity to make friefds";

-

N . 1 R “ ]
Extrinsic,. injcluding c‘conc!mic and Nofn4gconomic values €sg.r

"To me, work is nothing more than a way of making a 11v1ng"'

L N

and Gerneral Work Valu®s e.g., wp person has a Tight to

An Q:cupational value Scale (1966)“ was devisedvby
Thompsdh. It consists of ten items such as, "A jeb where you
could become leader" and "A.]ob where you could work on your
bwnm. -~ Each- iten | represents a job characterist c or
1occnpational value to be rated by the respondent in ¢rder of
fmportance. . | ' o ' } - '-. ot

“The Hall Occupational Orientation Inventory (1 “is. a

3&5—item self-descriptive inventory based on: {a) Maslow's

personality—need theory as adapted by ‘Roe to a,thedry of

occupational choice; (b) worker trait'\theory; and (c)
job;content characteristics. Responses to items are scored

on a five p01nt Likert-type scale. The inventory consists of

23 categories: thirteen measure need categories €.9g.
Self—actualiiation; eight, worker _trait - job
characteristics e.g., Co-worker Concern; and two aTe

validity scales. This Inventory was used by Pentecoste

L

(1975) in his study of ninth-grade inner-city students'

perceptions of the world of work.
, ' J -
The :Work Values Inventory (1968) developed by.Super
consists of 45 items representing fifteen intellectual and

soc1al values used in determining .afn individual's vocational

satisfaction and success. For example, an item measuring nay

&« ) . ’

@ .- 2l
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= of Lifeuis "can be the~find of person'you would like to ﬁé"
, K - .

Y and one_measuring Securitx "are Sure of another job 1n'the

< comoanyg if- vour’ presént jOb ends"' Responses to~items. are

‘ \scored\on a flve-p01nt Likert-type scale. “ ' :” h“‘ ‘/<\
- i3‘ The Oh1c Work Value; Inventorv vas constructed by Hales

_/ . 5 » -~ .

and Fennher in 1972. -Tt cons1sts of 70 itenms, rated on a
- I

i ) ¢ ¢

five—poiht s}steﬁ. .Ten. vork values are each calculated by

,. the ;hmmation of seven of the .seventy items fron the,
- P R (I [T

inventory. For EXample, one indication of the .value of

" Control ,(being in charge of others) is the item "How ﬁufh'
: 7’
would you, like - to have a jOb vhere others do the work you

say?" -and-an 1tem measurlng Object Orlentatlon (handllng or
mahingv physical things) is "How much would you like to have
a job'where you make or build thlngs?"

berrone's Occupational values Inventory (1973) was
“devised . while undertaklng B ?A ‘longitudinal ° study of ¢
42 - ’ ) o

ocgupational values of adolescents. The/klght items or valu®

“ - -

@f' phrases or1g1nally taken from_Bosenberg were groupéd into
tﬁree value categories which " paralleled the three

. . . . ! I_ ) \(
need-levels hypothesized by Abrahim Maslow: Security €.y

>

"Provide a chance- to earn a good dgal of money“/ Afflllatlonr

o

€.g., "Permit one to have onugh time for fam%ly"; and

Independence €.g., "Leave ‘one. Celatively free from.
. A ! -

3’ supervision". \

ﬁ/y/ Burton (1975): developed ‘a survey to recocd students"
" ! | 4 s
perceptions «©f their Jjob values and asp1ratlons. Fourteen

«

;7 job. values were listed on the quest10nna1re° seven wege




i

~

intrinsic values e.g., "Opportunity'for self-development";
. - 'Q g
. and seven, extrlnslc €eG., "Morklnq Consltlons".aRespondengs
. . g; 4
were asked to rate the relative 1mpbrtance.of each:’ jOb vglue
. . ) o -
on' a Llnert scale ran91€§ from one to seven. - L QV
- -

'

Schab A1976) ﬁev;sed a 3u4- 1tem thk Ethic Survey to

“ — -

-

Ihdeﬁendence e.g., "I would préfer t'o wark foi.myself";
- ' - ' :
HOrkings Conditions e.g., '"HWould you work on an assembly
. ;
A - : L .
liﬁ%?"; Salary e.g., "The pay'is more impertant <than the

job"; Sex Disérimination e.g., "Would You work under a woman

boss?",; Suc¢cess e.g. "Job success depends on who you know";

and General- Work'Philosophy €.G., "all should start at the

. ~
bottom and work up".

The Jackson vOcational Interest Survey (1977)Imeasures

preferences for work roles (i.e. occupatlonally relevamt’

act1v1t1es) and work styles (i.e. situations requiring a
certain ,mode of behaV1or and interest in worklné in such an
environmenty. These latter ‘eight ."work -styles", each
" measured by respohses to seventeen i{ems from the survey,
are 'somparable to work7values;‘They are further classified
}as: Intefpérsosal_apd Job-Related e.g., "Discussing subjects
which ;reqaire - concentrated thoug%t"; . Academic e.g.,
"Participatﬂﬂg ~in thougﬂtfu} dissussioqs with experts"; and
' v ; , :
work stylesvrelated to Job Activitiés .., "Deveioping new
" work techniqﬁés on my own",

-
B! o

L4
/"'5.

() e~

- .
measure students®' work perceptlons in "siX Jlfrerent areas:
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This section reviews" previﬁus research studies that
. . N N : .
f

have 'found work attlgpdes, to ‘Hiffec siénificgntly for

-

.«

“ a

dlffegent, greups.l D1scussed in alphabetlcal order, these

' P " ", i
groupings: arez age, cultural backgreyﬁﬁ gﬁ}de level,
occupaticdnal’ orlentatlonf sexv»soc1al-c1ass and urban-rural

differences.

- il N N

- 1

% RN - e

Age. Glogiiifi' and Lanning (1976). administered Eyde's
. ) '
Work Value Sca to

’

compared work'values for two age categories: Young, 21 years

)

153 community collebe students. Thej

of age and younger; and Mature, 27 years of age and older.
There were significant, differenfes for five-work values:

N

Economic, Interésting Activity and Mastery-Achievement were

rated higher by®™ the Mature group; Social and Independence

. <
P . © '

were rated higher bf¥the Young group.
Y

”CuitﬁralF%Bachround. Friesen (1972) compared the v lue

orientations of three gfoups of adolescents from different
3

sub=-cultural backgrounds. The High Schoei Velﬁes Invehtory,

+ which is an inventory purporting to assess many values
ihcluding some work valees, was adminfsteted to a total of| 3.
1007 students in two ® cCanadian - Cities, $ignificant
differences were found for sub grou;s with respect to: the
students? perceptlons of security 'of a steady job as the

most important criteria for job seleetion; having already
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( ’ . - ;- 1 " ’ .
chosen a profession; end perceptions of the importance of a
N . A Y . ’

L4

' future“eﬁudation. y
N Schab (1974) surveyed the work “~attitudes of 709"
) e N .

‘students .in* vocational~-techrical schools in Georgia by

administéring  his own four-part questionnaire which covered-

Con . N ' .
t'hel following areas: Freedom-or Independence; Future Working
){{ 0 b 4 Vi . s

N

"ydeqdifigns; Sex 'Différenees, Training and Job §hccess; enﬁ'
Pay_-Considerations. He_found that Negro étuaents tended to
rate- ?ay as more 1important . than :the job itself.ﬁhereas
.Caucasian s tudents 'fended to Hgémore-choosy about Working
Conditions.. In a further study of 29t ﬁéﬁro an91Caucasian
vocational high school male students, Scﬁéb (19%6) found
that. Negro'students tended td‘give‘a‘higher rating than the
 Caucasians te: Independence, Being Reéigned to-Accepting
Less Desirable Jobs, and Tolerating Job Boredon. '
Burfop (1975) administered a survey to ﬁeasure fourteen

job values, both extrinsic and, intrinsic, -to a group of

Nonwhite and White graduating students at North Texas State

1 -

Universh»ty. . He found that~ the Nonwhite graduates
- RS T ,

demonstrated a job wvalue structure significantly more

extrinsic in - nature than that 6f the Whites. More

- : . . £ .
specifically, ‘the extrinsic job values for which Nonwhites

recorded  a greatér preference were: Job Security, Fringe
" Benefits, Working Conditions, and Job Titlei. Nonwhite
responées were significantly ‘lower. for five intrinsic job

values (i.e. Opportunity for Advancement, Chalbenge and

Responsibility, - Type of « Work, working with People, and

Q g - . , 234;
' | 2 ‘ @
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Training) and for three extrinsic valugs .(i.e. Salary,
- Company Reputation and Location of Work).
N . ST : _ SN
¢« 7 .

’

-

and _twelfth grade students in'Central Cew York rank nine

-

i , _ _ i .
occipational values., «Two of _the\ nine values 1nd1cated a-
¢ L

slgnlflcant dlfference for fhe two grade levels- Interesting

3
Hork and Advancement vere given greater 1mportance.by the

twelfth g%aders. ¢ . .

R
N

Hales .and Fenner (1972) admlnlstered their tho WOrk
o t &

Values 1Inventory. to 116’ﬂfifth, eighth and eleventh grade
' Ohio. stndents. The .results showed that the development of
work _values is 'Fﬁdeq?ay fer‘ most fifth’graders and that
eighth graders disnlayed valﬁep%groflles similar td the
- , 2

younger group. On the other 'hand, eleventh grade,responses

indicated differences from the Jthers- on two of the ten

scale variables: ‘Altruist}c Jobs and Work that Permits

[}

SelfFRealization were given higher ratings by 'the older

)

In a six-yégr longitu nal study, Perrone (1973)- traced

group. ' _ . -

7
the occupat10na1 values of 170 Wlscon51n adolescents as they

- .

progressed ‘from Grade seiin through to %rade twe&ve. He

"

found Wthat males and females ' held” different values in

. ’ ’ J - N '
importance at different grade levels. Males in the seventh

and eighth grades were most concerned vith Job Security and .

least concerned with Independence. By the ninth. and tenth
grades, ' males we less «concerned with Job Security and-

[ . s
A -
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placedma greater varne on us1hg thelr unlque capabllltles in

thelr' future workK. 'Eleventh grade males valued Good Income

.

“1 _mggt hlghly on ° thei other.hand, seventh and e1ghth grade_

females 'held vtio- dlfferent Valnes in 1mportance' the more
e l »

3
K

less ; ntelllgent Hlth %gb Seturlty. In the n1nth‘and tenth

¢ ~

¥ LY

¢ %) )

grades,. females were " mpre concerned that VWork, offer some

J - R \ e .
s ,J’ ’

Fulflllment. ‘By the eleventh grade, , they valued Herprngﬂ.

Others,. Horklng with People, 'énd Having Time for Onels
. . Y :
. _ . ,
Family.- .
- t’ N S » v . » )
( EER . ¥
- . . \ -

Occugatlonal orientation. Thcmpson (1966) administered

pdp-ah—P=p sip— AP L4 —_ e

his ten-statement scale epresenting ten occupational values

A3 I

to.f1790 high schpol students in California. The importance
that 'students placed on the values of Leadersh1p and

Secur1t£7was reflected by the occupatloﬂ the student thought

: y.
.

he "hmight pursue” those choos1ng a h1qh status vocatlon rated -
theadership' more hlgnly_and rated Securlty 1ess,h1ghly than

those choesipg: a low white- or blue-collar vocation.

e

"; .Smithers -11969f administered Rosenberg's scale to 88 - -

v LN

8 Second4year engineering students. The importance attached to

pe0p1e—oriented’ values was_ much less tﬁhn the desire for

Good Money, Securlty, and prortunltles for Self- Express1on.‘\

~

Anticipated ruture employmert of the 88 students seemed to

7 ~ . o 13

1nte111gent3 were, most concefned w1th Independeﬂce and the -

. be related to people orientation. \Those who could be

-\\i\,described. as people-oriented"tende@ toward the management

te

RN 2/)

side of vindusnry, while the nonrpe0ple—ogiented’studentsf

Y
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tended “towards design, construction and préducfion works.
Smithers (1§75) ‘again administered ' Rosenberg's
_Occupatipnal "Values Scale to a .group of 713 uﬁiversify

[

students at two time intervalss, hnivérsity entrance’ and two

jéars 1ater.'Although the initial survey indicated-that work

"values were a function of sex, the. two-year follow-up showed

" ‘that values were linkédgprimarily_to field of Study; namely,

“Arts and Social Science, Health Science or Applied Science.

" Individuals who made similar career choices tended to have
similar ' value patterns. For example, Rpplied Scientists

~attached significantly less importance to both Working with

4

Peoplé- and Being Helpful to Others thaﬁ did students in
.other fields. - Health Scientists’ tended to place 1low

importance on Creativity and Adventure.

Glogowski aﬁd‘ Lanning (1976) in their afore-mentioned

. study. of . 153 community ’college ‘students found a

stat;stftally significant difference for individuals |in

different curricula with respect to the fcllowing four work

s+ values: -Economic (rated 1lowest by.Educafion:studehts and

higher by Mediéfne and Business); Independenée.(ratedvmuch

higher 4for Business students); Mastery-Achievement (highest

for Registered .Nursing, 1lowest for Business); and Social °

(much less fbr 3usineSS). L%

“r

' )

.Sex. Prom past studies, occupational attitudes  of males

and females have been found to differ. In general, studies

?

&

have shown. ' males .to be more concerned with such values as

“9
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Salary, Independence, Leadership and Rdvancement. Females
have seemed to favor such values as Helping Others, Working

with People, Expressing Ideas, and Creativity.

=

Although Dipboye and Anderson's'1959 study indicatedia

general overall similarity in the patterns of mean rankings

for the sexes, they observed that different sexes tended to

-

give higher rankings to certain values. Boys rated Salary,-

Advancement and Independence much higher, and girls rated

Prestige, Interesting Work, Working Conditions, and

Relations with Others higher. s

In his 1966 study, Thompson found sex differente; on

six out . of . ten 'occdpational values. Females placed

.significantly less ismportance on:  ‘Becoming "a: Leader,

(¥ M

Becoming T a Boss,\jﬂegh Pay and Recognition. Males placed
significantly 1less ,imporfance than females on: Expressing
One's Own Ideas and Helping Other People. .

Hales and Fehner (1973) adminiStered their Ohio Work

¥ -

Values Inventory to 84 sixth grade students>from_a junior

high school in Ohio. Significant differences between sexes

™~

were found on three of eleven scales. Boys scored
signjficantly higher than girls for Objecf Orientation and
Solitude, uhiie gitls were higher for Altruisnm.

!

Perrone (1973) admihisteped his eight-item ihstrument

to 170 students as they progressed from Grade seven through

. )

A 3 ) . L .
to Grade twelve. He found that males and females exhibited

o

different value ratings. at different grade lévels. ‘At the

seventh and eighth grade level, males were most concern

’

ed.
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with Job Security and least concerned with Independence. The

~Schab found

\

-

concern - for Job Security was echoed by the less intelligent

seventh and -eighth grade females whereas independence was
. - . " . ’

- gated moét'important by more intelligent females. Ninth and -

tenth gra%s males placed” a greater value on.Using Unique

Capabilities in Future Work while fenmales at this grade

° ] ’ 4 .
level were concerned ghat.nork Offer Some Fulfillment. By
the eleventh grade, males valued®a Good Ihcome more than

females,. whereas“female5<rateq Helping Others, Wotking witn

¢

People, and Having,Time for Oneis Familj'hiQher than- did the
males. “Also at. this 1level, females were more 1ikel¥;than

males ' to indicate the job of their choice would 'not require
) ? R ¢ ) 4 o
a college education: a%dhigh school seniors, males were for

\
¢

~time indicating higher occupational aspirations

than fe : - ' . o
974 study of 709 vocational-technical stndents,
veral sex differences. Regarding Independence,

males appeared to value ?ersonal freedom more than females

and a higher proportion of males 'indicatea possible

1

'indiffefence to the Rewarding Qualities of Work In Ftself.

Regarding Future Working Conditions, males showed a greater

e

preference for a Shorter Work Week and indicated a -greater

willingness to Join a Union When Necessafy.'Females were
, .
less " interested in Working under . the Supervision of a'

.j;_" . . . .
Belatf@e. The third section of the instrument was concerned

Withs Sex Differenées and Job Success. Here, males tended to

agree on four- points whereas females were not convinced.

IS
- . d(v: .
v > [
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These pOints of male agreement were: that Marriage should be

the Main Goal of Wonmen; that Who You . Know Influences

Success, that - Everyone Needs to Work; and that Individuals

Want More Successful Careers than Their Fathers Had. In the.
fourth and final section of the instrument regarding Pay
h , . '
Considerations, females. were mere markedly dpposed to Pay
Differentials Fa;oring Men tnan were the male students.

Smithers (1975) adninistered - Rosenberg's scale ‘to

university entrants at the University of Bradford and found

~that valuation of extrinsic rewards was mainly a function of

sex.; The nmales in the sanmple uere' significantly wore
2 -

"concerned with extrinsic rewards such as Security; Good

Money and Status and were also more interested in Exercising
Leadership and Being Free from Supervision. Females were

signifitantly more concerned with Working with People and
- .

Bejng Helpful to them.

-

@

Burton (1975. surveyed the ext;inSic and intrinsic job

_values of graduating seniors at North Texas State

University. He found that ﬂgmales exhibited a job value

‘structure slightly more intrinSic in nature than that of the

males. For both sexes, the preferredqjob characteristics
were intrinsic in natnre?'for females, the most important
characteristic was Challenge and Responsibility; for males;.
dpporgunity for Advancement. Intrinsic Values highly rated
were:  for fenales, Cnallenge,' "Opportunity ~ for

Self—Development,'LHorking with People, and Type of Wka;

"males 'prefetred opportunity for Advancement, Freedom on the

[

‘:j (J.“"‘ ’ .
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'Jdb, and Training. With regard to Extrinsic Values, females

hd 3

rated ‘Salary, Location of Work, Working Conditions, and'Jobf’
o - .
‘Security whale ‘males indicated Fringe Benefits, Company

'Reputation, and Job Title. -

In' discussing the emerging attitudes toward hork,by

males and‘females today, Daniel Yankelovich (1978) predicts

.that, in the ;pureuit of seif—fulfillmeht; leisure. is

o

becoming more inmportant ' for males while the symbolic

signifieamce_:ogv‘a ¢paid job is " becoming intensified for

females:™that i§, the paid job is a symbol of self-worth’and

. : - ‘. ]
a means of achieving their autonomy and independence,

Social glg§§; Thpmpson (1966), .in ‘his study of
Callfornla high schoof\students, found that students whose
fathers hac a hlgh—prestlge vocation rather than manual or
skllled trades tended to place more importance on Leadershlp

wvhile students whose fafhers were in the low-prestlge

occupations tended to- place more 1mnortance on Job Security

and High Salary. - . ,
Pentecoste (1975) administered the 23-s¢a1e Hall
Occupatienal 0r1entat10n Inventory tc compare family

occupational level and work pereeptions df,HBO.ninth grade
:inner—city students in Chicago. Using dollingshead's index
of Social Position, High;‘ Medium and Low levels ‘of
occupation \were established. Students in the High cafegory

rated ‘three work values significantly higﬁer than the other

' tWo groups: these were Creativity-Independence,
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Belonginghesé and Security. The High .,k group also rated

"'gglf—Actualization ‘higher than the Low-occupational-level

¢

~ygroup. The: Medium group rated the following five values
significant¥p - higher than the  Low group:

Creat1v1ty -I'ndependence, Personal satisfaction, Co-worker

Concern, Asplratlon and Security. The Low group rated seven

‘ -~

values 51gnif1cantly hlgher than elther the Medlum or ngh
- group: Location concern, Aptitude concern, Environmental
concern, .- Risk,. Object Orientation,  Monetary concern~dnd

Physical Abilities concern..

J
{ . .
g:ggg:gggg;. Thompson (1966) found that urHanfdwellérs
gave more importance to What Others Would Think About You
Because of ‘!our Opc;pation than rural dwellers. Students
from rufal areas tended to be more interesfed'in a vocation
in which one would Gain-Power Through Belng the Boss._Rural
sﬁudents also placed' hlgher 1mportancéﬂ on Securlty than
urpan s;ﬁ@ents did.;

. Neféon and Scanlan (1977) compéred 316 urbéh and ‘rural

Illinois high school students?' 'perceptions of .° 21
occupational - survival Skllls, suCh‘ as "Get along with a
variety of people” and "Use 1n1t1at1ve and 1maglnat10n"
EaAh gkill was measured by the rating of its 1mportance on a
five—goint scale. Fatings of three skills were not congruent
" for 'fhe.two studeﬁt groups. Urban students rated "Hofk As é
Team Hember" and '"Manage fime and Materials Efficiently"
‘more " highly than rural students. On the other hand, the

Q " . - : ',’ " :32




latter group rated "Depend%fle" more highly. >

-«
7
ot

.

D. Emerging Work Attitudes in the Seventies

T "

~

In .Work In America, Daniel Yankelovich's attjtude

_studﬁesf,oﬁxgdllege(;tudentslconddcted between ‘1968 yand i971

are descfibed~dnd interpreted. According to the authdrs, the’

-

findings indicate a shift away from a willtingness to take on
meaningless work in authoritarian settings that offers only
jrextrépsic rewards. Yankelovich found that attitudes towards

&

 authority are changing rapidly. In 1968, 56% of the college

Ej§£Jdents windicated they did not mind the future prospeét,of///
bein§- “possea around" on the job; by "971, only 36% ‘saw
. themselves willingly submitting to éuch authority. Regarﬁing
expectations of intrinéic rewards, Yankelovich also found
ghat students ranked the opportunity to - "make 5
contribution",> "Sbb challenge®, and the chance to find
"seif-exhression" és their most’impor{ant work values. Also,
;‘_1960 survey of high school students readministe:ed to
students in 1970 indicated a marked shift: in 1960, students
Qaerd Job Security and Opportunity for Pr;motion most
highly whereas in 1970, high school students‘were~valuing
“"Freedom to: Make my own Decisions" and “Work.that Seems
Important to Me". (p. 45) The authors feel it may be USeful‘

to anaiyze the views of youth not in terms of their parents?®

values, but in terms of the beligis'of their grandparents.

-

N o

Coy
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"Today S youth be11eve in 1ndependence,4freedom, and
risk - in short, they may have the entrepreneurlal
spirit of early capitalism. Certainly they are more
attracted to small and growing companies, to small

businesses and .to  handicrafts, than- to the

bureaucracy, be 1t orlvately or publicly owned. (pe
ug) . ' :

) -

- Borow (1973) arques that adolescents and young'a&ults'
are now  expecting and demanding hore, not less, from the

work experience- that they see worth or vorthlessness in
work in proportion ¢o its capac1ty to-allow them to organlie.
t heir life in a meaningful way. It is not the abstract 1dea
of» work ‘that sto}knts are rejectlng, but occupatlons thCh
are' percelved by them to be meanlngless and stultlfylng to
the human spirit. According to Borow, the challenge for,
educators is how ;to discover a way to pcovide work‘to
eocourage potential and self-realization. |

lepgelhofer (1973) descrlbes an evolving situation 1in
which a small percentage of young people are searching for
nontraoitionalb work as, opposed to a Jjob. ﬁen draws'“e
distinction between J“good.work",and a "good jobﬁ. ?he éobd
]ob involves saiery;\ security and pcestige; good work is:;

work that grows * out of - a sense of oneself. .
“Non-Eskablishment wockleeekere" are attemptihg to avoid the
following sdtuations: a life that: is compartmentalized and
processed ‘according to someone else's schedule; a dichotomy
between work and play; .a, sense of duty that oictates
activities; and a loss-of ind}vidua}ity of S?%f' However,
Klingelhofer concludes that the majority of young people arei

still 100k1n fot the "good job" rather than ‘ngood work"
9 g

i



Gottlieb - (1974) reporés' on a- survey of university
graduates in 1972 in which tﬁe ma jor concerns of -employment

do not _seem"to' be with salary, security or prestige but

s .
-

rather with  finding work settings”>uhjch Lwill allow the
individual to do relevant th;hgs, facilitate self-growth and
development, erhance the use of unique skills and ideas,

-

eqc%urage creativity and learning, and, ‘'of primary
impo{fance to many, work Sétt;ngs which will enable the
indiviéual; to help otﬁers_and to contribufento the qhality
of éhe 'socie;y."\ (p. 5u41) :He found that graduates made
little Cé;?ittment to the bélief that hard work alone makes
one a better person and thét they were seeking to méke an

intrinsic connection between work and other important parts

of their lives. . ,

thtfieb céncluded that this college ‘'survey was an
indication that a new work ethic is emeréing, an ethic that
"réflects the expectation that work is more than a means to-
ar end,- more than a means of earnjng a livelihood". (p. SUZ)
" According - to his descfiptiom//if the é@erging ethic, work
should be: nonexploitive; relevant and usefui; provide the
. ; . .
individual with opportunities to interact u;tH éthers:‘and
allow the individual some , opportunity to influence ‘the
policies, goais and pfocedureé of the work setting,
Appley and ¥inder (19?7) present an alternative value
system which they call "collaboration" as a basis upon which
to. view the environment. They state that any new value

.

System must ‘enhance man's capability to cope with increased
\ : . , .



o f 23

levels LT complexity, intefdependence and uncertainty.
Exploring .new attitudes toward work, they presen- the view

that work. must now be perceived by the individual as

meaﬁingful to him/her self, This would require their be;ng

.able ”tq experience "psychic intimacy" in the work setting

which, 1in turn, requireé the caring and commitment defined .

as part of the value base in-a collaborative systen.

"Helping people learn to invest themselves in an
ongoing way on the job requires a'partiqigi?ive mode
that we have 1little experience with. 71t means
investing in the people we work with, as much as the-
product produced. It means kﬁowing we are having an

~impact on our environment, that. our being there
makes - a difference. It means a new-°way of working.

,together in . which we confirm each other day by day
as we move from making a living to making a life."
(p. 288) ) * :

5 -

Finch (1977) discusses the necessity of collaborative
leadership - in work settinés. He argues that, to increase

hugan 'growth, satisfaction .and productivity in work

,settings, one key .organizational process that must be

alte;éa is the leadership processa Traditional
authofity-based leadership will have to be replaced not only
for nfhe effective functioning of!g;ganizations but also for

the mental and physical well being of the workers involved.
. . B ] . :
The collaborative leadership role is based on_the,neceséity

of: cdntinuing growth and development; involvement in
- . . - ‘4 . . %
problem solving and decision making; a job, task or-activity

that is interesting, challenging and exciting; and

competehce or expertise and its sharing in a problem-solving
A o
context as the power base to facilitate healthy growth.

36

?



24

-Schindler-Rainman (1978) reviews some emerging
: o * .
attitudes bised on observations of the world of work.

- Regarding vcoAmitment, she feels society is placing value on

-\

) .- R . e n .
temporary rather than permanent commitment; on mobility

rather than established roots. With re5p§§

-

‘materialism, there are new values emerging that n*t very
clear.- On the one hand, there are people who valueqmohey‘as
a sign of success; on the other, there are the

antimaterialistic who oppose what their families thought wvas

success. - According to job satisfaction studies; momney.is

ranked 1less important than good human rel&tibnshiég, the
opportunity for growth, and being in an ecologically

comfortable and safe atmosphere. Concérning emerging

occupations, Schindler-Rainman states that, in moving from
14 ' ’ ‘ ’ ’

an industrial . society to ér'post—industrial one, it is~

estimated fhat by 1985 at least 76 percent of all VOrking‘

people will be in a job where they will be providing service

3
.
~

to other human befngs. : ! ’ . .
ig'YAnkelovich‘ (1978) identifies a Ne¥ Breed of uofkerg;
born out of the sécial-movemenés of the 1960's add grown
into a majoriﬁy in the 1970°'s. Thg; hold "a set of‘Va}ue§
and'~be1iefs so markealy different 'from» the traditional
outloox;that-fﬁey promise to tfansform the character of work
‘in’ Ameriga' in the 80;5". (p.‘ué) He q;sﬁusses,thrée.of thé
New Breed vorx-rel;ted values. First, is the increasing'

importance of leisure. When work and leisure.are compared as

sources’ of satisfaction in surveys, it is observed that work

Lo

. . . ) ‘. . 3_{\' . . . )

-
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and family have ~grown less .important and leisure more .

_.important. - Secondly, the symboli® significance of the paid

job has greatly intensified, especially for New BFeed women.
‘The third New Breed value is the insistence that jobs become
less depersonalized. ‘This refusal to subordinate their

personalities to the work role is seen by Yankelovich as the

>

“ . essence of the New Breed's quest for self-fulfillment. In

his surveys, the demands that one's individuality be
recognized and also the ‘"opportunity to be with pleasant

people with whom I like to work" come -ahead of the desire

- that.the work itself be interesting and nonroutine.

‘

Renwick , and Lawler (1978) reported on the results of a

77-item questionmnaire published in the Septenber, 1977 issue
: :

of pPsychology Today that asked '"How Do You Like Your Job?"
] ) e

to which 23,008 readers responded. Basically, ‘“the

respondents wanted more ps

asked to’ Zi;;;) the things
work, pri fity wa's give

self-growth, including opportunities ﬁo develop skills and

1 Satisfactions. When

.
k]

were most important in

to the possibilities for

abilities, to learn new things, and to accomplish something
that would make them feel good ABOut themselves. ReSpqndeﬁts
wanted mor'e control over decisions ini fhe‘ uorkplacé;
‘eépeéialiy those that affected their own jobs. They also
‘wanted more say on corporate p&licy inr general And 6n the,

division of work in their organization. People reported

wanting more freedom to set the pace of their own work, to.

_control their own hours and schedules.

C : 38
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3 e . o r
Renwick and Lawler acknowledge that this empha51s on

.personal growth has ‘been shown in._ prev1ous studles. Houever,
uhat. is noteudrthy about these partlcular respondents is

5 their potentlal ‘for moblllty, with Ohly loose loya1t1es to a\

"

certain corporation or occupation. Tuo-thlrds of those}who .

-

) . . Co e .
answered the questlonnalre reported there "was™ some
e " . I

“w! likelihood they ‘Would change occupations within the next
'fiue', years.. The researchers describe :the respondents'
] : . f Y
& .

apprdach to work as "self-oriented":
. < _ :

[ -

s they ™"seéem to believe again in the value of hard \\
: ‘'work  amnd’in developing themselves.at the workplace.
On’ the other hand," they are not likely ‘to be easy to
& "satisfy - @r retain as employees. They are llkely to
: demand ' a great:deal, and, if they don't receive 1t
® vill.look e1seuhere." (p. 65)
. N

They conclude that results of the1r survey seem to indicat
. a healthy new commltment to the 1mportance of uork ough

not a trad1t10na1 One. There 1s not the strong commltment to

- [}

uorklng for a pagticular organlzatlon if better1ng oneself

_can be done by changlng jobs.

-
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:Early‘ in the’ study 1t was dec1ded to develop a large

poel of 1tems that could be used to e11c1t‘the att1tu3§s of’

'h1gh sqhool and junlor hlgh se%ool students. The famlllar

@

L1kert "format -was chosen for- the 1tems. *Three hundred
P ,
statements were created using .1deas from the wOrk ‘values

o

1nventor1es r v1eued above, from the emerglng work values in

- -

- the seventzes, from the‘ flveudlmens1ons suggested bX the

Steerlng f\bmmlt\e\e, and-from materials and ideas galngd ‘in

: B .- o Y
dlscussxon wlth-!he comnittee. After editingfand,selecting;
. y . Lo L
250 iten's were placed Tardomly into two ﬁotms of 125 itéms .

each. These forms were then presented to a small group , of
. t@ . ; -
flfth grade chlldrenxbho.lndlcaged words anE phrases which

could leaﬁ to pgoblems- Iﬁ understandlng. The ;tems were |

. .1 . .
revised and presented to’ the first ‘est sapple.
, BN i _ .

we
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V. The Pirst Test Sample
Q . L - ‘ . ,,}",/" \ . ‘ ﬂ‘& .
~ .7 . The twc forms were presented to 720 students in
* ‘ l. ’ . ' 4 ‘ - ) ’
‘Medicine Hat, Lethbridge, Lacombe and Ponoka. The breakdown
in- the sagple between Jjunior and 'sendor high sch_ool
- students, and among the four centres is given for eath form, :
E ' ' ‘ ' ' - R4
- t?gether’ with the items and the: proportion of Lhildrea " -
tesponding to the various alternatives in Tables 2 and 3.0
.
L | . -
o
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’ . :«r"
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ALL SCHUWLS ' . Tablg 2 . Form A Results

Attitudes Towvard Work

r
c . . . .

‘Demographic Data

"

CITY: MO RLSPUNSE 0 ( u¥) ' .
- "MEDICINE HAT 60 ( 16%)
LETHLRILGE 85 ( 234) .
. - LACOMBE 115 ( 32%)
" PUNORA © 105 ( 29%)

y ' . SCHOOL TYPE: %0 RESPONSE 0 ( 0% , °
. ., JUNIOR HIGH SCHOOL 184 ( 50%) )
> SENIOR HIGH SCHOOL 181 ( 50%) Y

SEX: NO RiSPONSE U [ Oa)
FEMALL 214 (. 594)
MALE 151 { 41%)
\ A
SCHUOL: CRESCENT BEIGHTS MIGH SCHOOL, MEDICINE HAX
. WIMSTON CHUKCHILL HIGH SCHOOL, LETHBRIDGE
WILSON JUNIGR 1IGH SCHOOL, LETHBRIDGE
LETHBRIDGE COLLEGIATE IXSTITUTE, LETHABPIDGS
, "HAMILTON JUNICK HIGI SCHOOL, LETHBRIDGE
ALEXANDRA JUKIOR HISH SCHOOL, MEDICIKE HAT
LACOABE COAPOSITE HIGH SCHOO., LACOMBE
v LACUJBE JUIOR HIGH SCHOOL, LACOMBE )
PONUAA HIGH SCiOUL, PONOKA uy

32 ( Y.)

{

(

( 125
PONUKA JUNIUR nIGH SCHUOL, PONOKA ’ 61 ( 177

(

(

(

ALL JUKIOR HIGH SCHOULS . T 144
ALL SENIOR HIGH 3CHOOLS . 131
ALL SCHOOLS 365

( 42
*“TLCHNICAL & TRADES 55 ( 1§§)
ACAPENIC 132 ( 36%) o
SUSINESS 46 ( 13a) : )
(
(
(

S5va)
507) -
1095 .

~

PROGRAYM: NU’ RESPONSE 13

GENERAL 43 12%)
UNDECIDED - 66 ( 184)
HO MAIN EMPHASIS 10 3}

[
’

EDJCATIONAL REQUIREMENTS OF PREFERRED JOD: . o
NO RESPONSE ;40 1V e
HO FOaMAL ECUCATION 26 (18
HIGH SCHQOL-.DIPLOMA 67 ¢ 13%)
, FUST-5LCOLDARY TECHNICAL TRAINING 132 ( 3pp) .7
. UNDERGRADUATE UNIVERSITY DEGREE 73 .( 20%)
- GRADUXTE UNIVERSITY DEGRSE | 27 (. IR).

4
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ALu 5CHUOLS
» ¢ .
., ' ] Attitudes Toward Work - Form

'

Strongly Uisagfee: 5D

[ Disayree: D
hjree: »

Stronyly Agree: SA

SD D U A SA

“

1. A good )oh‘is one with high pay.

2. A gyooa Jjon 1s’ oné  where you can help
) people. s
f . . N
3. A Jopd ‘job is one where you have to think
’ S ..a lot. N
AN
4. A Jooa joO is one tnat is still there when
. other people are beiny laid-oft.
t CAy . o . B
- 5. 5 good joo 1is ore tuat allows ror quick
promotaon. p '
6. A good job is onu where you reach the top
oL tne 1ncomc sScale guickly. :
7. Agount c©t income should be related to the
: amount of risk that isfinvolved.
B a. 1 woulia rather have a jou that wouldn't
) involve lay-otf, tnan have a higher payliny
N job wuere I coyld be laid-off. :
Y. It 15 better to have a Jop that allows you
, to have holidays and tegular hours than to
hdve a jou 1n walcu you are your own boss.
10. ‘toployers dare always tryinj to push their
- enployees to vwork haruaat. "
’ . 7,11, tost enployers think that one of the most
o - igportant ualities an erployee can have

is creativity.

-

ERIC

Aruitoxt provided by Eic:

A

Undecirded:

No Response: NP

sb L U

.
d

7 35 13

5 29 24

3 17 23

o 3uv. 23

6 19 26

9 25 22

5 19 30

315 37

u
A

35
55
33
3o
22
%1
32

50

30

38

35

a=1

5\ NE
13 J
2> 0
v L
15 1
Lo
o 1
10‘ v
. ;;
2v 0
T ,J
o J
5 w



12.
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S IR

15.

Ta

17.

. . 16.

19.

Ay

20.

21.

22.

O

ERIC

Aruitoxt provided by Eic:

Strongly birayrece: S DiSquéu: D

Agyrecs A ‘Strongly Ayree: Sa Ko
D
vQ
Agree: A Strongyly Agree: SA
L . . ) .
Most empleoyers think that one of the most

important gqualities
15 good MAnuers.

an eoployee can have

Most employers think that protits
important than staf{f benefits.

are more’

- ]
It is easy for an employer to fire someone
vho doesn't measure up to the job.

Most enmployers ‘are flexible about the way
in wvhich their eaployees dress, provided
tnat tne employees get the job done.

form

Unecaployment ipsurance

is a of
veltare.
.Pébple should only nave to work for,
tventy-five years. >
Earning a liviny should be tun.
Tne Governmeut should create jobs for
those who are unemfployed.
A  person's major responsibility is to

suppotrt his or ner family.

To yet a ygood joo, you have to be prepared
to move avay trca your home community.

.. . ,
I &m prepared to vait for a good job to
come aloug_ rdther than 1leaping at the
tirst opportunity.

.

50V

32 U1

.

9 34

10 29

Undecided:
Response:

J
Nr
U A& Sh Nk ©
]
15 50 24 0
49 26 17 1
17, 42 14 1
19 49 7 1
20°46 12 1
19 4 4 1
-
16 40 30 1
17 46 28 1
7T 44 w1 J
14 34 v v
271 23 1% o

v
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23.

24,

25,

. 26.

27.

28.

29.

30.

31.

2.

33.

SLLIOULS,

Strvngly Disajiee: SU

Agr

euvl A

d

' opi

Stronyly AJgree: SA

.t

I will likely ve satisfiec

job
eaquc

tnat 1
ation.

get atter I ha

saygree: D

’

with the first
ve tinished my

. . . .
ty speaking sxills are good ehough for .me
tv be successful in the jop tnat I choose.

1t

hink  taat

»

°

1 will be able to meet the

rfequireusents or the job that I choose.
. *

fiost

employers

o '

.

\

wvant someone who can work
witnout a4 lot of supervision.
.

A person should feel a little ashaned for
doiug a4 slcppy pou.

Ine rore work experience you have, the

higner your salary should be. o :
[}

1 would» lixe a 36b where¢ the tasks are

chanycd cvery “few weeks.

tost
work

have -

anot

Peop
empl

Que
job
you

Que
joubp
you

aa

eaployers sould prerer to nave you
the same thing every day than

iny on
you
her .

suifting trom

one, task to

it

le should -worn hard to please their

oyers.

N -
ol the pOst i1mportant tunings about a

15 tc thi that you are doing the best
. »

Cdalle

*

of the wost 1mpqrtant things about a
1s to
vant 1t.

ve avle to kexop

1t as long as

Undegided:

No Responses NP

Sv D U
21 34 2
4 13 21
0 2 8
12 4
1.3 2-5
317 21
"4 13 28
3 13.u1
1.7 12
10
1 313
-

U

A

51

69

56

35

33

35

36

4o

AT

Sa wit
4 J
"M v
19 1
38 0
394.0
PRV
172 v
T
2; 1
vl U
.
31 v
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ALu ovilOLL

-

3u,

35.

3€.

37.

38.

39.

40.

41.

42.

43.

44,

Stionyly Disajree: v Disaqrec: D
hgrec: & - Strongly Ayroe: HA

[T

|

I would 1like a4 job where cverybody works
havd.

1 woulu not lixke to wOork tolr a company
whose business practices conflict witu my
standards ot right and wroug.

Opportunity tor gJrowth 1S more important
than making*triends on a jou. \

K

To be a4 success you must haye a Jobh with a
high salary.

Sometines a4 person will have to wmakz
sacririces in order to jct ahead in @ jok.

SometiMes you have to choose betweet
naving trienus, and yetting anead on the
Jou.

>

i woulu like a Jou where 1 am in-charge of
severul other workers.

Schouls are pretty good at teaching you
apout huw to look tor a jobh.

S

1. most cccupations, it is difficult o
get to rnov the boss very well.

I liae to wWwOrK under pressute and to reeat
deadlines.

Nowaddys  tuele 1is not PHOUGh WOLK to Yo
aroury ror everyoume, 50 I'1ll not worry too
nuch avout gettinug a Jou.

50 0 U

22 38 2o

23 50 12

16 14

%)

5 23 41

21 29 19

4 35 31

Univeided: U
No iespunse: NP

A

Sa

43

1v

08

5J

24

24

2>

17 36 Jiik7

"E1 35 6

3

.
~n

21

3.

15

LY

ah



ALL 5CLOOLS v ‘ he
. o .
k) ] .
Stronyiy bisaygree: SO bDisagrec: b Undecidved: U
Aglees A strunygly Agree: GSA No kesponse: Nhn
° . : SO D U A SA i
45. I am lookiny tordara to supporting myself ' ¢
by getting a job. B ‘ 1T 4 5 543 v
; “
r . 46. 1 see that 4 11rst Job is really a R
. . steppley stone for a career. J 5 958217 o
4 . oo . )
47. 1 woulu iike the kina of job where .people .
: 1n the community lbok up to me. 1 4 31 46 14 v
48: It my job gygot woring, I would guit. 11 32 37 16 5
A9 1t is more important for boys to find jobs .
- . vith a ruture tcah it- is rol girlse. 33 24 9 18 10 0
.t " > *
5 The . k1na ®f Joo that I would like to have
1s 'oiile whero you can eitner stand on your,
owh reet or fall on your own face. 7 17 35 32 o 1
. ' . .
51. Thete date no: many diffcrences neing uade .
anypmolLe vetween rale jobs ana female jobs. 4 19 15 49 12 v
. - )
-
52. 1 would rather WOLK ror a smhall company
tnan a iarye cowpany. 321 42 20 o
. -~ .
53. 1 woulda rather be on a job from beginning
to ‘end than to be in on a part of several .
different jJobs. 2 6 26 51 15 0
. . .
. 54. A goou job 1s ohe wnere you can be your .
v .Owh boss. . i 4 30 35 24 7 1

55. A good job is one where you. operate
4 . machinery. . . 12 37 32 15 5 v

56. A goou Job 1s one whete you work indoors. 15 43 29 11 2 0

\ ,
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57.
58.

« 59.
60,
61.
62.
63.
64.

65.

66.

67.

O

ERIC

Aruitoxt provided by Eic:

v

ALL SCUOULS

.

L
i ?g‘

_Strongly Disaquee: 5D Disayree: D Undecideds
Ayrev: A Strongly Agree: G5A No hesponse:
sb D U
A good Jjob is omne that doesn't have any .
shirt <0rK. 4 31
<
) yooa jou is one where it is difficult to
be fired. ° . 5 32 27
Generally Speakin boys and girls have
the same opportunities ip tinding the N
kinds of jobs tnat satysty them. v(’ © b T8
A good job is one that hNs some excitement
associlated with it. v 2 8
. .« N
1t is better to be your own boss than to
work for someone else at hXgher pay. - 7 36 41
Most employers are prepared Ao give a tfair
Wwdge tol an ncnest day's K. .1 6 9
‘h
dost employers toink (that one of tne most
important gualities \an employee can have
is honesty. ~ 1 3 o
Most ecmployers tnink thiat one of the most
important yualities an employee can have/ ", o,
is> opbelience. PP 22
~ - o
e g
dost employers think that one of the moét?';;'
important gualities an employee can haye ~
1s friendship for tneir employers. - 1 10, 22
s v A
. LA
Empluyers are iooking for people whd mill 7
stay on tne job for several years. . '\ - ﬁ] g 27
Most eoployers dre prepared tq ?iwqrd good uzE: '
effort, 3 o -

Ni

72

J

e .
A

A

[%,]

28

52 14

12

44

“0

53 1

52

50

58

1o

133
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ALL s5CLUOLS

l i - ‘ * ’
[Stronyly bisayreces Sb .Disayree: D . Undecideds U
“hAyrect A Strongly Ajtee: 5a . No Hespouse: i
. ) , , S0 L U A
| . .
68, Knost enployers trust their employees. 2 10 25 58
. \

69, [To’ nave a4 JOb  is the riyht of every °

Canaaian., : 1 7 13 50
v .

70. People who don't worg are-generally lazy. 16 35 139 17
O s T
‘i‘ . -~

71. , For rnost people, earning a living is au
enjoyauvle experience. ' 2 11 2% 52

72.° All people should vork. o 17 23 34

23 .
73. Usuaily the fFerson = with the _.best :
"a' qualifications gets the job, . -1 8 8 54
. ’ ’

74¢) whew L tinish ny education, I'll be able . _
to get the kind or job that 1 vant. 193 33 39

75. ix;uln tne next few years, in order to get

' a Job you are going to need same skills
that are in demand. . 1 2 859
76. Ky school has done* a good job in preparing
me for turther education. : 7 16 26 41
-
7d. My satuematical skiils are good enouqgh for -
me to rLe successful in  the job that I
choose. . 5 13 17 uy

; yastin, time on a job wouldn't bother me
24 43 16 10

24 44 22 7

=1

K7

‘20

11

24

13

Tv

[

NR



ALL 5ChGuLls - N

/' .
Strongly Disdagree: S Disagree: D Unidecideds U
Agrec: A _ strbngly Agree: SA No lkesponse: NE
A [ -
N SD.D U A 3A hd
1,) . -

N ,80. "For " a yood job, your income does not

- - A cuangye very much, bput you can always
. . . depend on it. 1 11 34 47 & 1

. Al )
p]

t 81. The ygreater the amount of risk involved in

. 4 job, the higyher tue salary snould be. 2 14 16 47 1y 1

.. 82. I would mnot like to work at a job where
the ptocedures are often changed} 227 31 33 o 1

83. HNost ;xplqurs don't idéi employees who
. have minds of their own. 7 33 2529 o 1

) 84. One of the most important things about a
. ‘jJou " is to have the, respect ot the othel i
pcople who work at the same, place. 1 1 4 61 31 1

45. 0One of the most important things about a
jop 15 to nave 4 pleasant place to work. 1 8 11 59 21 1
»

"B86. 1 would ilike a Job that 1s easy to do. 7T 41 34 13 w1

e

87. 1 woula like a4 Jou wnere tue reyguirements -

are clearly understood. 1 °2 7 62 27 1
,88. Wwhat you do tor a living  Jdoes not :
detercine Your woltn 45 a person. 3 9 13 47 7 1

89. I will work at a Jou as lony as I find it

interestiny. 2 1595 23 u4 15 1
90. More than ever verore, there is a greater . R
variety ot job cpportunities. 9 20 23 38 3 3

»
.

91. 1 wouia likec a joo whete 1 can see the -
results ot #hat I do. 1 2 8 6127 1.
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95.

97.

98.

99.

100.
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102.

Stronyly Disdayree: 5D Disdayree: D
Ayrew: A Sticnyly Ayree: G5a No kesponse: NP
? ' $o b J
. U )
Must jous afe competitive, So you have to
do a4 better job than the next person, 4 21 26
My attitudes towdlds work dlfe much like )
those o1 my‘friends. : ) 9 23 Ju
I woula 1like a jop where I don't have to .
TAake too many tecisions. - d 40 28
Avove 4l1l, I would likeqto get a job 1in a
good climates, h 4 16 28
. " 4
96. 1f you nave a family, then it 15 yoyr duty
to them to get the best job pogsible. 2 18 16
1 would rather nave a boss who is not nice
but wuO knows what ne or she wants than a
boss wno 1s nice but woesn't give enough
airectiol. 3 7 26
.Tne attitudes learned 'in school are the
attitudes that are needea in adult life. ~ 6 16 27
There snodldn't be any ditrerences in job
opportunities for girls and tor boys. 4 13 4
1 would ‘ rathner worK 1n pleasant
sutzoundings tor less money than work in
uncomrottanle surroundings for mofe money. 51w 2
1t 1s unlikely that you can get a decent
job it ., you dcn't  Jjoin a union or
dsSsocliation. 14 36 37
whiat you are 1n thi® life 15 determined to .
a - larje wextent vy what you do outside ot )
tLe Jobe. 4 ’ 1 5 23
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AL. LCHGULS A=y
[
Sttongly bLisagree: Sb Disagrec: D Undecided: J ~
Agrees: A *StTongly Agtec: SA No Response: Nk

Sd» D U & 54 hin

N 103. Gencrally spedking, the kinds of things
3 . that 1influence decisions awvout jobs are
about tne sdme for boys and 4arls. 3 2130 39 5 2

104e" 1 wapt to have some say about what happen:
to m¢ in my job. 9 110 70 13- 1

105. fo tind a gyood job, Grade 12 is d4ll the

’education that is needed. 23 44 16 12 3 1

’ , 106, when I work, 1 don't like to be pushed t oo
hard. N e 219 24 47 7 1
107. rA good. jov 1s one where you work by . '
yourselz:. 5 33 34 18 + 1

108. A gops: joo is one that allows you to learn
while on the job. ’ 1,3 65330 1

VA " ‘/
.

109. Ig 15 better to hdve a job that encourages
you to learn a lot than to have a job

where tnere is not muca to learn. 1 5 856 25 2
. ] - . A,
1104 NMost  employers tnink that one of tne most @ ,§
: icportant gualities an employee can’have e
15 initiative. , 1 5 32 J’,12 2
. )
111. dtost «mployers think that their employees:’ ‘
‘s bould taxe an-interest in ghe company. ) U 5 4 bd V2 2
112. For . wost employers, satety 1is nmore
1mportant than profit. ' ’ 3 16 35 37 » 2

114. After you nave worred for several months,
L you hdve every right to quit your jor and

Jo ou upcnjployment lnsurance. 38 3515 o 2 2
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115,
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117,

T 122,

124,

125,

3CHOVL. -
Strongly Lisagiee: Sb Disdayree: D - Unincided: Up
" hyree: A Strongly Agree: 35A do itesponse: NR
SO D J A Ba
1 aw prepatéu to work pard tor good wages. 1 1 5753 3o
: i . .‘
shen I ap . ready to gyo to work, I'll -
probably, have to take what 1s available
rather than what I Leally want, S 14 24 w5 2
: _ _ \ .
1 teel conrident that I w¥ill be able to
“handle the next step in ay training. 1,73 16 63 15
. e 4 '
imployets‘.ate- looking tor employees who' )
can get along with people) U 3 10 62 22
Beiny uuemployed pays off 1in the long run. fud 3312 o 3
,
One oI the most i1mportant thingstiﬂ'a job )
1s to aave rriendly co-vorkers. U 3 9 66 2u
4 : .
I wsould like to bLe fiee to move from one
compaliy to anotnerl as ny interests change. 319 36 36 5
' .\
Ky success as an adult depends on my :
success on the job. : 3 2023 41 W
I would lixe a 9 to 5 jou which I can }
torget about when 1 jo home at the end of ‘
the aay. . 5 21 23 30 15
. .
trankly, I von't really want to work very
hard. ' 30 45 16 S5 ¢
You coa't have to rinish nigh school to ’
get a jocd job. 29 3% 17 1o 5
11 everypoay believed that the Government .
owud tned a4 livinj, tuen the country wvould 4
: : 4 3

tall apart. ’

a=11

13 35 3o
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ALL scCHOOLS - Yabres - . Form B Results

o Attitudes Toward Work

Demographic Data

CITY: NO RESPONSE 0 (,0%) . ’
- MEDICINE WAT 57 ( 16%)
LETHERIDGE 85 ( 2u4%)-
LAcbypE@ 111 ( 31%)
. - PONOKA 102 ( 29%) Q .
. " R

. »
SCHOOL TYPE: NU RESPONSE 0 ( 0%) . )
. JUNIOR HIGH SCHOOL 184 ( 52%)
\ SENIOR HIGH SCHOOL 171 ( uB%) to-

SEX:9NU RESPONSE 0 ( 0R%) -
FEMALE 187 ( 53x) e
MALE 168 (-47%) -

SCHOOL: CRESCENT HEIGHTS HIGH SCHOOL, MEDICINE HAT n
WINSTON CHURCHILL HIGH SCHOOL, LETHBRIDGE 27
WILSON JUNIGCR HIGH SCHOOL, LETHBRIDGB 12
LETHBRIDGE COLLEGIATE INSTITUTE, LETHBRIDGE ® 32
HAMILTON JUNICR HIGH SCHOOL, LETHBRIDGE 14
ALEXANDRA JUNIOR HIGH SCHOOL, MEDICINE HAT 26
LACUMBE COMPOSITE HIGH SCHOOL, LACOMBE 3y
LACUMBE JUNIOR HIGH SCHOOL, LACOMBE™ 72
PONOKA HIGH SCHOOL, PONOKA 42
PONORA JUONIOR HIGH SCHOOL, PONOKA 60
ALL JUNIQR HIGH SCHOOLS - 184
ALL SENIOR HIGH SCHOOLS 17
ALL SCHOOLS . N 355

9%)
8%)
3%)
9%),
4%)
7%)
11%)
20%)
12%)
17%)
52%)
48%)
100%)

.~ g S S g g g -~

PBOGEAN: NO RESPUNSE 1
TECHNICAL & TRADES 64 ( 18%)
ACADEMIC s 105 ( 30%)
BUSINESS 41 ( 12%)
GENERAL C 46 (13%)
UNDECIDED 4 ( 21%)° :

) NO MAIN EMPHASIS 11 ( 3%) ’

o

. EDUCATIONAL REQUIREMENTS "OF PREFERRED JOB:
) MO RESPONSE 39 ( 11%) o
NO FOBMAL EDUCATION . . 20 ( 6%)
"HIGH SCHOOL DIPLOMA ‘ 67 ( 19%).
POST-SECONDABY TECHNICAL TRAINING 123 (.35%)
UNDEBRGRADUATE UNIVERSITY DEGREE - 81 ( 23%)
GRADUATE UNIVERSITY DEGREE 25 ( 7%)

O
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,

A yooud jou 1s one where ycu don't have to
dedl with cther jeople.

a

-

-
1

.-
0d job as onf thag has no more thaa 4O

Y

.

A gooud joo is one that involves travel.

a~ As
I+ 2
A g4ocu job 13 che wWhere you can become
vell-%nown.
Sedsonal jops l11ke construction should

lave highet pdy than permanent jobs like
building maintenance.

.
.
A yJouu job 1s one 1n

which you are in
clhiaryevot ¢ lot cf people. :

A goou
several yvars.
.

Most employers Keep an accurate account of

the “amount ot <tise tnat their .cmployees
.work.”
Most wvigluyers tnlnk tiat one of the most

izpertant  gualities
15 1utelilgence.

5
u I

T . < . : LR ‘ °
Aggpou job is one where ypu work outdoors.
. . N

job 1s onc tnat you can work at for

an esployee can have:

. “
._’ . g~
J ° N ’
: . . ES , . .
Attitudes vard Work - Form B s
LT S X
o - . e .
" Strounyly Disagree: 'SD Disagyree: D Undecided: U
Agree: A Strcnyly Agree: SA  ° No Response: NR
, S$D -D U A Sh-har
. - ,_.‘a. . -} ) v
A yoou jJob 15 ovne wnexe you can 40 your :
own thinyg. 5 2y WHIwe 0
LA

3747 9 ¢ 1 U

421036 29 T30

7302828 5 0

4 20 23 40 12 1

r

§2223 37493 v

.10 26 28 29 o 1

4

!

Ki

b 12 61 20 1

Lo ‘
. ¥
} vo. -
' ]
1321417 85 14 v
‘
w - ®
. )
B
&
+
3 -,
- D
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Strongly Disagree:
Agyrce: A

50 Disayree: D
5tiongly Agree: A

"

Most employers think that one of the most
important guglities an employee can have.
is respect tor their boSs.

' .

Employess .would ratther have o4 happy staff
than g4 larye staff. 8 .

- ,‘. 4 ‘
Most emplcyers are eager to train people
to tit the job. N b

° . N »
Most enployers think

graduate is . well
world of work.

that a high school
répared to cnter the

To uvg unemployed is snametﬂ@&

"

It~ is ovetter to pe Unéﬁployed than to be”
unhappy in your jobs - g
9 - « ,
- A y 4
* baruing a living can be run. - A
No matter what anyon2' aogs, there will
alvays e some “people wno cannot yet' a
jou. ’ . ’ ’

©In  getting ‘a Job, 1t is more important to:

kncw sumebody, than to know something.
It is always possible to get a good job ifs
you loouk ‘lony enougu. . »

There ate Jjobs available for those who
vant them. ot

The first “jop that I get will likely be-
interesting. .

¢

?4"
P g
o S
E
LY
.
: ';,’.‘
. )
0o o
| ;
L.
.
+{
@ A
. .
. .
s .

sl D

Undeciaed:
No Response: Nk ™

U

1. 715

32

"5 28

19 3%

10 32

22 a1

2%15

3 24

25

20.

21

25

13

14

s

29

J

A

54

49
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37

23
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. by 'Stronyly’ bisaypeck 5V *.Dingaijtee: D _Undcecided: o »
2 . ¢ Agrees A 5 Atrongly A;}L_n."o: SA *,No hesponsie: N2 : .
K i » s
- - v kS ’
" el L L 7. " : SL D U AsANn ¥
: L 9, A - .
TN » " 24, My, wrig iugwski'lls arer gogd eifough for me .
4 y & Lo be succeSsful in the job that T choose. 3152351 s v
S TR N T '
N 37 . o / Soe . s ’
' SR 25." I haVe alreauy decided op vRat I am going v
R -y ty do tor a Miving. @ ) 4 17 35 30 14 0
} ke [N - g , ) i ~ . >
. s ‘% .e A :
N R o ) k'S .3 . e " " .
- 26. 1y mowt Job it iy mggeimportant to be -
y Ly aLle to‘folloe instructions than to find a ‘
®. d . pett€r way o\"do&t‘\g somethiw. : - @ 3 17+19 44 17 .0
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f ) . . - R - K
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. sl ‘27. A "‘Kou joo _is. -one where the' harder you .
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b , o .
284 “fhe’ amount’ ydu producéd snould determine K )
c ’ i yourrdalarcys . & o 8§ 4 13 23 w213 v
[ | R - .
.. . a &
R 29. I would not -laxe to work on an assembly
v line where, you nave to uo _tue sime thing :
. . ) every day. . o 6 12 1o 28 35 -V
£ ‘ o a
+ .
30. It would be ,mcre aimportant for me to stay .- [
‘ - at onc jou tuat I snew’well, rather than .
, gettiny mcre money to shift to another
‘ joo, ' N - 8 29 2727 o v
31._ 1t 15 1mportant tS work hard to survive in ¢
this competitive world. . 1 4 10 56 29 0
' 5
R ‘. C_\\ . . i o, ) A
. 32. Oue_ oi- the most important things ahout g 12'
' fou is.to be giveu recognition ¥hen you do )
a good job. ? ¥- 1 7.12 50 20 1
- 33. 1 woldy. like a job; which is a challenge to .
" my, avilities. g2 12 48 33 v
J ¢ . B . N
LR ot . “ ° . ' N
34.° 1 wouid like a job where the bhoss lets you - o ]
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38.
39.
40,
(.
42,
43,
4l

45.

-

Johibul, s N

Lisaqtee: D
Ryrees: A Strofyly Ayree: SA

Stronyly Lisaqgree: iy.

. . s

1 would lixe a jou zn wnich you Jon't have
to work more than 35 hours a weex.

11 getting a ‘jou, 1t is more iaportant to
‘'worcy about today than to pe concerned

Tncre 4dre
tnan 4 biy salary. . -

Tanere 1s very little that i35 taught in
hign school that #ill be of use on a jot.

Atter ydQu ,beyin to support g tamily, the

jor becomes mole i1important.
A ; .

.The .sooner that I can become my own boss,
tue petter off I'll ve. .

In our
1nformation that
kinds of jous.

w¢ need about different

a2

tost employers don't redally want to yet to
Know tueir epployevs very well. -

I wouid rdather have .a Job with low pay
thdt I lised, than- a4 Job with better pay
that 1 2id not lire.

. R .
tost - girls ate only looking tor temporary

jobs,

The person who works hard never needs to

L@OTLy. a ] )

v

unfecxucd: v

50

14

gote important things in life

high schouol «e can get ali of the

14

12

Nu Response:

33

3

22

41

32

39°

Nit

10 48’

22 15
<

5 46

35 17

26 33

32 10

23 do

28 18

3o

1

40

1
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Stronyly bisayree: 50 .. basagroes v

A

hytevs A Stiongly Aqree: SAC No  iesponse:
sb D
Host' epployers d4re prepared. to stind
behind their ewployees. N .12
. N A
1t I von a mif}xon dollar lottery, 1 would
provauly still vecrk. 6 7
Scnools don't train, you tor the comnon o
kinds- bf jobs. 5 34
o b . . .
The s<chools do an equal job in preparing
boys and jirls tgr entry itnto tne vorld of
WOCK.. v . . ' 5 14
. ~ R - -
1 would like to rind a job wherc yeu have
to keep your mind active. s 1 2
< o
1 woula like a Job, that allows you to
"daydream while you work. 39 u5
o AN
It woull.. e, uice to have a job where you
telt,  that you were doing something .
important. . ’ [
,
“In loonqu for 4 joh, I am concerned avout
‘the dutuge opportunities it will open up
for me, : v 3
" _ .
I would not wmind being bossed dround'on
tune jou. N ' 13 30
When thw work day is over, 4 person should .
roryet the jow. -~ - ‘ 5 27
A gooc Jjou is ore that 1s interesting. 1 2
A gooua job "1» one where you vork. in a
group «#1tn ovthers. : 2 10
»
E ] -
-t v
- » * )
N )
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Stronyly Disagree: 5

Ayree: A

A yood ‘job is cne
pnysical work.

v

Disagree: D

Strouwjly Agrve: Sé

“that has

.

.

a L

Undecided: U
NO Response: NP

ot -of

A .goud jou is onc tnat allows you to waxe

lots of overtime puay.

A: goou jou is one where ycu don't’ have to
think teo such apout what you are doing.

A good Job

e

.

.
is one that does not involve
any risk of being 1njured.

A yood Job 15 on¢ gaat has some variation

in the
the next.

thinys to oe done

Employers Are more concerned with

do tnan' with how well

-Most enployers tulnk
important gJualities

vou do 1t.

that one of
an enployee

is tnat ot veiny a4 nard wotker.

. .
Most employers.tulnk
1nportant (ualities
1s neatness.

' )
Most employelrs think
impcrtant Jualities
is sport nair.

o

Ekploycrs are

‘that one ot

dan employee

that one ot
an.- employee

wha

the
can

the

‘cdan

the
can

troim one day to

t you '

most
ha ve

most
have

most
ha ve

pregared to pay good wagyes

1n otuer to sheep. judalitiea staff happy.

Employers seem ccucerned only with gettinqr
enfloyees for as

as aguch out’ ot
littic as passiole.

their

vy

4 18 37 33 7
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T %g;so‘
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Stioungly Disagqree: 3o Disagyree: D

A

Undecided: .J

Ageue: A Stronyly Agree: SA No desponses NR
’ Sb D U A
£wployers are much like everyone else; .
SOLe are youd, some are bad. 1 0 4 61
To ,hdve a4 Jjow is the duty of ecvery .
Canudian. ! 4 21 29 38
- 4
- “ -
Yot people who are unemployed, would
rather ve vorking. ' 3 20 21 4o°
I anm lookiny forward to earning my own
livinyg. < ° 1 1 8 u?
o : N
¢ when yobd jous are avaxldble, people will
take them. *" ; 0 9 11 59
Gettiny a. good Jov is uaudLJy 4 nattefy ot
luck = heing " the right “place at tne
right “tipe. R 12 37 15 23
;" RV ' R
‘¢ N oy oo
1 vould movv dda‘ ;r0m ay hOmeftoun in
01der to gyet the Jan that suitea ‘mei 3 b 10 50
-, B ‘\ e [\ R e a +
- 4 b : ‘,:\';:. s L
1t your first® jou does noL aéet yqu:l' v ) !
needs, you can, always get another’ onep, .t f 2.8 20,59
e
“
My n1ga school bhas prepared me to enter
the vorld cf wors. g 20 371 27
.5choors snould spend _wore time teaching
vocational o»kills than tney do, now. 2 10 41 32
I uoulu.llnc to work as part of a tean. L2 8 3243
Most people rnow wvnat tney wdnt to do for
a living vy tue tize they ate fitteen. 16 37 22 29
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82,

83.

84,
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I would ratuer learn one task dand stick to .
it ratnet than being asked to do different

. v vt - oo - R
scuouLs . . o ‘ '_ s
. . NI
Strongyiy visagree: Sb Lisayree:d U ) Unuccxdcd{
Ajree: A stronyly Agree: SA

four salary should be detelmine:d by hpw'. 

well you perform on tne job. :

Tne wore training you. have, the hxgher.'

your salary snould be. .

tasas every few ddys. . _i,' -
Iu uoldiny a jou it is very important’ to"; R
asjTee with your poss even though you mxght\‘q~ R
not teel like it. N -
-:;t",!j ; ’
One or tne most important things about ar’ »
jub 1S tu e tregqted.witn [eprCl uy youL S
enployer. . 1
L . '
. . ° . : ,'«
Oue of the vest Jous 15 ane with 1o .
vacation. .. I 1, ¢
S ¥}
I -woulu like a4 job which lets me leurpla. ,
.. " . . A N [ . »
lot. . . -t R 1. ,
.. . . v (3
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e e =
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when 1 go to V%Lk, 1 Qould like to have 2 " .
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. '_ - a R n
Society owes me nn rutplcstxn; Job‘ 1
B ‘- ¢
It's uetter to hnold TR .
than vo; Lask tﬂangxn; to a e f 45 - 1
2 : ) ' l . .
¢ 4# ' \ A «
I o -
) '
¢ ‘ a ~ .
\ H ¢ ’ k S R
b P AN "
3 » : N ‘ . .
1 - N ' L)
-« ‘ ! ' - ’
. ¢ ' ¢ B -
. ! -y ' ‘ . 3
. - : e !
W ¥ e . i .
v 1
¢ R : .
. L '
e Ky " A4
C A
- . . oy
¢ . 3
2 .‘\ .
e o AR
g . ’
S : yoy
s : ' LA ,
. o



ERIC

Aruitoxt provided by Eic:

’

ALu SCiGuLl

92.

93..

94,

Y5,
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37.

98.

99.

. 100.
“employces credit tor-their original idea s.
LY . ! . " ¢ .

102.

103.

ey U .-
1 wouty really like tos oe,
m v -

Strongly Disagree: S0 Disagiee: D’

sgrec: A strongyly Ajree: 54 No W

v

Even when a job 1is not iateresting, 1t is
impoitant to uo your bpest.

I would not work if I dian't have to make
a liviug.

To ,pe successiul, it is 1mportant to Kknow
somedbne 1n the right place.
o .

1 W#wouid hate to work alone.
N <
* wouldn't winl working long hours if the
pay 1s-,good. , S
. ) e .
_ . - ..

e ‘ . .
g4rniny o liveng 1s more irportant than
doinyg wrat you really want to dp.

TR A SRS
The most desirable Jjopas ohe-kibhihign
pay for little efrort. R

I would never let earniny a living prevent
me from erjoyiny lite.

Most eaployers are prepared to give their

LA

in businese® for
v N
“ 4

c
K

Generally Spedrany, schools, collejes, and
ttade scCnocis cvertrain people for the
jobs tnat tuey ¥iil hold. ‘

I want to rind 1 joo in which at the end
of the aay, l'11 ancw that I nave done a
Joou day's wOLK.

Unygocided:

esponsael

50 b

17 33

3 1

R

19

© 27

28

10

30

3u

i
.
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6d 22 1
3 . 1

22 ¢ 2
29 1. 3
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16 7 2
17 9 .2
43 we
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30 1o
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N 104, "It is .1mportant to nave a boss or s
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105. I do mnot want to live two lives: one for . )
» . my jou and one for my other activities. Lo b8 26 23 24 7 4 k
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106, The npore tralniug I nave, the petter the | Loy
. job I can get. - 111 17 wbge T
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Y0107, A - good  Job will proyide me with an
‘opportunity to ‘Jdevelop~ &y c.n - Special o .
skills and abilities. ' 0 1 Y el
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121,

‘122,
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123,

124,

125.
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LCHLULS

. : -1
Stinngly ulhdyjlev: 5D Disajree: D Undecideu: U
Aygteu: A strongly Ajgrecel SA - No kesponoes NK

)

‘
I thiuk thdt-l xnow w«hat tne reguirements
‘of most jobs are. ;

.

‘a1tn 30 Aucn unemploynent, I'1l be lucky
to yet a job when I finish school.

It*s usuaily possible to get the training
needead 1or a4 jou.

‘A _petdon snould try “to dod a good jeb

¥netacr oL hct the poss 1s around.
‘ ¥

Eacn worker Saoulu ce able to decide how
td wo a job. ’
I would lisce a joo where I have-a chance

i )

I. a jou, ®money is not a5 important as
nusan relatlconshlps. ’ '

It's vuoery 1mportant tor me to get to the
top. S

.
4 v

It woula oe hard ror me to see ry fellow

dorkers getting anead taster :than I am.

Tuwe  nours ot wors, tne vacations, and the
ease or Jetting ~to. worx are all less
inportant than the xinds of things that

yCu QO wWnenh you dre at WOILK.

B
~

The yLeatoelt responsinility that a perZon

has 1s to ¢arn 4 .lving.

'
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VI. Initial Results ' ' fﬁ

- . A . Q !k‘/ ;
3 : _ . . Lo r?*
Alt hough the sample used for +4he 1nLt1al tgst‘

development cannot ‘be, considered representatlve ﬂof thﬁig
) * : ) ‘w
province since the two largest cities were exclyided, the

. .." . B -
‘initial results provide an interesting description of

‘fstudents in ‘two rural regions7 of .Aﬁherta. The overall

.7kimpression " that onekgfts from the mo@al responses (tables 2

and 3) is that the students have a pretty traditional and

v

. responsible view “0of the 'world 1of'iwork./ 'rheyl seem to
f . ‘;;’ . . . -
" appreciate the importance of hard work ‘they appear-to have

‘

faith 1& the economlc system S ab111ty to provide them w1th

meanlngful employment, and they seem to have coﬁfidence in

/their own ab111t1es. These are not the "do your owh thlng"

“uelfare buns"; studen;s that the . popular literature would

’lead us to belleve. Because the purpose of the sample was to

“ass1st the ;nvestlgators in selectipg 1tems, partiqular

»attentlon was paid to the proportion‘ of students who:

selected the "Undecided" option. Generally. speaking the "
[¢] '

items that elicited a large proportibn of undecided votes

fell into tuo’categories. The smaller'cagegory vas composed

of gtenms like) "I would rather work in’pleasant«surroundings
, . for less money than work in uncomfortable surroundlngs for"

more, money. (33% Undecided) These items tended to be
express1ng more thag one idea, an it seemed as if the
: ' 3

< . 14

29




e . - . § -
L ‘ . : ' 39
" . = . B - . - ‘.

- SRS Co ' - . ; g

. &

. : o v
- ’ . . ;o o -

z A

g& _'studéntS'yere unable to respond to the item as-a ‘anit. :
. Th'e second category of item that elicited;a large

’

.Jgnqgfided response .was the kind of item for_which many

students . lacked the experience or knowledge necessary for
S ' 7
[ el T s T ¥ - P
,'naking a solid response. Often these items referred to

F'g

-

-faifly Sbécifié~future choices like, "A good job is ?ﬁe that
. gllois'youwto make lots of o;ertimé pay." (3u% Undecided) In
other casés they- feferred:to ﬁhé stﬁdent's perceptions of
.;eﬁplbyer éeréeptionsil "Mogt eﬁplofers would prefer to have

you :ering on tﬁef'samé'thing every day tﬁan.tb haye you

shifting fronm oﬁg-lkask to another." (41% Undecided) The

first category was of most concern, and items that fell d’.nt"o

«

. . . . .
it were dropped or revised. The proportion of students who

were .undecided is shown in Tables 4 and 5 in the factor

. analysis section.

- ,

’

In developing 'the instrument for use in both junior and
senior @ high schopl, thera was need to ensure that the items

)

be relevant to both groups, yet capable of %étecting growth'
o;er thé five or six years -of pbst- elementary school
education. Frossiltabulations ’and qgi square analysés were_
run on all éﬁo items between response;/categories and schdal
level. The results. are shown in Tables U ané 5, .by
ind;cating itémél where  significant —ﬁifferenges occurrede.
Again the items on which significance was found fell .into
two categories. There were iteﬁs'the greater knowledggland,
éxperiencel of the high féchool students al%oued thern to .
expreﬂﬁw more ~defilnite opinions , gﬁhat‘is the junior high -
C

- 67



. " . A ’ ’ - -
. . ) ) : i o
B

;éroup was' more;pundecided),fe.g.'more high schoal students

':agreed with, '"A " good jdb is one'where*you work outdoors,"
: . Q-‘
Aand also \uithf “Whost . employers think that one:of ‘the most

-

‘1mportant qualltles an employee can have is neatness.' Otherf
' 'LtemS’ in whlch dlfﬁereﬁces occurred were items 1n uhlch the“

high school..group ‘Were more realistic in’ thelr appra15a1

B -

© Por example, although the modal response for "There are jobs

A

-

avallable for those whoi‘want them ;vas "Agree" the" 

proportion of hlgh school students who agreed was’ ﬂower than

C

the *proportlon -of ]unlor hlgh school students.:Prlnélpal
components' analysls was carried out on the itenm scores fron

'each of the two forms. In the flrst analvs1s, 30 components

EY
'

were extracted in each,zcase. Although the Tesults were

1nterpretab1e, each . component was defined -by '3 Or U itenms.
\. g . T .

In an attempt_to pr6duce_larger clusters, 10 cbmp%nents,gere
extracted and rotated to the'Varimax criterion; Loadin;; of
.3 or greater uere;takén’to ind;catep;emoership of an iten
to a component, If an. item appeared to belong to more. than

one component, it vag a551gned to the componont on wh'ch 1t

loaded most highly. Several 1tems dldm:not

r». .

cofiponent. The component ‘to which an 1temtbelongs 1s shown’

any-.

_on request.
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11.
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13.

4.

15.

16.

17.°

Table &

IS A[tiLudequuwdrds Work

Form A

A

4

It is better .to have a job that allows you to
have holidays and regular hours than to have

® A .good job is one with high pay. . 13
A good job is one where you can help people. 12
A goéd job is one where you have to think a lot. 24
A gpod job is one that is still there when other
people are being laid-off. 23
A good job i® one that allows for quick
promotion. 29
A good job is one where you reach the top of
the income scale quickly. . 29
"Amount of income should be related [o the
amount of risk that is involved. . 2R
.1 would rather have a job that wouldn't involve
lay-off, than have a higher paying jobYUhere 1 3
could be laid-off. Y

a job in which you are your own boss. . 22

tmployers are always trying to push their
employees to work harder. - 30

Most employers think that one of the most.
important qualities an employee can have {s

creativity. . « 37
Most employers think that one of the most

important qualities an employee can have.is

good manners, " 15
Most employers think that profits are more

important than‘staff benefits. 40
It is easy foé an employer to fire someone

who doesn t measure up to the job. ’ 17
Most emﬁloyers are flexible about [he way in

which their employees dress, provided that

the employees get the job done. } 19
Unemp)oyment insurance is a form of welfare 20
People should only hive to work for twenty-five
years.” : 19

- LI

“Mor& than 50% in this category. . .
SR/JR DIFFERENCE: 1 More Disagrecment tn Jr. High than in Sr. High

>
W W

RIS

More Agreement in Jr. -High than in Sr.
More Undecided in Jr. @ligh than in Sr.
More Disapreement in Sr. High than.-in Jr. High
More Agreement in Sr. High than in Jr.

MODAL

D,

+ u,

"

High
High

High

UNﬁECIDFD RESPONSE DIFRERENCE

> » >

FACTOR

-

4

10

NUMBER
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.y o« o - " MODAL . SR/JR FACTOR®
'_-‘ e Lowd R -, UNDECIDED RESPONSE DIFFERENCE NUMBER
: - | . . vite
18. Earning a living should be fun. 16 v A S
19: The Government should create Bobs for those , @ :
) : K .

N who are‘ungmplo_yed. . s o H:, A e %)
20. A person's major responsibility iv to support . . ' )
. his or her family. a 7 A 3

21. To get a good job, you havé;‘to be prepared to ) o F S
move away from your home community: 14 D, A "™~ - .
22. 1 am-prepared to wait.for a good job to come .. ' . N
along rather .than leaping at phe first C . . ¥ ) ¢
opportunity. . . N ' E v 28 , U 1
23. ‘1 will likely be satisfied with the first job ) ‘
that 1 get after 1 have finished my education. . =20 D, % 8
S ‘ ) e : %
24. My speaking skills are good enbugh for me to
be successful fnathe job that 1 choose. 21- A% ' 6
. i . A . :
25. 1 thiok that 1 will be able to meet the ,&‘a r
requirements of the job that 1 choose. - 8 A® - 6
26, Most employe.rs want soméone wno can werk .
without a lot of supervision. ’ 4 AY 10
]
27. A person should feel a little ashamed for
doing a sloppy job. b g 6 . A% 4 3
28. The more work experience you have, the-siigher ) "
your salary should be. ’ 21, A 5 4
. [N 3 b
29. T would like a job where the tasks aré ‘changed, % i
N - uy N . A '
every few weeks. NE 28, A 7
30. Most employers would prefer to have you g
working on the same thing every day than ﬁ
have you shifting from one task to another. 41 ) U e 8
31. People should work hard to please their . ; '
. employers. ' 12 A% 3
: 3 POy s . . * i
32, One of "the mos® important things about 2 job i o
ig to know that you are doing the best you ) - i
can. o 1 SA% 3
. &
33. dhe of the most important things about a job
is to be mble to keep it as long as you want it. 14 A . 5—‘,’ 8
~34. -1 would like a job where everybody works hard. 18 % AR i 2
35, 1 would not like to work for a company wlioee¢ o
business practicessconflict Wwith my standards "
of right and wrong. 22 A 3 e,
36. Opportunity for growth is mor¢ jmportant than ) )
’making friends on a job. . 26 ,n/., D 9
37. %o b’ﬁ(g success you must have a joh with a ] *-
high salary. B 12 D 4
. . C &
1
. . w
. R . . * .
g 8 G ' 1
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- : o 5 ¥ 2 MODAL - SR/JK  FACTOR
< & _ UNDECGEDED RESPONSE b‘iFFERENCL KUMBER
. . o & L O .
B 38: Sometimes a person will®Have to mal?e . ok N * . .
,a"; - sacrificexr in order to abgad in a job. . 117 A% .
& - %
. Y3y Sometimes (you have to chpo_.e b%]ween having % " L, ’
* ) fr‘xepds, and gettxng ahead on the job. 19 % s A -9
o L3 40 ., I would like a job where 1 am,%n ch#ge of . ’; . IS
£ ¥ several ~other wotkers . % 41 el . .
. ) . . ey,
” . 41, ' Sclgols are pretty good at%eacwg you ghout i . Lo A
!;'3 - how to.look for g job. i oG . 20 W Ds A 3 ) ., 10
o ieee : e . £ A
2., %n most occupagions, it is difficult to get | . o ' P’
) "t ‘0 know the boss very well. 31 bav 8
4 b : N
43. I like o work under- pressure and to meet é%ﬁ
. deadlines. - bl o D ) 9
¥ 3 . e
44. Nowaday: there is mot epough work to go - " 4
Y around for everyone, so I'll not w@rry too L y .
much abouwr gettnng a job. * 6;5, ) B ! 2 -
455> I am looking forward tq auppoftmg my,,elf i{; S ‘e *
) - getting a ]ob % - 8 » A% 2
3 .
46. I see that a first job is redfly a Steppihg - ) . AR
stone fofbd career, PR . 49 Ypse N 3
- 47. 1 wnul.g like the kind of job whet'e peoplu in - ) 9
the community lock up to me. % 3l AT 6
482 .If my job gotygboring, I wou'ﬁi quit. kY v 37 D: 1] 7
¥ 49. It is more jmportant f'or boy°“ to fq}d ]Qb_, o ? %0 = . I3 e
thh a futupe than it is §¢°r girls. 9, . SD, N
; s&. The ki ¢ of job-that 1 woul ke to have igy " ) . ; ] 'ﬂl}
4 ones wheYe you can eitn® stand on youg own LN
: feet or fall on your own face. * T .35 U, A , " 9
- £ 51 * There are not many de»fer‘ence ﬁemg made .l \ @ L ]
L anymore between male ]ob,,::nd femg:le jobs. 5. T A "3
. 2, I smuld rather work fﬁ)r a small; comgdny- than + % 5] s
¥ a¢large company. LI - 42 % U D 10 ¢
Ve @ ¢ T & R P
S3. would guther be on a job fr‘om’%‘eginnixm o - s i
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a, 59, Generally ;pc\ak‘ing, boys and girls have the .
. . same opportunitiex in finding the kinds of - '
jobz ‘trat saticfy tnem.” s Lo A v 3
607 A good jab ik one that ha: seme excitement
“ascociated with it. : ~ sl A 7
‘ - . -~
. gl. 1t iz better to be your own bos® than to work . .
| for someone ¢lse, at higher pay. ) WUoul b, U 1 1
(v Y . : ‘
62. Most employers are prepared to give a fair - 8 L]
wage for an honest day’'s work. ) R ’ . A <2 3
A . . .
63. Most employers think that one of the most s f ’ .
‘e importeant qualities an employec can have B
. N . ? \
y - dis nonesty. . b , SA d
pu. Most employers think that one of the mo:ntl . o . oL -
. importent qualities an emp loyee cun have . .t B .
. : - . . w l KN -
“ - N is obedience. ' ’ 22 ' A% 3 "
¥ . A ~ . . . i . . o
65. Most employers think that one-oé\ the most’” . . &
P important qualitiés un employee cafl have :
. . . . . . ’ - - -
P friendsnip for their employer.. . . . 20 A% 3
P A ! - . . . ‘ e \ s
B 66, Emtlidyers are glooking "for people who wil R
: - " e
. stay On tne job for umeveral years. o AR ,
7. Moit 'er.;;oy'gr‘; are prepared to reward pood -
i ; ;
- . dffort. . 2 A% . 4
‘ 68, Most ert._:lo*}e?;. troot tneir employeer. - ! AT s
r 59." To mave w job 1. tne right of VLY Canudian.’ : AT o B
70. People who don’t WOrk ore aeper ally lanv. D ]
» N X ) ¢
“71. for mo-t people, eartitd o Jiving. inoan . .o®
enjoyalle experiénce. ) , AY 2 7
. ¥
72, A1} pec;le .hpuld P 2 ~ BAN 5.
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Table 4 (€ont'd)

%

UNDECIDED
Moci jobs are pretty dull. 27
For a good job', your income does notl change
very much, but you can alway: depend on it. 3
The greater the amount.of risR involved in ‘
a job, the higher the salary should be. ’ 16
I would not like to work at & Job where the .
procedures are often ‘changed. n

Most employers don't want emp],pye«.j‘whq have
minds of their own. - .

is to'have the respect of the othér pé

is tq_ have a pleasan

h&ge to work. :,

T would l,x.ke a }Qb that 1‘5 easy to do. v -

34
I would 1ike a job where the requjrements are
clearly understood I3 © 7
hhat you do for a living does not determine }
your worth ag « person. ¢ 13 7
I will work at a job us long as 1 fina it
interesting 23
.
More than ever before, there is a groate
var:.ety of job-opportunities. 23
I would like - I can see the results
of what I do. ‘ 8
Most jobs are tive, %0 you have to.do =~
a better job tham the next person. . 26
My attftudes toward:.work are much like those
of my friends. 3u
I would like ¢ job where I don't have to make
too many de¥ilions. . 28
PIN . .
Above all, 1 would like tou gpet « job in'.
good climate. 29
If you have « family, then it i- your duty
to them to get the best job possible. 16
I would rather have a boss who is :ot nice but ,
who knows wnat he or- she Wints thal o boss who
is nice but doesn't give cnough direction. 2€
pes .
The HBttitudes learned in scncol affe the
attituges that are needed in adule lffea f”
“ B
There cnouldn't be any.differencer in job .
opportunities for girls «nd for toya. 14
. ) .
[N Y
4 . .
i
- . °
. - - :
- § 2
’ N .7
5
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17. "1t is bétter_tq te unemployed \than to be
unhappy in your job.

v Egrning a living can be f

19. No matter what anyone dogs, there will always
be some people who cannof get a job. *

20.  In getting a job, it isjfmore important to
know somebody, than to know something.

21. 1t is always possibl

to get a good job
i¥ you look long

ugh.
22. There are jobs

ailable for those who want
them. . A

23, The first j
interesti

that I get will likely be

24, My writing skillsg are good enough for me
to be successful in the job that I choose.

29. 1 have already decided on what I am going
-to do for a living. .

26. In most jobs it is more important to be able
to fcllow instructions than to find a better
way of doing something.

27. A good job is one where the harder . you
the higher your salary becomes.

23. The amount you produce should determiy
salary. .

S

* -
29. I would not like to work or an assembly line
where you have to 4o ‘tne same thing ewvery day.

‘ . .

30. It would be more important for me to stay at

one job that I knew well, rather than getting
‘more money to shift to another job.

3l. It is important to wébk hard to survive in
this competitive wolld.

32. One of the moct importart thingsabout a job
is to be given recognition when you do a good

job. e -,
33. I would like « ]Ea’x fict. £ 4 challenge to my
1

abilities.

34. I would like a job where-the bosg let:. you
decide how something rhould be done. ).

35. I would like a job in whic! you don't have.
“to work more than 35 howr: « week.

?6. In getting 4 job, it iz more important to
worry: about today tnan to be concerned )
about the future. c g
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a Lig sal:ry.
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There iu very little trnat in tougnt TnbLipn
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After you begin tc supjort o family, tie
job becomes nmore important.

The sooner tn:t I Cel Lecome my WWh Lo,
the better off.1'il be.

s .
. B

In our high ccnool we wan et all or the

information

kinds of jobr.

1oWe heed about ditterent

Most employcr uon't reslly want to pnt 1o
know their er;loyes very well. .

I would rather have o fob witn low pay that
I liked, tnay a job wion'better apy that 1
did rot like.

Most girls ar- only looking for temporary job:.

The persoi wio Wor-. ard never need 1o worey.

Mort emplove: . are prepared 1o . lanht belind
their employe-

If I won moliion viiba lottery, 1 woula
probably -~ ¢l worr.
Schocls dor'~ tpai® voa for Lr.’«-;/curv‘mox. kind
of jor
The scnool: ¢ i eguas joi inopre; oing boy.
and girls for entry tnto tne world of wore.

. AR

\
L1 would like e ding s Gph Whepe y oo nave 10
keep your min: & Tive.

I woutd like - jor tirat allow. you to day-
dream wiile vou Wori. .

it would be tice o noave o Sob where you felt
that you wers deing omerning important.

Ir. lookii;
ruture ol

ivow il operoou; 1Or me.
I' wouls not riha:

Wner, tne wcerr IV
forget tie o
A

~orn chueald

A goou wci ot Uiat b jnterenting.
.

.
A goGd lou It dne Wi vou WOry ir . frrouj
wizn otner . N

A pooz jor i. ane tntona.os dut T gy feal
viorh . .
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“ 53. A good job Iu one that allow: you to make lote
x of overtime pay. . , ’ '
; .
. 60. A good job is one where you don't have to
' think too much about what .you are doing. .
- _tl. A good job is one that doe: not involve any
risk of being injured.
62. A good job is one that hLas some variation’
in the things to be done from one day to *
the next. ' . <
! 63. Employers are more concerned with what you
do than with how well you do it.
-
64, Most employers think that one of the most
' important qualitiez an employee can have is
that ,qf being & hard worker. .
65. Most employers think that one of the most’ .
important qualities an employee can have is '
neatness. : o *
. 66, Most employers think .that one of the most
' important qualities an employee cah*have
is short hair.
. .
' 67. Employers are prepared to pay good wage: in
. “order to keep qualified staff nappy. -
S ) .
68. _Employers seem concerned.only with getting
. as much out of their crr.ployees’ for as little
as possible. -
* 69. Employers are much like everyone else;ssome
are good, some are bad-:
° 70. To have @ job iz the duty gvery Canadian,
. . 1 \
71. Most people who are unemploped would mthcr‘/’
be working. o4
72. I am io‘okihg'for‘ward to earning my own living.
73. Wnen good jBbs are dwailable, people will
lake them. ' §

- 74. Betting o good b [ . uruslly a matter of
luck - being I: the right pluce at the ripht
time. . . - :

75. I would move away from my rome town in order
to get the jot that itod me.
- 76. 1f your fir.t job doer Yot mevt vour need:,

¢you can always get another one.

77.

O
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99. «
. me from enjoying life.

100,

101.
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103.

104,

105,

106.,
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) Gengrally speaking, schdols, colleges, and
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1 would never let earning a 11v1ng prevent

Mo*t employers are prepared to give their”
employee. credxt for thelr original 1dea".
I Would really lxke to be in business for
myself. ' .

-
trade schools overtrain people for the

,jobz that tuney will hold.

1 wanttofind a job in which at™the end of
day, I'll know that I have done o good day's
work. )

It is important to have a boss or supervisor
who sees both sides of an.argument.

I do not want to live two lives: one for-
my job and one for my other activities.

The more training I have, the bette:r the ..
joz 1 can get.

A good job will provide me with an ,
opportunity to develop my own special

. skills and abilities.

108.

110..

111,

llz2.

A good job ie one that allow° you to get rich
fast. '

A good job is one that is located in the
community where you now live.

Employers are usually concerned about how
thefr employees look. ot

Most employers think that one of the most
important qualitiec 4n employee can have is |

_promptness.

Most employern would rather nhave happy
employees who are i bit inefficient than
unhappy employees who are very efficient.

. Larning a-livin&‘iw the most important thing

in adult life.
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' VI1. Description of the Components: Faorm A

¢

A. Component.1: Initiative and Indépendence

u .
~ . LN
)

~
23

The first ‘compbnent " was made up of many'ifems which

'

‘.seemed, to relate to the respondents' willingness to work

b

~the component ,are found at the end of.the‘testé It appearTs

approached the end, they did not ‘make as carefil

hard, ‘' to  1learn on the job, and to succeed. The

interpretation of thiss componeﬁt is confounded tb_some

extent by an "end effect". Most of the itehSﬁtHat‘&oad.on
' ’ ‘ ‘ - Y

“
il "

that 125 items are too many and, as the ~respond§n§s

o?i"n

dfscrim}nations as they had earlier. Consequently, items:

such as 112, "Forf-most employers, safety is more important

_ L
than profit" do not beslong. o - v L 2

v

,.,
e



 B. Component Laziness s Lo

L ]
) - 2 _-"' ’ “'.\' .
Y
Although the modal.responses to the 1tems whlch‘ioad on\w

I -

#1H1s component 1nd1cate essentlal d1sagreement with concepts
’ e Os

X"Frankly, I don't really want to work very hard", &he

» ’\> S . 4

COnovpent /fs made up of items which indigate low efgect*and

oA

3

1, "It is interesting that the oomponents 1 and "2
*3 ’ ®

‘;een'as two ends of the samé continuum. Perhaps the

»

~

< e . . v . ‘ . . .
fess idea is so fordign to students in. the communities

, . : ¥ ' . L
that ‘Were sampled, that they do not integrate 1t 1nto a
larger conceptual systenm.
A .
o 3 Y .
N A -

~C. Componentp3: Employer Demands or Desires

. .
' . e 3

4

. e ‘.‘ . . -

v . )
Many vof he items loading on this component are items

that relate_ to students' fperceptions of’ employer

a .
such asy "Most employers thlnk that one -

>,

.perceptions. Jtem

of' the nmost mportant qualltles an employee can have is
obedience" ill strate thlS notlon. In general the studentsf
T L . "

}#seemed;,to view employers as’ respon{able and fa1r, ahad the

items ‘vhich load - most hlghly (62 »éﬂ) reflect this. The' =

*
-3

roblem that was ‘encgountered wlth thl com onent was that 1
2% % &\ P

.
P -

made up of two groups of itemsz respondents perceptlons;

y~of employers; and respondents{ perceptlons of.‘emp}oyer?
4 8 ¢ ., ' v . , ‘
perceptlons,gpf employees. TLe lattem: group uas subsequently

. : L5 .
»':Wrewed' by the investigators'as‘hot ﬁeronglng to the domaln
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D._CBmponent_u:=Pay and Promotion Chardcteristics
. ;S; . i . . ’ 3 "S

& This component is a small but cleariy*ﬁggined cohpbpéht -

[y

g ,‘ttypif%ég by its\‘highest,'»loadearf, "A'@od job is one with high k

“ . . -~ - ,
m‘f’\ . . . . . s ) ) . ‘I
Ee COmpbhént‘S: Important Characteristics of Jobs/Importance
» T, W r . . P L
of Having a Job . K ‘ 5 :
e N w ' .
\<I " ( g ‘ \:

- This component.-is .2 ~composite of "4+wo notions. The .

"+ first, typified by,. "I, would 1like a job where th

»n

CHh B

requirements. ' are clearly understood" | -is méde_ up o ;/

. ' * R . . . . N \ N

psYcholigical aspects of Jjob characteristics such as.

respect, seeing the& tesults of Jne's efforg},etc. The seCohJ )
e - L -0 - S TR R

notiqn”:reldégsl to " the ‘imporgance of .being employed:,"All‘1

people 'should work".- These two notions yere sepdrable iﬁ'the

i ) . ) \} . ~o . t e St
thirty comgponent solution. . T
] .‘D - 'v ‘ ,
o Q- \ . -
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A5

_P. Component 6: Preparation and Physical Job Characteristics

> . --
.. Coaovr ~ 4 ‘ . .
.
. . o .

- +

) N N \ ' . N "o )
lee Component 5, €omponent 6 1is composed' of. two -

groups. Group 1 has items lxke, "My speakxng sk1 ls-are good

-

enough for ~mq> to be successlul 1n the job tha I choose'.
o _ .

* These 1tems seemed nore relevant to the domaxn of lnterest

’ 4’r .

than items, which made‘up the second grouo. "A good job, is |

s‘-x"

one uhere you worx iqﬂ%brs" The 1atter itenms seéﬁéd more to

~

lie more properly nnzthe domain of job selectlon and as a

result they were not used in subsequent development.

. . -
; . . . o

-
“

Many of the items found 'in the component'_shoued37
sxgnxfxcantly dlfferent- response patterns betueen the hlgh

‘school and junior high. school students. In general the 1tems

-

relate to " jobs that are 1nterest1ng_and varxablei €eGey nys.
will work at a job as long as I find it’interesting", and ny
"uoula like a job”fghere . the tasks.ate change‘d'e'very.few~

weeks",

K, ~
] ’ i - o )
1 N
(" i ;
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; 1$3 . . o
3 -/
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H. Component 8: Jobp Security

a A

;J X kS
It was- thought .that this comﬁonent would bexstrOnger”

than it turned put to be. There were no loadlngs 2$ater

~than 4, and the 1tem clusterlng was not clear.’ ?heﬂhﬁggest

loadings were re¢e1ved by iteems llke, "I would,rather»ge on ,-

a job,*from beginning ™ to epd.ithan'to be in on a part_of‘

-

. sevetal different Jjobs", and "I will likely be%éatisfied

o

vith ®he first job that I get after graduaticn".‘~§§ b ]

6, e Ty o ' ’ . N
: . ¥ v ..
v » ,J

‘. . i \. ( . . i 'a
r ‘ . . . . .5 . ” ) .
I. Component 9: the Jungké of Employfent , S -
! ! . . I ’ -'". : &
| | e . s .7
P : ‘ ' B -3 ‘ L

This compOnent has been rather glibly named,begaé;e it
) . ‘e

is an, amalgam ofl several Y deas, nost of whkch dbulg'bé “

. described ‘asx right ulng and competltlve é‘g.,b"?eople who
. ¢« . » &
don't work are‘generally lazy",, and "Soqpthgs you have to
’ ’ b
S L . . LN y
- choose .bethfn hav1ng friends,~ and gettlng ahead on the

job"n, Subseduent: - efforts :Heréo-directgd tgward-redeflnlng

%
_ : .. 1, s . s
> this component into a more purely cempetition - ambition
- . } \ ‘é , \ . ‘ g'a .
component. . i . - ; ; -

T’i
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J. Component 10: School Preparation

' include items on students' perceptlons oF their -training.

,Component 1Q reflects this. Important deflnlng items are, °

* -'.' ", . . n - v
. ' ) .

i

One of the dosires of the Steering Gommittee was to

Coe W
[}

-

"The att1tudes learned 1n school are the attltudes tha{ are

(Y
S

needed- - in adult; life". and "Schqols are pretty good at
: o , ' L : e i
teaching you abou% how to l6ok for a jab". ;

L)

K. Non Loading‘Items:'Forﬁ‘A-;

.t
BN
Y

e

items relating . to dlfTerentxal

.. N -

Many of these sex related itenms dad gnot load ‘on:any
’ : zh 3 1_:
component, either 1in the 10 component souutupn or in the 30 Nh

A-,Aa".a.‘ ‘¢

component solutlon. Other 1tems that d1d qﬁ&%&opd seeme@ ¢o
i ’ ’ ‘-).( : i

1 .y ‘y

be 1oglcally related to Securlty, Employen*?ére 1on§ and .

RS

o ;I., .

Unemploym@ht. Perhaps such’ 1te‘j§garegmot yé% panb of the
. . \ R g ) o Do
' SO T SEI DR . . :
Students® attitude domain. - BT Y . ’
2 s &
o ‘ﬁgg m o
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»"_'ﬁc;;ViII;;ﬁescription of the Components: Form B .- 5

: . el ’ﬁ.”
f ) ‘ : ) : ) i‘ e,

: [P . ' .
" , .
) . N - .. N
. A | B y L -
ot .

Componeut 1' Respon51b111ty, Fairness, and Opportunity'mo‘uf

%

Ce Tl o | v ] _ o
Learn "J-i~-a«»x?:‘- C . _ R B g &

. . . B .. . ) Lt . [
N I [N . [ : : - . ‘j-
e N e . I o [ -

The\*flrst Pcomponent 1s an Omnlbus component prxmarlly

™ . ¥ e ﬁ_‘f

deflned by 1tems*11ke, "I uant to flnd a ‘Jeb in thch at. the oo
‘] end ’Off the. ddy‘i i lI know a&at-l ‘have donecaugood day?s‘ﬁ'

A4
- e woo& R t‘".,\

~work“ ‘and "A persQn should try to do a good ]Ob whether or13

» -

: / :
not the boss 1s,around" Such 1tems reflect the employee s gﬁ
. . i )
.*respon51b111ty ‘touard the employer..Another group of 1tems_ ®
. ‘3 . ) Py
refers to the employer's respon51b111ty to the employee,7"It vl

T e
s

t

-‘)‘ ¢ EE B of

CedsT 1mpo$tant \to have a boss or superv1sOr\uho sees both
. e : . E

C smdes of an argument" 5 Flnally, ‘a th1rd group of ems~

¢r7 } N

’t

( -

/{gef1ect pportunxtles for 1earn1ng ‘on the job.l

ﬁ N

L ASW; Form A, there is an end effect' 21 of the flnalﬁii
. . « A4 ’ ﬁ
- 26 items%i@adaon thlS component. Many are 1nterpretable,§'ht

éﬂ some seem %o have been merely caught up in the "end rush _b;

. "‘Q 3 ¢
S . { ?
o.ksn a genéral uay, this: component is related'to the f1rs R

o
‘icomponent of Form A. .. - -
S Y b -
? 3 B .'/ 4
3 o \'; £ N i
S .

>

=k

& : o - ‘

O NS L " ‘38 \ e i .
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Aruitoxt provided by Eic:



39

pmeﬁt of Aitems frqe the arlglnal pool- 

Y . «_P\

'\ff_._The random

tQ forms~:A aﬁd B_raéhlted ;n more’ power 1tems ("A good jobv

s% one in . -:you;. pé in charge of a lot of People")u

féi&%ﬁg 1&%524 'BE Thus the Power,;B;;stlge and!Money
¢$mpongnt Ki%f:" A.%g;géral ;n Form B fh;ﬂmi§he Pay and

B Pramotldn ccﬁponéétiﬁ f Form - A. ﬁevertheless,‘:he idea of
N . A .
hlg:.pay 16 comﬂ%nﬁebvboth.

/-—".
el e

é?i

~

L4
[

highest loading items on this'component

f‘mbst ﬁlmportant thlngs aboit a job is to be given
'L,rengnrtloﬁ,uhen you do a good Jobu and "It would be n1ce t;
.f%ﬁﬂ? g: gob where you felt that you wvere d01ng SOmethlng‘
?" 1mportant“ _ Othef?g itens  reflect concepts ,51m11ar ‘to'
w e

¢ Compopent 7 in Form A e. g.,""A good Job is one that has some.“'

_ iﬁgarlﬁtlon in the thlngs to bé ‘done from one day to the
f' .. . -
next¥, and "I would like a job vheréﬁ?ou have: to keep your
'.?u‘_ . . > . . s .
f'ﬁmind_active",'J '

C g




> . IR T ’ S "y
D. 'Cémponent 4: Independence SN S “ > 7
¢ . 3 : . . ‘

* .

This Ccmpohent relates to part of Cofponent 1 in® orm:
) . - ’ ... . o' ' ‘° ‘v
A.' Because thére are nmore items in Form B that relate toié

iddependenqe, the component appears to be strphger here than -.

in -Form A. Some example itéms are, "A'good'job is one where

you can do your .own thing" and a strong neqitivé'logding for -
"Earning “a living .1s more ant than doing what you reaily

Gant to do".

E. Component 5: External Control
. y - : A

4 < ~

Y

This component is . not clearly defined. Several itenms
refer to . an. individual's life andlchbices being controlle?

S ‘ . : ¢
”;:from outside e.g., "Getting a job is usually a mattef;of

»

luck - being in the Eight place at the ridht time"™ and "To -

"-‘d-

é

be -successful, it is important to know someone ih t‘% right

1 | | " X

{ placev. c L S ,.’@

. . - ¥ . n’
T A 'minor part of the component refers to students’
' & . o . ) L

perceptiofs

of employers. These items-are partlly associqgga

uithAgﬁ}étnal‘Eontrol,'"Most enployers think that one of %Pe

{ important qualities”dn enpMdyee can have is.ghort hairc"-
. . A - : PRIOFT :

4 “Most eamployers don(t'teéliv vant to get to know" their
. R . ) ’ . : . -
employees very wWell", . . z
_ . . 1. ‘ .( » » U




F. Component 6: ' Positive Employer Characteristics and dob

1

Ava%}ability

“

. ‘e
component comblnes the two ideas 1nd1cated 1n the

- a

tdtle., The p051t1ve employer characterlstlcs are 1nd1cated

;..

thtohgh ixemsw 1;§e, VMost employers are prepared to stand -
behind their employees" and "Employefs are‘prepared to.pay

good wages EP order- to keep quallfled staff happy' The job
e 3 : ¢
avallaolllty items are exempllfled by "It is always pos&ible

\l\

to get' a good job if-you 1ook long enough” and “"There are

jobs available for those who want them". The mnderlying
. ; ; . ay ) ) : .

¥ theme seems to be a 'positive ;attitude toward job

-

~availability and employers. - AN

G. Component 7: Laziness '

o iy

Although not as strong, thlS component is very simllar

-

to: component 2 in Form A. Some ot the items that lead on. 1t

e - ’
are; "i would 11ke a job that allovs you to daydream while
.you “wo »-and "I woul'”

:#ot work if I didn't have to make'a

living".




H. Component 8: Highf§éhooi Influerces

o .

'

one of thé'higﬁest loading'items on this component is,
, . ; . ' ,

np;‘gh ~$éh661 has_ll')repared_ me to enter the world of work".

Most of the items showed,significaﬁt«differences bet ween

high ‘SChool.”and juni®rc high school students, 'stemming from .

the  specific reference to /high_ school. In ‘subseguent
revisions, ’'the wording was changed to include both high

-school and junior high.,sc;‘oo'l students. o o @

4

The componeht is @a;tiy félated‘tO'Compbnent 10 in Form

~ ' T s ' .
- A,. although that component did not have as many items as.
this one. . N @ . S
I. Component 9: Happiness and Team Work ‘'
’ ) ) ] “ . ( ] «_
_ . - ' -
only four items had 1loadings of .3 or moré. The two
defining items were, "A gédd job is one where you work ,with
a grohp . of others", and "I would like to work  as pa:t.of‘a
- team." o \ \ < .
' N
1y i -4
/‘4
] ] )
1) & K
"y ﬁs* R
] - Eo ~
. ae g
. - 14
; . ) (¢~
. ‘ . i \le’ .
S y
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~  J. Component 10: Unemployment - ; . R

*This Ssmall .édmponenﬁlis_typifiéd by "Qo be unemployed

is. shameful™: a 'sentiment that was disagreed with by most

-
K3 . i

students. It is related te part of Component 9 in Form A.

Lt

K. Non Loading Items: Form B

. v o
“ . ' 2

ﬁ\ ‘There were 19 items that did not have .3 loadings in
the Form B pool. Many. of Y hese itemsjgelated to éomponent§

in Farm A e.g., job security itenms, Speci c characteristics
of job, etc. Other 1tems,defxne a general view of work e.g.,

, }"Earning a living can be fun" and "Soc-iety ovwes me a job“
. .

Sometlmes 4 tems in this group‘ had a large proportlon of

undec1ded recponses, 1ndlcat1ng that the students .may or may

‘not have had enough ake the judgment.
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IX. sumnmary of Form A, and B in Relation 'to Existing; - -
, , . s on Jresteng.
e . ~ Inventories o T
, * BN . A‘
. X , ,
. ° v ) ¢ ] o - X
ra Ce -

Kany of the components found in “orms A and E are, also

.
R

found'ln some of the existing 1nstruments. As Table ‘1 shows,

Independence, Salary, Job - Securlty, Working With People,

NEE

wdrking Conditions, and Interesting Work are all value
groups that have been fOund.elsewhete; What seems new in the

:fp%esent item pool 1s the extra space def1ned by Lazxness,

¥ Desirable Characterlstlgsb of Employers‘ and Prepqration
- i £ L . . ..
» - including attitudes toward the school's*'ole in preparing.
‘ R \ N o |
" students, . LY A
. L A R | ', <
- From the’ analysis, there 1is assurahce that the iten
-« . : s, - ¢
: R c . . L A .g“ < . . RS .
pool captures the essente of most existing inventories and
’ . T ‘ Vo o - Y " .
extends 1into areas of interest "*to the MAgpSA Steering,
) H . . , . . . B . R
Committee. , S PR - L o
. < = . . ‘L . . . ) F] .
N Lot ST e Ve R o
v b 5_ . .- £ . E
) AR Tl
\ & i v,
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takinb-

Xe jreating the Newv Fornm :

. . .

., : R fa

the

&

Based on 'compohents' that are in Forms A and ‘B,

. : : s

into considenation‘ fhe‘dimensions sug¢ested in the.

: pr03ect proceedlngs and us1na some of thé Eactors that aroseg

?

in the llterature that relates to 1teMs found 1n'?orms A and

B,

6.

1 ’

—‘u 87 . :
~d as

. -9.:.

séen as appropriately-job-related.

"Interest

. Job - -Security: ,T

'f“on

7;

rd
]

it kas decided to use 1S'subscalé%. . . ?',-
A brief “déscription of thé scales is given belows
. Vfﬁ/_ ‘ - L ' %3;
T ) i \
Preparation by -School: Students scorlng nlgh od th1s
'scale perceive their preparation for entrance’ into thne
world of  work as being adequate. School preparation ‘is
k ¢

and Var1ab111ty in Jobs: Students éoring ﬁigh
seek jObS that are 1nterest1ng, challenglng and Var1ed.‘

Diligence: Students" scoring hagh hdve att1tudés'
VfaVorable to .hard” work, regardlesg of supetv1s1on. ij;
.LazlneSS' Staudents who have high scores on. th1s scale,
indicate ,attitudes of getting as much as poss1ble for as

,ullttle effort as: possible.

~ - o

This scale/descrlbes students who value~
jOb securlty, often over other characternistics. of JObS.
Pos&trVe Employer=Characterlstlcs' Students Escorlng hlgh
this,, scale view: employers as honest,’;falr ©.angd
generally upstandlng humans. : s P

R

i

Independence°' Studeyts sc0r1ng hlgh on thls‘scale rate '
" the preservation of thelr own 1ndependence above that of"
other Job charactemlstlcs. R
. 1 - v 4 Y N
'HOnéy; Students, scorlngxM}gh on tn1s scale view. salary
belnq one ., vf
~good Job. o co -

]

« "

Ambition-L Stddents scoring' high on _ this scaIefviewf'
striving for success as -more, »importang than other
cons1deratlons llke frxends.; ' - B -
"’ S - 4&§¢, th@b Lt e
Y . ‘-‘ ) R ‘~’ <, . ‘r;j»// 4(~.\.‘ :. !',., .

the most 1mportant determlnents of a .



+*

“were revaee& on the ba51s of s‘udent response%

e

10. Locus of Control: Students scoring high on this scale
view' gettlng and holding a job as being largely a matter
outside ,of their control - 1luck, knowing the right
person etc. ' T

"11. confidenc'e in &eeding: High scorers on this scale are

confident of their ability of getting a job and being
successful. : .

12. Negative Employer Characteristics: Students scoring high
on this scale see employers as greedy and unfair -
nostly concerned’ with ‘looking out for their own
interests., ‘ - : -

13. Social Relations: Students scoringxhigh on this scale
see social relations as belng the ‘impgrtant determiners

. of job satisfactioh. They ‘prefer working with people and
a. part of a tean. SR ;

)

14. Attitudes Towards Unemployment s scoring high orm

this "scale view unemployment as wundesirable, even j

shameful.

- .

15. General Attitudes Towards FEarning a Living: 'Students

scoring high, on this scale have*a positive attitude.
toward earning a living, typified by a statement "I am

looking forward to earnlng my oWwn way".

N

¢ . ‘ 3 . . ° - . T « » - "
In choosing the items for the scales, certain IeV1s1i0ons were

made. In<general'item5‘§hich used the phrase "A good job is

-

«ess" were changed to make it a personal statement: "I would

: . ¢
Pike a job that ...é". Specific references to high school

were changed to school, and awkward sentence constructions

The major effort Eent into creating Form I. The 1tems

that make it up are shown in Table 7, together with their
—~ _

location in the new scale. A second foram, Form II, was made

/

up of items that were left izer\ifter the, cﬁeation of Form

3

I. Some extra items were created in an’ attempt to make Form
IX resemble Form I as closely as p0551b1e.-The items taken

to make up Form II are shown in Table 8. Five items were

v
13
.

\\
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* Taple 7: Item Assignment to New Scales - Porm I
', .
Scale: Preparation by School i
‘Source: A24 A25 AU B38 B117
New Number: 18 19 32 25 68
Scale: Interest & Variability
Source: Au8 460 B33 B50 B56
New Number: 40 46 16 34 36
°® Scale: Diligence -
Source: A27 A32  A114 B27 B118 R
e New Number: 20 22 70 15 69
- Scale: Lazinpess
Source: Ady A78 A113 A123 BSH
New Number: 33 55 66 75 35
L
Scale: Job Security
Source: AU A33 AS8 B9 B91
New Number: \WS 23 4s 3 57 ) *
Scale: Positive Employer Characteristics E
Spurce: A5 ho2 A67 B67 B100
New Number: 12 47 48 43 62
b r”\_
Scale: Independence “
Source: ASY A120 -B1 B34 B75
New Number: 41 74 1 17 51
e »
Scale: HMoney
: Source: A1 28 A37 ° B37 BS59
New Number: 4 21 29 24 42
- +
_ Scale: Ambition ’
s Source:: A36 A3B A39 AlUE A92
. New Number: 28 30 3 ‘39 63
- L ale: . Locus of Control
- Source: A101 A115 B20 B74 B9u
‘/* New Number: 64 71 8 50 61 0

ERIC

Aruitoxt provided by Eic:
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lsea,
. ‘s - e
“ . ] _
R
. . J“)‘ ,
> . as . ‘ ;-:f;
Scate: Confidence in Succeeding : A
. source: Agu 250" a11e B22  BNS | i
New Number: 4 60 72 9 67 , ;J
s e o ',!
Scale: . Negativé Employer Characteljistics [ )
Source: ~ A0 A13 vABB BU2 B68 ,
New Numper: 6 1 58 26 uy P -
. » g
' Scale: Social Relations . i .
source: ABU A119 B2 B57 B79 y : f. .
" New Numberg 59 73 2 37 52 ¢ | )
: : ! o
‘ . f » o "
Scalw: - Attitudes Toward Unemployment . [ : . '
Source: © A20 -A72 Bl6 B70 B3 , R
< New Numper: 14 53 7 49 « 65 _ ';/’ !
v « ‘ 4
. ¥ '
Scale: Geseral Attitudes Towards Earning a Livipg
source: . A18 © k45 A99  B23 B3 o .
New KumCer: 13 38 56 10 27 L/
- 4 ’ '
- ‘ A
J
~ " *
i
¢ -
. T
’ 12 .
. .

B

Q
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Table 8: Itém Assignment to New Scales - Form II

Scale: .
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
va Number:

cale:
ource:
ew Number: .,

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Preparation by School
B77 A77 A98 B4 8 A76
5S4 22 29 ug 21

.

Interest and Variability

A29 AB9 B62 A3 B83
1 25 50 1 57
Diligence - .
A31 A 34 B31 B92 B103
13 15 43 61 66
Laziness - i -
B93 B114 A122 A106 - ABE
62 69 37 33 24

" Job Seyufity

A8 ABO A23 B39 NEW
4 23 9 ue © 557

Positive Employer Characteristics

A68 A112 B4 B34 B85

19 35 39 45 58
Independence
A61  A107 A2 B119 B76
187 .34 7 n 53
Money -
. A6 ' B93. B108 B81  NEF
3 65 68 56 60
Ambition s - i )
AS B53 B97 “B122 B123
2 49" 64 73 74

Locus of control *
B116 K104 B21 A102 B90
70 32 50 3 59




.+ Scale:
‘Source;
- ~ New Number:

.

T scale:
source:
Ngw Nunber:

. Scale: -
. source:,
New Number:

_ Scale:
Source:
New Nutber:

‘Scale:
<o source:
New Numper:

ERIC - -

. -
s

.Negative Employer ¢haracteristics

)

Confidence in Sécceeding
B25 B}u NEW' A24 ASO
42 41 14 10 1€

¢
e

A14  A30  B63". NEW. NEW
6 12 7 51 17 36
l h .
Social Relations . . .
B2 B95 B121 NEW. B32 . o .
38 63 72" 67 -~ uy - :? : ?
_ Attitudes Toward UOnemployment
B125 A69 B7Q A90 ‘NEW .
5 20 52 26 47 _ : . :
‘Gengral Attitudes Tcuékds Earping a Living - :Q
A100 NEW NEW NEW NEW : . -
30 27 28 ¢+ 8 5
. P
K]
. '
. . - )
A -
>“ L4
=
- ~ '
S ;
n ( A ‘J
e e ’ -
+ ’
N
. hY
b ©
0
[ .
- \
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. 4Strongly Disagreee: SD

"10.°

1.

ooy ‘ Table 9

o . Attitudes Toward Work 4_Form I
Q

Disagree: D

- Agree: A Strongly Agree: SA

)

I would 1like a job where you Can do your
own taoing. . :
¥
. -4
I would like a' job where I would deal with
other‘people..

I would like a job tamat I can work at for ~

several- years.

I would lixe a job with high pay.

I would like a job that is still mine when
other people are being laid-off.

Emplgyers' are always trying to push their
employees to work harder.

To be unemfployed is shameful.

In getting a job, it is'more important to
know. somebody, -.than to know something.

There are Jjobs available for thoge who
vant then. ' : B

The "Yirst Jjob that I get will likely be
interesting.

Host employers think that profits are more
important than staff benefits.

o

! ) . N

~

Undecided:

SD

SD

SD

SD

SD

sD

sD

SD

sD

sD

U

-

SA

SA

SA

.SA

SA

SA

SA

SA

SA

SA

SA-

-~

"



..sirongly Disagree: SD
Agree: A

>

?éxost

-
pigagree: D
strdngly Agree: S

12, employers are flexible about the way
) ; n which their employees dress, provided
that the employees get the job domne..
] 12. Earning a living should be fun.
L -
14, J A persomts majo responsibility 1is to
* support his or her family. -
o LN
. e ©,, 15, I would like a job where the harder you
. ,Ud&‘ work, the higher your salary becomes.
i . , g : T
oo . 1€, I would like a Jjob which is a challenge to
. ,my abilities.
17. "I would like a job where the boss lets you
- decide how something should be done.
- 18. My speaking skills are good'enough for me
\ to be successful in the Jjob that T choose.
+ ’ / .
‘ 19. I think that I will.be able to meet the
- requirements of the Job that I choose.
. \
20. A person shculd feel a little ashamed for
° doing d\sloppy‘job.
. - 21. The mor wark éxperience' you have, the
‘higher your salary should be.
. o
,22. One ‘of- the-most im ortant things about a
job is to know that You are doing” the best
you can.
al‘ ! "y 4
‘ 7
L -
.
# ; .
. N = L '
Py
[4
L 4 i
- ] . . .
N 4
. . " 2 _l Lo
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Undecided: U
A

sp D U
sp D O
sp D U

~
sp D U
sp D U
sp D U
sp D U
sp D O
sp D U
SpD D U
1Y
sp D U
e
»
5

A SA
A SA
A SA
A SA
A Sh
A Sk
v
A SA
4
A SA
A Sk
SA *~
A SAe
g



Strongly Disagree: SD Disagree: D Undecided: U
.Agree: ‘A Strongly Agree: SA -

. . ‘
23. One of the most important things about a
“Job’ is to be able to keep it as long as

you want it. ] SD D U A SA
. ‘ ) -
24. Few things in.-life are more important than
a big salary. : SD D U A Sh

25. There s very little that is taught in
high.school that will be of use on a job. SD D U & SA

26. Most employers don't really want to get to

know their employees very well. SD D U A SA
AR .
~ : 27. I would rather have a job with low pay 4
' that I liked, than a job with better pay
that I did not like. SD D U A SA
. 28. Opportunity for growth is more important '

than making friends on a djob.

. SD D A A SA

N 29. To be a success you must have a job with a

- - high salary. . : SD D U ‘A SA

i .

§ 30. sSometimes a person will have to make

sacrifices in order to get ahead in a 3job. S D U A SA

“

. 31. Sometimes - you have to choose_, between
C, » having friends, and getting ahead on the

‘  job. . h SD D D A SA

32. schools are pretty good at teaching you
: about how to look for-a job. ’ s D U A SkA

33. Nowagays tnere is not enough work to go
around for everyone, so I'll not worry too )
' nuch about getting a job. SD D U A SA

ERIC o ) I
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Strongly Disagree: SD Disagree: D Undecided: U

) : Agree: A Strongly Agree: Sh
. e . 2
B ‘ 4 o =
- *
By .
’ Te. 4 e .
- 34.. T would like to fi%4%a job ‘where you have
to keep your mind active. SO D U A SA )
35, I would 1like a job - that allows you to® 3
, ) - daydream while you work. E sD D U k SA
] 36. T would like a ibb that is interesting. SD D U M 6
o - . .
\ . . , Yy ' LS
- . 37. I would 1like a Jjob vwhere you work inp a . !
group with otners. SsD D U A sa
13 3 “ P, -
k 38. I anm looking forward to supporting myself ™~
// by getting a job. SD D U A SA -7
39, - I see that .a first Job is really a .
stepping stofie fLor a career. ST D U A SA
‘ ) o
; 40. - If my job got boring, I would quit. SD D U A SA
E] .
41, I would 1like a job where wyou can be your -: - .
a own boss. Sy D U A SA:
. R Vs < J .
- 42, I would ,élike a job that allows you to make ! -
lots of overtime pay. . sb..D U A SA =
4 N ,
u3. CEmployers are prepared to pay good wvages , .
in order to keep qualified staff hapbz. SD D -0+ A SA
. ~ ey N —
. .
uu, Employers seem concerned only with getting -t
) ‘ as muca out of their enmployees for as
- q - little aswpossible. o, . sb D U R SA -
- * Al . " s
4
- = - )
& ' .
o ‘ N ’ T
‘ ¢ - @
4 .
- : . - o % on S )
. . S I : }
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4s.

46,

47,

us.

u9g.

%0.

51.

52.

53.

sS4,

Agree: A Sttomglf’hgree; Sk

.

. . :
I would like a job where it is difficult
to be fired. -

I would like a job that has some
excitement associated with it.

Most employers are prepared’ to give a fair

vage for an honest day's work.
v -

Most emploYers are prepared to reward good
effort.

To have a job is the duty of every
Canadian. ~

04

Getting a good job is usually a matter of

luck - being in the right place at the
right time.

I would move away froh my home town in
order to get the job that suited me.

I ewould like to work as part of & team.

.

All people should work.

When I finish my education, I'll be able
to get the kind of job that I want.

L

’ -
Wasting time on a job wouldn't bother me
very much. LY

. | )

SD

SD

SD

‘SD

SD

SD

SD

SD

“. Strongly Disagree: SD .Disagree: D Undecideds

D U
DU
D
D U
D U
N
D U
D U
oD U
¢
D U
D U
D



58.

€1.

- 62.

5.

66.

’ . /
O % I -
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.

Strongiy Disa@rge: sD Disagree: D

.Agree: A

Most jobs are pretty interesting.

It's

_better to hold on to a boring j&b
than

to risk changing‘to a nev one.

- : s A
Most employers don't want employees who
have minds of their own.

one of the most important things about a
job is to have the respect of the other
people who work at the same place.

More than ever before, there is a greater .
-

variety of job opportunities.
»

i

To be successful, it is importanti to know
t t

someone in the right place.

=

"Most employers are prepared to give their
employees credit for their original ideas.

e

Most jobs#are competitive, so you have to
do a better job than the next persomnw

v

It is unlikely that you can get a decent
job if you don't join. a,-union oOT
association. \‘ o

’

Earnirg & 1living is the most important
thing 1n adult life. .
o

After you have worked for several months,
you - have every right to quit your job and
go on unenployment insurance.

re

SD

SD

SD

Undecided: “U *
strongly Agree: Sh’ '

u. A®
U A
U A
u oA
U A
U A
U oA
U A
g A
U A

~*SA

SA

SA *

SA
SA
SA

SA

SA

SA

SA

,o

‘e



R o~ . . —, . 1-7" : J
L - - v . - .
‘Stronggy Disagree: SD Disagree: D . Undecxdﬂd v . T .
A ' . ) Agree'-K Strongly Agree: SK

\ .
v . R
f . .
.

: . 67, think that I kaow what .the requirements ) ‘.,’ . - N o
N og most jobs»are. . SD D U. A- SA ‘

68. It's usqally posslble to- get the training . S .
* needed for a job. . -8 D 0" A Sh °

- N -

‘ 69. A _ person should try to do a good job
. P vhether or not the. boss is around. SD D U A SA

70. I am prepared to work hard for good wages. Sp: D U A SA

[, L to s

« 71. .¥hen I am ready 0 ‘g9 to work, I'll

R probably. have to take wvhat is avallable o .ootE Y
- oo rather than what-I really vant. ‘'SP D .0 .A SA i
. . P V- - | > B .
. : LI . ‘ s a
vt 72.- 1 feel «confident that I will be able to - )
handle.the next step in my training. . SD D U A. SA ~.
" _73. One i the most important;things in"a job : _ .
: is tdhave friendly co-workers. - SD b U A SA
74,7 1 would. like to-be free to ‘move from one :
company to another as my interests change. Sb D U A SA
75. Frankly, wvhen I get a ]ob 1 don t really . . ) N
vant to vork very hard. SP D U, A_ SA
'. * - ‘
a - | AR
- .
s
.ﬁ : .
7" ® - N
- K
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Ttank you for your opinions.
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10.

2

Table 10

.

Attitudes Toward Work - Form II

Strougly Disagree: SD
Agree: A Strongly Agree: SA

I would like a job where you have to think
a lot. .

v

I would 1like a job that allows for quick
promotion.

t

A desirable job is one where you reach the
top of the income scale quickly.

! M -
I would rather bhave a job that wouldn't
involve lay-ofi, tham have a higher paying
job wnere I could be laid-off.

'

1 propably will like nost of the jobs that
I will accept in the future,

It is easy for an employer to fire someone
who doesn't ceasure up to the job.

To get a géoa‘jahg You have to be prepared.
to move away from your home compunityh

Most peaple . like their jobs so much they
loox forward ,to getrgnq tg work each
ROCLN1Gg. . . .

I will lixkely be satisfied witn .the first
job- tnat 1 get after I have finished ny
educations - : -

‘

' -, . ‘ ‘o
4y sxills will Le gpod enotgh for mé-to be
sucCessful in the job that T choose. |

.«

SD

SD

SD

-S§D

SD

SD

SD

Disagree: D Undecided:

.D

SA

SA

SA-

SA

SA

SA

SA

Sh

‘SA

SA
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. B »

,strongly Disagree: SD Disagree: D ., Undecided: U
’ - Agree: A Strongly Agree:® SR

11. I would 1like a Jjob where the tasks are -

13 .changed every few weeks. sp D U
” RN .
12. Most employers prefer to have you working
on the salie thing every day than to have
you shifting -from one task to another. sp D U
13. People should work hard to please their
employers. - sp D U
14, I am confident that I will be successful
* ir most jobs that I attempt. sp D U
R 15. I would 1like a job where everybody works .
hard. ! sb D U
16. The kind of job that I would like to have
is one where I can make it on my own. spb D U
17. Employers are often greedy. sp D U
. 78. It is better to be your own boss than to
work for someone else at higher pay. Sb D U
19, Most émployers trust their employees. sp D U
20. To have a Jjob is the right of every .
N Canadian. SsD D U -
. ' . . .
21. My school has done a good job in preparing T
me for further education. sp D U
‘ !
22. My mathematical skills are good enough for
re to be successful in the job that I
choose. sp D U
-
[2d ha
- B

El{lC' E, _ _ \ Y

P e SR Co



N .
& strongly Disagree: SD - Disagree: D Undecided: U
o - Agree: A strongly Agree: SR .

.

23. I want a job where I an sure that the

paycheck will glways be there. SD D. U F SA
24, I would like a job that is easy to do. SD D U A SA
. : ¥ e

25. I will work at a job as long as I find it
: interesting. sbD 'D U A SA

«

26. More th&ﬁxgve: before, there is a greater
variety of Yob opportunities. sD D U-+AR SA

27. Getting a Jjob is something pleasant to )
look forvward to. SD D U A. SA

P .
28. Farning a living can be a pleasure. SD D U A SA

.

29. The attitudes learped 1in school are the

attitudes that are needed in adult life. SD.D U A SaA
30 1 would rather ,vbrk in pleasant R

syrroundings for less.money than work in

uncomfortable surroundings for more money. SD D U A SA

" 31, khat you do 1n~€his 1i is determined to .
a large extent by thdpgs beyond your .
- control. R - spD D U A SA

»

L4
32. 1 doubt if T will have much control over
vhat happens to Me in my joba SsD D U A SA

33. H%I work, I don't like to be pushed too
har®, : sp DU A Sh

»e

lzl{j}:‘ .~ ' ' .
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34.

€.

37.

38.

39.

" 40.

ERICT

Aruitoxt provided by Eic:

u1.

u2.

[l

uy,

.
Strongly Disagree: SD Disagree: D
9 Yy :
Agree: A Strongly Agree:’ SA

LN .
A good Jjob is qQne irere you'Kuork by,
yourself. - J

* .

Por . most employers, safety is more
important than profit.

f .
Some employers are more concerned with
their employees' appearance than with how
the employees uorh.

-

i would 1like a 9 to 5 job which I can
forget about when I go home at the end of
the day.

A desirable job is one where you deal with
many kinds oé!people.

b

Most emplcyers are eaget to train people

to fit the job.

It is always possible to get a good job if
you are lucky.

My personallty is good enough for me to be
successful in the job that I choose.

z

I have already decided on what I am going
to do for a living.

It is important to work hard to survive in

"thig competitive uq;ld. o

| N4

Y "

One of the most important thing® about a
job is to be given recognition when you do
a good ]ob. ~

3

sp

sD

3

SLC

3

3

Py

Undecided:

SA

SA

SA

SA

SA

*

SA

Sh



14 II-5
. . Strongly Disagree: SD Disagree: D Ondecided: U o
Agree: A Strongly Agree: SA . s

45, In nmost jobs, a good boss ®will let you
decide how somé%hing should be done. Sp D U A S5SA

v

46. After you begin to suppor¥ a family,

o DA keeping a job becomes more essential. SD D U A SA
. . I " ’ ,.
. s ’ ] Yo
' 47. When people are old enough to vote, they B
should support themselves, SD D U A SA S e
T : . } ’ N 'i.v
[l . . hd - )
88. - Sg train -you well for most of the .
- comnor ¥inds of jobs. Sb D U A SA
! AN o -
*
- .
49, In Yooking for a joh, I am concerned apout ’ -
thel future opportunities it will open upg-
v v+ for )me. . " . ~Sp D U A SA
50. #I ‘would like a job t\at has some variation
* "in .the things to be done from one day to
the next. ' . Sp D U A SA
4 Lo B .
51. Eunployers are more concerned with what you .
(do than with how well you do it. © Sp D U A SA
PO : . . a
52. To have a . job §S; the duty of every .. - "
Canadian. Sp D U A sA o
$3. If your first job does not meet your ; !
needs, you can always get another one. sp D U A SA !
- . : , ’
S4. My high school has prepared me to enter
. T the vorld of work. SD D U A SA
~ - \ .
- I4
55. Job security is impoCftant to me, sp D U A S5A
. o
\h w
. M

o

oy
U
RN

T3
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. strongly Disagree: SD Disagree: D + Updecided: U
PR : Agree: A Strongly Aqreev,fl
AN
A
S¢. Your salary - should be determined bv how
velk fou per fors on the job. sb D
57. _ I would rather, be asked to do different
tasks every few days, than to' learn one *
. task and stick to it. - SD D
w
. Sl e v . ~—
. . 5E&. Host employers treat theiTr employees with
o . . . respect. St . \ sb D
- L - - .
59, Society might provide me with an
interesting job. sb D
4 .
. \- A
€0. For me, money wiil be one of the most
. important considerations in choosing a
job. SD D
’ g
> ‘ .
€1, Even when a job is not. interesting, it is
important to do your bhest. st D
"62. I would not work if I didn't have to make )
a living. ’ SD D
N 4" 4 B .
63. I would hate -tc work alone. Sb, D
: ¢y, Getting ahead is more important than doingi
r -what you really want to do. Spr D
6c. The most desirable job is one with high
pay for little effort. sSb D
. ' * e, 1 want to find a job in which at the end
( of the day, I'll know that I have done a *
good day's work. - SD D

%4

EJQJ!:‘ - ® *
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. Strongly Disagree: SD
. Agree: A _

N

rich fast.

.

65. You ﬁhpuld just vork enough to support ,

yoursel®. .

a

like a" job vwhere

Disagree;
Strongly Agree:

you

D

.

meet

. : - S .
68. I would like a job that allows me to get

S Al

70. With. so msuch unenployment, I'll be lucky
to get a job when I finish school.
« : ®

"

71. Each worker shou}d be able’ to dscide how

to do a job.

-

72. .In a job, a@oney Jis not as important as

humar relationships.

73. It's very ,important for me
top. ¢

|

ks

.. , .
74, ., It would be hard for me to
vorkers getting ahead faster

7% The greatest responsibility
bas is to earn a livirg.

to get

see my
than I

that a

to the

fellov'

amMm.

‘person

Undecided: U
SA

SD D
ép D
sn‘ D
sh; D
SD D
SD D
SD D
sp ‘D

Tr-7
Vs
R
A SA
A Sa
A SA
.
B SA
AY
A oS
A SA
A sa
A SA
A SA
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used in'each scale. The resulting Forms are shown as Tables

. 4 - . o
9 and '10. It should be noted that, the purpose of FormsII was !lf-;
. , . . ‘[ . . | . N . R .‘*; ‘,E’ . (’i, ; “
¢ for use.as a reljability .check. - . A S
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N 7 . A o , .ra t
T, Stude\t&~ were 1n ¥ to send—¢t0mmeﬂts- to - t%e

r- - . ,v
1nvest1gators, "and many ~of them t00k advaﬂtageadbé%%

opportunity.’ Their comments have been classified and appear

below in Table.6 . : . T 5 -
] - . ‘. 4 - '

The comment% tended to be/supportlve ct the efrort

- although there were a few who v1ewed the exercise as,a waste
A ~r

'of tinme. ,The, least anticipated reactions were those that

indicated that students found the ' questionnaire useful

;o

because it ccnfrcented them with some unfamilidr notions.

)

Perhaps this would make it Useful for gu1dance classes.f
. / i . ‘ '() 2 .

Q : . ) .
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Studgnt-Conlents AN

X.

1d.
1.
12,

13.

14,

15.

16.

-5

b

- .

Characterxstxcs of a Good Job . %

.. S
[

I feel a good job is one that interests you and make you
feel ccmfortable rather than being tense and pressured.
Jobs. are Cha)lenges. pot just- a peans of income if one
vants a good job  one looks ‘for a challenge,
friendliness, pleasant surroundings and a good wage.

1 thipk that a good jobp is one .that you, yourself lixe,
and it doesn't smatter wnat other peofrle say.

I think - that you zhould work hard for sometning you'll

really enjoy even if you have to go throdyh -some rough
tinmes.
In the future ‘I would 1like a job
challenge for me and my abilities. I would also like to
work with other people as a team., I would 11ke a job
that is different and exciting each day.

I would like to work with familiar face%, wether I have
to get to- khow they,.or~if I know thea already. Work
should be fun,

I do hope I caun get a good job. I~will werk hard Dut not
if I like it, put if it's fun.

You should have a jop that you enjoy dcing. If you d%h't
enjoy doing it lite wrll be a drag.

I feel “that a good job i bne that you can enjoy ang
that you have'goals to set. I also feel that if you work
in uncomfortaple surroundings you usually don't do tae
Job*as wvell as it could be.

In order to get a good job youy must try your hardest aund
use your iBagination to desigp nev opportunities.

A goad job is ong that I am happy with and maklng a good
iivany at doing.

I think it is ipportant for a person to feel good about
his or her job, and do it.the best they can.

Most people think just because your finished
schooling that you should right away get a jop, that you
are gcing to stay with. I think if ycu are undecided
apout what you want 'to do you should maybe get scmething
that might interest you as a job, and see hov it comes
out. ) ’
My opinicn of a
interests me so I
people.

1 think a considerate, boss is important, and a jot that
changes fropn day to day. High pay is not necessary, but
nice.

I would like to have a job where there is good pay, dice

PR :

that 1is a-'good

good job "is d01ng something that
wor't be’ bo;ed and where I can help

your -

ey
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18.

19..

20.
21,

23.

24,
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27.
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uorkmates,iundersbandlng boss and not boariug.

i hope to hawe a Jjob in which I dlll be happgy. hsye
pinimum wages, and like my boss.

1 think that a., good Jjob |is one}that you are really
truely happy at doing.

1 think that whatever job: you get you that you should
work bard for the realationships bequeen Feople and tae
devglopment of the job.

1 don't pind workitg hard to gev ahead nut it should
pay-off in the end.

The employment field is very. competltlve and so gettlng
a good job depends on attitudes, skills, Knowledge, and
wvillipngness tc work . hard, Fhat you get out cf a job
depends op what yon are willing to put into it.

, The kind of Job I'm looking for provides fpleasant

surroundlngg apd cogworkers. I would like to show my
creat1V1ty also. I'm willing to wcrk hard and be
initiative. I would like my boss to be nice buf firm
about instructions.

My- ofpipicpo of a  good job would be one were you learn
something and I look fprwagd to going tc work. Also has
sone degree cf danger. i ©

I  feel there is a ‘difference between a jck and a
carreer. I will pot mind to be pushed around at tae
start a bit for a job or carreer but I uould not like it
later on.

i would love tc pake a lot of money and provxde vell for
my family 1f I ever have one but happiness 1is more
important to mee.

I feel  a job is getting a ]ob, not to your liking, but

to suprort you.self and others. All jobs are likeable 1r«
you wmake them.

0 _be a success to yourself, you have to woik at your
joé. 1' plap to teceme a success to myself if I have to
vork fcr twenty years. .
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- ' . "B: Questiolifire Makes Them Think About the Future
waest ! ,

e -
5 - = .

38. Tais was interesting becausde it really made you take a
o - ook at -what you have to fége wvhen ycu get out of high -
. L4

) ", sChool, ° . . L ,
o j$29. Some of' the gquestions ‘that were asked, I ha€ never
. . . thought atcut before. May be after writing this I knoy a
o : little mcre dtcut mysel:.
Lo ? 30. This made me thipk abow{ what it wculd be like to be
s S . employed And have a job. . . p
Y , 31 Tais sugpvey covers a lgt of good-points about getting a
. ©+ » 'job inthis- hard run society of ours® ] '
Fom - 32. This -uiz ‘was.vdry, good, Hecause.you have ‘to think for
‘ 7 R ¢ _Yyourself, . . . ' oo .
. T, .33. This really msade you think apout youl cen future.
. - ! ~ ¢ . ’ : ) ’ ; . =
) ) J C. Work: Is:NHot ti .Most Inportant\asihg id Life .
PR a‘ V P - ¢ ! * * d
. ., . . ) ’
. 346, A "Yob i® important, but it shouldn't pe the majcrity of
. impértance 1in your 'life. The job shoul/d %e enjoyable 'so
* - 5 ‘it doesn't disrupt matters in .the homeZetg.
* . 35. 1] think' the most important thing is to enjoy.my work &
Lo - "when I bave my fawmily to sit down & watch them Jrow.
’ W« 36, ?olding, a' jcb is very ‘important but not as important as
our time spent With family & friends., This opportunity

should not be. totally neglected:because ot working.
. “ . 37. I'think people who take their job too sefious and forgat
/ .o about thell family should be thrown out of the world.
v, T 38, Providing a living. is important, but having a successful
‘life and "a nappy Jlife with the one you love .is more
important. ' : L
39. A job 1s very important %n a person's.life but the
. fapily relationships are moreYidportant than a job..
"40. I'm happy that this servay came because it gave me a
) chance tc Tealize hoWw much ©Qre important a job is than
> - any thing else in life ‘except family. . .
.47, I think that earning a living is a very important thing
- o in your life but not the most iw@fortant, ’

X . . /
. : ‘ .. N . . . .

Q . ’ g ’ ’ : : ' 1
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Dy The Importance of Honey : . . -

3

4a.

45, °’

he.

47.

- »

I "feel that 1 woula ratper work a job 1 _enjoy tor less
money than tc work a job I dislike fcr mcle ®money. Mouey
is a part in this world but doesn't buy hagpiness.
Sometimes it is really hard . to decide which is more
igportant to you; . being well paid cr‘being happy with
your Jjcb. - . .
I feel that. your job should be ipportant as something
you enjoy, lock forward to and try to do your Lest at.
If you are plaoning on staying, in a career several
years, it ‘iz important that you want to do it, arce
interested in it and that money isn't your main concern.
I think Canadians areasking too much for wages and that
tod many feople are taking the welfare way out.

Money isn't everything. :

4 good job is one that you enjoy doings Tnis is the most
important aspect, because 1if you enjcy your job, you
enjoy your sdrroundings, co-workers, bosses, etc. A good
jop .is not measured by how much ‘money it pays.

E. The Employment Situvation

46.
49.
50.

51.

53.
54.

55.

» 2}

I am sure that if some people worried and worked as hard
getting a jckas they do getting unemfployment insurance
they would have nc trouble ‘getting a decent job. :
I think pecple in Canada have gotten lazy vith .the
unesmplcypent system. The unions have sade things even
wWorse.

I reel that unenployment is the biggest problen these
days. And 1 reel that my kids will have problens. what
is the governrent doing about it. - :

Tue 7Joo system 1n Canada is the pits. People have to
live 2 lives = "their social -life and their private
lives. I would® rather have a job that fits into your
social 1livesy criends and tamily. I want no arti-social

‘co-workers.:

wWhy i< it toat mostp jobs available to High Schocl
graduates reguire experiledce and nc one will nire so you
can gain the experience? '

inere -1 jobs for everycne if they want to work.

from the experlences ythat a person recieves in school
ana tone-job cpportunities that the world nas to cffer no
orne, e€sSpecially just out of school, can say that they
can't find a job. There is and always will-be jobs for
thoce whc are willing to go cut and really look for one.
1 think you can always find @ job if you' want oue but
you soould hot have to work all the tipe. If you want a

.

‘i

1
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fev months vacation, take it =« you can alvays find a
- Jjobe.
' 56. Government should make sure the student worker has sone
. rights on the job, such as demanding safety standards.
57,1 wish it vere easier for teenagers still in sSchool to
‘ get a jok for the summer.
- 5€6. I hope this test will improve jobs and help students to
kS find jobs easily. P.Se I need a job.
; 59. I can get a job any time I wvant to.

Fe. Equal Opportunities

60. I's @y owmr boss. I like to ‘work hard “en vans .andy time
doesn't  bother nmpe. Girls should cnly bé ‘vives,
secretaries, nurses, maids, slaves,

© 61+ Women should be treated equally. They sometlles do a
mans job a lct better than-us males!

62. Most jcbs are unegqual to women!

*63. Employers shouldn't ‘choose betvween boys or girls. If

i : they dc they are very selfish.& childish. -
. 64, I <ieel  that in _pome areas even if' a black has tetter
. ’ guale:catlons than a white, the white gets the job. 1
) ap *ashamed at the whites for doing this. )

G. Positive Conmments

?

654 I would like to have 3 job so I will be able to £ind out
the .ccrrect answers to these ‘questions and still iive a
happy #ife. s ‘ )

66+ If this is to see " who wants a job your im the right

- place. I do. &

67. Boston should have von the Stanley Cuf. ’ -

68. If everybody had jobs that they liked, we uould have a
better scciety.

o 1

g

e

oo
(AN
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5 H. Negative Comments V
- ‘ v
P . 69. This 1is' a  very well presented piece of time wasting
I . material ' used to 'get statistics which are very
. uninteresting.* This form 1is waste of theé taxpayers
) money. My parents do not enjoy the idea of stupid forms
" like this., These forms may create jobs for peofle like
you who are  reading this but I can't see hcw it is
helping the education of students in Alberta.
70. Legalize marijuana. This test is Feeeeesn
- . 71. Education nowadays in school is bull-.....
: 72, We a getting ripped off. .
. 713. Hhat&&pod will this do. It basn't got me€ a job the one's
\ I've done. . . ’
*974. why do;you like wasting people's time?
N . \ . .
. 1. Respdnsibility of the Government
75. Many - feople who have skills tc work, do not work but go

76.

. 77,

78.

ERIC

Aruitoxt provided by Eic:

on to unemplcyment insurance or welfare ané get fplenty
of mDoney. Others who have problers andsor large families
to support and are on welfare don't get as much pay.
This is nct fair and I think people who take this woney
for nc gcod reason should be stopped. )

I “thinx that the government should look into the "many"
people who are on unemployment and find out the few who
really need to be on it. )

1 think that Jjob oppertenitiés shculd be more because
the Government is lossing nmoney for those who are
unemplcyed. L

1r the Gov't coula get wore jobs and if people went out
to work instead of e!ollecting unemglcyzent insurance
paykte we'd be a lct be €r off.-

" The , gcvernment should “$ind people on velfare a job
‘whether they likes it or not.

If a person is unwilling to work and doesn't try to find
job, tlie govt. shouldn't pay for them survivors,
Unemylcyment insurance is ‘only good when people are
laid-oXf or fired due. to no fault of their own.
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J. Concern for a Lack’g% Avareness of the Norld of Work

- v

I couldn't answer this servay to good hecause I don't
have a really gooa or important job. » @<
I'm nct reelly aware of what employers and employees
think of waut. It would be a good idea tc give this test
to a group clder for better results.

I .didn't really know any answers Lecause I am not
employed but it has helped nme.

For 'people who have dever. yet held a job, they wouldn't
know the opinicns of employers.

¢

Role of the School ’ . : ’

LEPPN

.t -

I feel now that the education I am taking now has no
benefit for xe in my finding the job that I like.

Us students would like to know what is involved in jobs.
We are getting the training in school but we don't know

whats involved and that's why I can't decide on what to

be wken I am old enough to work for a living. I think
that schools should put more emphasis on classes that
wiil help the student when he is in the working force.

I thibk there should 'be some kind ot class in Junior
High that tells all the ]Ob< there is and what each job
does.

Our school has prepared us well in the selectlon of our
jobs im the future. Our options and labs really ‘give me
the feel cf working. Especiadly in I.A.

Today you bhave to go through too much educatxon to get
anywhere and probably end up with a jok you don t like
anyhcw.

School's a waste of time for the joh I want.

Scaobls wculd not help me get the job I want.

Schools should aid students much more in them finding a
field to gc into. -

lbe schools should provide more information atout job
buntirg and, encourage students to work to their highest
potential =0 the student may be successful'at his/aer
work. . : -

For matriculation. students, schools dc not dc a good
Jope. s

Hepneed pore skilldgin schools about jobs. ¥

They should - ‘make . schools teach_ skill on jobs that
students want. . N

I believe that high school does not oftfer all it could.
I 'think our whole Educational Syster should be looked
over and reevaluated. i@ ‘

In a lot of cases,-a univers&ty

.

ducation is useless

1.
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because there are no available jobs.
95. I kncw that to get a good job one must gc to university,
college cr trage'school.

- . 4
.

N ) s .
8 ‘L. Perceptions of What an Employer Wants in an Emfployee

100. o - a :
. I think that what an employer wants.is *a person who is

¢ B just. a gocd worker. The workers own personal-feelihgs

LA and.veiws are really none of his emplpoyers business.
101.
I think that this test has helped me acknculedge some
basic 'pequlremeuta that employers -expect out of an
., employee and will try my best to-.have the same atg;tudes
R towards a jcb that I have written dowit., Perseverance is
one of the most igportant gualities cf a good»uorker.
102. e, o.
Many students get taken by employers. They pay taea
little,and work thes hard because they krow they cam get
- away ulth ic. . LS
¢ 103. 2. :

i .fbulé «ale gquestions dealing with employers aud

emplcyees’, slichtly difficult because, I have Dot been
exposed to the "wcrking world" that much.

~

o
~

Q . . . . ) .
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I. Infroduction-

.’

In Part I of the report, -information concerning the
v L4 ' . - - B

' tackground, purpose, and context of  this project was

frovided. { The purpose of the. project'waé to ‘develop and

validate an instrument for assessing student attitudes
towards - .the ¥orld of work. 1In its -charges to the

inveStigétogsL the MACOSA Stegring Committee’ suggested five

«

dimensions for imitial consideration:
- Attitudes ‘towards earning.,a living;

- Employer expectations; ‘ r 4

-

- . - Perceptions about available 6pportupities:

a

‘- Relevance of school prep@:ation fof'employment; and

- Characteristics of a good job. ) ‘

After investigating the literature (which is given in
[ Y .

Part I), the"investigators built tuoéi>iot instruments g?qrm

r

A and Form B)-consisting of 125 iteéms each. The items were

. 1] .
" in the: form of statements to .be answered on a Likert Scale

<
o

(Strongly Disagree, Disagree, Undecided, Agree, Stronély

K

Agree). The scales wére‘administered to over 700 students

and, after fairly extensive analysis, a revised scale (Form

I) was developed consisting of 75 items. These items were
placed into 15 subscales of five items each.

'The revised version'of Attitudes Towards Work - Form I,

-the litem assignments, and the description of the subscales

.c'l ' ~.. }
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are shown In Tables 1, 2, and 3. These tables appear in Part

I of the  report, bdt are rTepeated here-for the readerts

'convggﬁg;ce. ' _ :
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Attitudes, Tovard Work '~ Porm 1

L Strongly Disagree: SD Disagree: D Undecided: U
. ’ Agree: A Strongly Agree: SR . .

1. 1 - would 1like & job where you can do your

own thing. . SD D U "2
.y . ' L
. 2. I would like a’ job where T would deal with .
. other people. ' i S D U .A
v ' r - ¢ «
. 3. I would like a job that I can work at for .
‘ several years. ) SD D U A SA
- ., ~
u, ¥ would like a job with hiagh pay. SO D U A SP
. el - !

5. I would like a job that is still mine when

other people are being laid-off. SD D U A S}
° <
o ~
R ; ha Employers are always trying to push their . .
- employees to work harder. © . SD - D° U A SA
. —
7. To be unemployed is shameful. SO D U A Sk
1 ‘ .
v ST o : '
° : B. In getting a job, it is more 1importan® to
- know somebody, than to knov something. SsD D U A SA
: L4 o = '
- 3 1]
9. There are jobs available for those who ) ’
" vant them. . ’ SD D U A SA
. -
10. The first Job that 4 -get will iikely be
{ interesting. ' C SD D U A SA
% A2 ' : of
b ’ . * * :
. 11. Most employers think that profits are more . !
important than staff benefits. Sb D U A SA-
. . : ) .
= ‘ N . . .
4 L3 s
. . \ ! .
.1 * ‘ K] .
. ‘ “ D .
"f ~
3
- N
s lQ . - ' ) ,
K o
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12,

13.

14, -

s,

16.

17.

18.

19.

. 20.

22.

Ny

strongly Risagree: SD
Agree: A

Disagree: D

[

Most emplogers are flexible about the

#

vay

in which ¢théir employees dress, provided

that the employees get the-job done..

'

Eacning a living should be fun,

A person's major responsibility is
support his or her family.

I would 1like a job where the harder you-

work, the higher your salary beconmes.

to

v

I wolld like a job which is a challenge to

ny abilities.

1 would like a job where the boss lets
decide how something should be done.

you

My speakina skills are goed enough for me
to be successful in the Job that I choose.

' .

"I think that I will be able to meet
‘requirements of the job that I choose.

-

A persor should feel a'little ashaned
doing a sloppy Jjob.

The more work experience you have,
higher your salary should be.

A\

t he

for

t he

: - 4
one of the most important things about a

job is to kn
you can.

that you are doing the best

.

s

sD

sDb

sb

SD-

sDb

SD

SD

ST

SD

SD.

Undecided: .U
“Stronygly Agree: St

1-2
“
A SA!
A SA
.
A SaA
o
LK SA
A SA
A SA
A ~SA
A . SA
A SA
A SA
A SA

Faly

44
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23,

26.

27.

32,

33.

4t

Strongly Dis&éree: SD Disagree: D ‘Nndecided:

Agree: A Strongly Agree: SA

f .
»

One of the most important things about a
job'" i5" -to be able to keep it as lona as

' Jyou want it. SD

.

{ey,thiqgs in life are more important than X
a‘%ig salary.- SD

?

There is very’' little that is taught in
high school that will be of use on-a job. ~ SD_
-,
N . .
Most employers don't really want to get to
Knovw their employees very well. o SD
. R :

)
¢
s
v 3

I would _rather have a job with low pay
that I~ liked, than a job with bétter pay )
“that ¥ did not like.’ . sD

OPpoftunity for growth is more important .
than making friends on a job. ', s,

To Be a success you must have a job with a-

high salary. SD
Do ‘ L : oy
Sometimes a person will have to make
"sacrifices in" order to get ahead in a joh. SD
Sometimes yoﬁ have to choosé between
having * friends, and aetting ahead on the
job. . SD
Schoolsg are breity 'good at teaching you :
about how to look for a job. ~ . SD
N . ’ .0 .
Nowadays there is 'not enough work to go
around for everyone, so I'll. not worry too
1
: *SD

much about getting‘a job.

\

(%

u-

U A
U A
U A
U A
U A
v A
)
u A
U A
"o A
U A
7’
Y. A
P
/
A\
\ll

SA

SA o

SA o .

sa . -

SA

SA

SA
SA
. :
SA
sao R
) 1
o
:
' - - Al
.)y \ '
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35,

3g,
39,.°

‘a9, -

41,

42,

Strongly Disagree:' SD

I - would like to flnd a, Job ﬁheze,yﬁbéﬁ% e
to keep your mind active. - C et

-

I ° would

I would like a job that is intsrbsbing.u\

I would

Agree: A Strongly Agyee: SA
y SR . -
* N . * , ’

- ‘) . j _QW -

-

like.
daydrean while you work.

like

Disagree: p,

- . f

N .
. )
‘ ’ "?r-

'Q) job

t

&

~ ' . i?
a job where/you éork.i. a

group with otliers, - £

v

v Al
R S
.« ’, 1 4 s -

-1- am looking forward to supporting mfself

by getting a job. bd N ¢
. o . e .
I see that a first ’job is neally
*stepping stone for a career.
b o d
»

4

If oy gob got boring, I would quf&.‘ -
. L] .

I would-
hown\boss.
AN

. -~

likg\izjob where ygu cah be your
~
: tr Z v

I would like a jgg.that allows you to make
lots of overtime pay.

Employers

are

prepared to pay good :'agesb

ifg order to keep quallfled staff Rapp

»

Enployers seem céncerned dndy with

as . much

little as possibld,

out

tting
‘ employeos%

of their

-

I3
°

5 (24

,;1 4 :
that ar%s ﬁ%u toy,

/
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50.

52.

53.

su,’

“«n
wm

Strongly ‘Disagree: SD Disagree: D Undecided:
Adree: A strongly Agree: SA

I would like a job where it is difficult
te be fired.

.

W 2

¢

I woudd liké«' a Jjob that thas soae

excitement’ associated with it,

"

Most employers are prepared to dive a fair
wvage for an honest day's work.
s

Most employé@s dre.prepased to rewvard good
effort. ;

To have a Jjob is the duty of every
Canadian. ’

.Getting a good job is usually a matter.of

luck - being in the right place at the.
right time. ’ “

een

I would move away from ny' home tgun in
order to get the job that sultéd meﬁ./

é%p >

1 would like to Woik as pért of a team.

Afl people ‘should work.

When I <finish my education, I'1ll bhe ‘able

to get the kind of jeb that T want.

Wasting time on a job wouldn't bother me
very ruch. g

v

SD

SD

'SD.

SD

SD

SD

SD

]

0 .

A SA ~
R
A SA B
r . Y 4
A SA -
A. Sh
*. ~
A SA P
A
A SA ’
Y
A SA
A SA ’
A SA
A SA
A SA
o 4 _
® :q”'
‘i
b))
¥
. W
v
Py =y
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5€.

57.

59,

60.

61,

€2.

6u.

€S5.

€€.

1-6
strohdly Disagree: SD pDisagree: D Undecided: O
Agree: F strongly Agree: Sk
Ll
éosg jobs are pretty interesting. SpD D U A SA
.It's better to hold on to a boring job - -
than to risk changing to a new one. sp D O A" SA
Most enmployers don't want employees who

have minds of their own. . sp D U A Sk

One of the most important things about a
job is to have the respect of the other
people who work at the same place.

More ' than ever before, there is a greater
variety of job opportunities. *

To be successful, it is important to know
someone in the right place.

Most employers are prepared to give their
employets credit for their original,ideas.

Most jobs are competitive, so you have to .
do a better job than the next person. sp D U A SA
It is unlikely.that you can ‘get a detent
job if. ydu don't 49oin a union aeor .
association. , 0! spb D U A ShA
' '
-‘a\: . . '
Earningy a Miving 1is the most important
thing in® adulc life. - ¢ sD D U A SA

-

After ‘you have worked for segeral months,
you hdve every rignt to gquit ‘your job and

go on unemgloyment insurance. ,
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; M
Strongly Disagree: SD Disagree: D Undecided: U
e Agree: A Strongly Agree: Sk
LY .
€7. 1 think that T know what the requirements ‘

of most jobs are. . sb D U A SA

68. It's usually possible to get the training

* needed for a job. SO D .0 A SA
€9, A ,person should try to  do a good job #
'uhethg; or not the boss is around. SD D U A saA

+

70. I am prepared 'to work hard for g&od wagesi SD D O A " SA
- .

B

71. #hen I . ready to go to work, T'll .
) y have to take what is available
. rather than what I really want. :

72. I feel <confident that I will be able to
handle the next step in my training. Sb D U A SA
p . .

73. One of the most important things in a job
is to have friendly co-workers. ) SD D U A SA

74, I would like to be free to. 'move from one
company- to another as my intdrests change. sb D O A Sk

'YEﬁ' Frankly, when I get a job I doa't really

want to work very hard. sb D U "2 sAl

N
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Do you have any comments?........
,
B eetecesccccsasecsscassacsscsacasasce
. s
. eceesot escascccstasscaventosacanase

' ©

. . : Thank you for

1 -

.

4

o

your opinions.

emsccsianas

Y

e
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. Table 2:

Scale:
Source:
New Number:

Scale:
Source:
New quber:

Scale:
Source:

New Number:

Scale:
Source:
New Number:

Scale:
Source

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Nunber:

‘dcale:

Source:
New Number:

Preparation by School
A24 A25 AUl B38
18 19 *° 32 25

Interest & Variability
Aus A60 B33 B50
40 ue 16 34

Diligence
A27  A32 A114 B27
20 . 22 70 15

LazinQSS . ¢

AUU - A9B A113 A123

33 55 66 75

Job Security :
AU A33  .aA58 B9
5 23 45 3

positive Employer Characteristics

A15.  A62 A67 B67

12 u7 us 43
Independence

N AS4 A120 B1 B3u

41 74 1 17
Money .

A1 a28  A37  B37

u 21 29 24
Aabition

A36° A38  A39  AU6

28 30 3 39

Locus of Control .
2101 A115 B20 B74
64 Al 8 + 50

3

‘.

it

’

B117
68

. B56

36

B118
69

B51
35

B9 1
57

B100
62

B75
51

B59
42

A92
63

9u

Item Assignment to New Scales - Form I

T2-1
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Scale:
Source:
New Number:

[N

_ Scale:

Source:
New Number:

Scale:
Source:
New Number:

Scale:
Source:
New Number:

Scale:
source=
New Number:

Confidence in Suczeeding
ATY A90 A116 B22 B11S
5S4 60 72 . 9 67

Negative Employer Characteristics
210 A13 - A83 BU2 BEB
6 1 58 26 uu e

social Relation
ABU A119 B
59 73

ttitudes Toward Upemployment '
A20 AT72 B16 B70 B113 -
14 53 = L 65 :

Genmeral Attitudes Towards Edarning a living
A18 AUS A79 B23 BU3
13 . 38 56 10 27

2
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Table 3: Subscale Descriptions

1. Preparation by School: Students scoring high on this scale
perceive their preparation for entrance into the world of
wvork as being adequate. School preparation is seen ’as
.appropriately job related.

2. Interest and Vﬁriahility‘iﬂ Jobs: Students scoring high seek
jobs that are interesting, challenging and varied.
!

3.- Diligence: Students scoring high have attitudes favorable to
hard work, regardless of supervision.

4, Laziness: Students who have high scores on this scale

indicate attitudes of getting as wmuch as possible for as
little effort as possible. :

3
.

. L
S. Job S&urity: This scale describes students who value job
securitly, often over other characteristics of jobs.

fe Positive Enployér Characteristics: Studénts scoring high on
this scale "view employers as honest, fair and generally
upstanding huoans. .

-
-

7. Independence: . Students scoring High on this scale rate the
preservation of their own independence above that of other
job characteristics.

-

8. Momey: Students scoring high on this scale view salary as

being one of the most important determinents of a good job.

R V. N

9, Ambition: Students scoring high on this scale vieupstriving
for success as more important than other considerations like
friends. :

10. Locus of Control: Students scoring high on this scale view
. getting and holding a job as being largely a matter outside
of their control - luck, knowing the right person etc.

3
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-

11. confidence in Succeeding: ~High scorers on this scale are

confident . of - their ability of getting a job and being
successful. ! .

12. Negative ' Employer Characteristics: Studenté scoring high on

this scale see employers as . greedy and unfair - mostly
.concerned with locking out for their own interests.’

13. Social Relations: - Students scoring high on this scale see

social relations as being the important determiners of job
satisfaction, They prefer working with people and a part of a
teanm. AR :

14, Attitudes Towards Unemployment: Students‘écoring high'Bﬁ.this

' Wfspale view unemployment as undesirable,
LR

N

ven shameful.

pu—

15. Genmeral Attitudes Towards Earning a Living: Students: scoring

high on .this .scale have a positive attitude toward earning a’
1iving, typified by a statement "I am looking forward to
earning my own way".

.
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II. Scale Administration’

» o

. Form I was.adminié%ered to students in grades nine and
£welvg; LSix of tge schools (two each in Lacombe; Lethbridge
~and_Hedicine Hat) had cooperated in part I of the study. It
was anticipated that the resulf% frow these schoqls could be
used to estimate the stability @ of school results over a
three-month period. Because Part I used stu&en£s in grades 8
and 11 ifn June, énd Part 11 useé studentg in gradesvé and 12
in Sepfember, mucn of the Laéombe,'Lethbridge and Medicine
Hat sample was the same for both administrations.yihe
responses vwere made anonymoqsly, sc no attempt wak made to
correlate results on an individual basis.
_j;n'&tﬁﬁvgase of Wetaskiwin, the study was réstzicted to

L)

Hetaskiwin Composite High School. Two

Ceruacits " frou s the
te

~. 8.
Bl

jbiﬁjé’_iéées vgrggseié

U

ecause of particular characteristics

P w o ‘
that would be -
U pegause
SN

were included :©3¥

nts were high school students, they
'.the analyses without reéard to-arny
spéqiafﬁéharééggri ¥ics.
C In all, 1035 students participated in part II gf the
study. The, students vere drawn from.several areas of the
pfovince (Andrew, Edmonton, Jasper, Lacombe, Lethbfiage,

Medicine Hat, Red Deery and Wetaskiwin). Because of the




Eimonton sample was taken entirely irom the Edmontor

‘Separate School System. This  factor might present a
cogfoundipg influence on the results, so generalizations

e

should be made cautiously. Nevertheless, it is felt that the

results are oot atypical of students i central and 'southern

/

ihe breakdown\ of student numbers by level and city is

Alberta.

-

3

pfoviéed in Table 4.
The scalés were administered by the classroom teachers
in late September. All students réspdnded to certainuitems
ofifgéckgpound 'inform%tion " (sex, program, career choice,
\pre;ious work experience) and these items were used «as a
part of the validation process. Comnments wefe elicited from
the stuGents and _man§ responses- vere obtained. ,Thesg
commerts are’discussed iﬁ the validity section. '
School administrators, teachers and studentg were
extremely cooperative, ané conversations with members oflthe
first two groups, tog;thef with cémments ‘made‘ by .the

students: indicated a strong interest in the project and in

the irformation being.collected.
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T Table 4: Number of Students in Sample

. . / - -—
) .
" . % o
Location Junior High Senior High
Andrew .39 2
Edmonton 144 ' ; 7153 ,
Jasper . 58 Y ' 56
Lacombe 52 49 -
Lethbridge Hu% . ° 69
S
Medicine Hat 56 : ' 48 _
Red Deer 69 103
Wetaskiwin 0 ‘ &7
) | s e o - e e ao e -~’\
Totals A 467 568 - )
<
) ’
f\ = ) »>




- II1. Results '

- A. Item Data

¢

>

The proportiors = of students Tresponding to  each

~

alterrative on each item are shown in Appendix 1. More
interesting is the summary data shown in Table 5. For eaca

item, the moadal response is given as well as the proportion

» b »

of yﬂﬁfécided“ responses and the kind of jumior high-.
/V‘I [ . ’ , :
“school-serior high .school difference that occurred. For

- N N \ -
comparison, .the modal response on the  previous
. t . Ny

.
E

administrytion " is givern.. Some items weTe revised agter the

[}

previous administratidn and, since the comparison$ for these-
items would be misleadipg, they are not made.

The strong ‘impression that one gets from the itenm

kg

| .J\response data is that the “work ethic" that seems to have

v

l_characterized ‘'many Albertans through much of their history
is alive . and well amongst students. For exahple,ﬂthey‘séem
to feel thnat: YThere are jobs available f£

- ¢heh", tp person ;shbuld feel a iitt;e aéhamed for dding a

or those who want

*

sloppy 3job",- and "One of thermqst'lmpo;tant«things about a.

)

job is to knou_that you'are doing the best you can". This is

evidenced by, the modal-response and, whiles there are some

who disagree with the sentiments eypréssed, the majority are
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Table 5
Modal Responses ~ Attitudes Towards Work

. . PREVIOUS % €2/

- MODE  MODE UNDECIDED | DJFFERENCE
, i : ~ Ve
k3
o 1. I would like a job where you can do your . . ) L
“ own thing. ) - - A . - 3 .21 5

. L v

, 2. T would like a job where I would deal

with other people. ~ ) Do . ’ 5
peop R -2 ] s 15 A
3. ' 1 would like a job that I can work at C ’ . : K
for several yeaxs. e .7 : . ASA . . R 5
" . . Lo Y o e
4, +~ T would like a job with high pay. . T Se* » A N 8 ' .
.\ . R < . . - ] . R . ,
5. .I would like a job that is still mine - ' Lo
- when other people are being laid-off. } SA . N 12

6. Employers are always trying to push their

employees to work harder. . A, A N 28 " - U, N
7.  To be unemployed is shameful. . D p .~ 18 1
. 8. In getting a job, 1t is ‘more important } .
to know somebody, than to know something. SD,D D . 14 R N
9. There are jobs available for those who . . : : :
want them. . . A% LA S - 13 . »Ll' 5
10. The first job that I get will likely be : ' T '
interesting. . U,A D,U,A 32 : »2 ’
11. Most.employers think that profits are - ) s e
v more important than staff.benefits. U,A ' 39 ,
12. Most' employers are flek{ble absut the A
way in which their employees dress, -
. . *  provided that the employees get the job N
done. : o AT 16 4
. 13. Earning a living should be, fun. - A 22 5
Ve ‘ :
.7 *More than 50% in this category. : . . )
-7 SR/JR DIFFERENCE: 1 More disagreement in Junior High than in Senior High,
) ” . . 2 More agreement in Junior High than in Senior High. . .
.. 7 N . 3 More undecided ‘in Junior High than in Senior-High. /%
o - ] - " 7 4 More disagreement in-Senior High than in Junior High. .
o e ** 5 Mord agreement in Sepior High than in Junior High.
. o B 6 More undecided” in Senior High than in Junior High.
. .\ ‘ . o R ot N o, - . N e .
- R RPN N S A ¢ * L
- i} - ! ~
= . .. . 4 -
IO T PR . ) s 3 - .
g - P . - . < . .
A - .
- ‘ . 3 .
- P " . . Ts N . _ \ .
, oA L . - NS -
Lo N . - o LN, BN
, v v s SN
\ . R N 2 k4
- ’ \' - : ,e »
. . LT ' . - T RN ' .
v » .. ‘ N * M
C - | 4 b A .
< . T . . T
4 4 - , - . N ~ N
~ - _ - -~ » 4
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- ) [ x . -2 .
: ] ‘ . PREVIOUS Z SR/JR
L . MODE °  MODE UNDECIDED *~  DIFFERLNCE
Y . - . .
14. -A person's major, respunsibility is to. . L} ’ Ce .
- support his or her family. o A ‘A 11
e » ' . _" -
15. I would like a job where the harder - »
" you wotk, the higher ypur salary becomes: A 14
16. I would like a job which i€ a challenge . - -
: to my abilities. ¢ A @ A .. 8 5
[ ‘ . )w, b
s 17. 1 would like a job where the boss lets .
=T, you decide how something should be done. A A7 -20 5
18. I'My speaking skills are good enough for _""1 )
me to be successful 1n the Vjob that I - . .
choose. § : Ax . Ar : 22 . 5
. . . x
o 19. T think that I will be able to meet the , ~ -7 .
raqui!cem’ént‘s of the job that I choose. A* A% ) .10
" 20. A person should feel a lictle ashamed - o
- . for doing a sloppy job. ’ R A* » A% 8
. " 21. The more work experier;cg you have,'the v A .
higher your salary should be. . A A . 19
22. .One of the most important thinﬁs about
R a job is to know that you are doing the . - L
best you can. SA* SA* " 3
23. One of the most important things about a . ‘
job is to be able to keep it-as long as ) ’
= you want it, A% A . 14
24, Few things in life are more important -
than a big salary. - D : . 11 2 -
25. There is very little that is taught in
) ’ high school that will be of use on the : . )
. . job. . ) "D ) 21 1
26. Most employers don't really want to get N ‘ '
to know their employees very well. ! D : D 29
> 27. 1 would rather have'a job with low pay, '
that I liked, than a job with better pay - ,
that I did not®like. ° . A A 22 ) 57
. ) -~
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32,

. how to look:

33.

34,

. 35.°

36.

37.

38.

qyself by getting a job.

39.

40.
. )

41,

42.

“43.

O ' . !

ERIC - |
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.
.

Opbortunity for growth is wore 16pofﬁqnt
than making friends on a job. ;

To be a success you must have a job with
- a-high salary.

Sometimes a person will have to make
sacrifices in order to get ahead in a job.

Sometimgs you have to choosé berween
having friends, and getting ahead on the
Jo ' '
nSchools areNpretty good at teaching you
r a job. ‘ ’

t%ugh work to go

o, 1'11 not worry
“job. ’

Nowadays there is
around for everyone,
too much about getting

I would like .to £ind a job where you
have to keep your mind active.

I would like a job that allows you to
daydream while ycu wog&.

‘»1 ,would like a job that i5 interesting.

T would like a job where you work im a
* group with others.

I’ afft looking forward to supporting

1 see that a first job is really a
stepping stone for a career.
- A )

If my job got boring, 1 would quit.

I would like a job where you can be your
own boss.

I would like a job that allows you'to
make lots of overtime pay.

B
°

Employers are preparéd to pay good wages N
in order to keep qualified staff happy.

o

AR S

AX

SA*

St
)

". PREVIOUS

MODL

.

D

. ®5p

AX

4

Y

L

3

A

UNDEC1DED

’

35

14

e

N

K

.

v

SRR
DIFFERENCE

e .

4

&

CAS
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44,

45.
46.
47.
48.

49.

50.

Employers seem concerned only with getting
as much out of their emplouvees for as
little as possible.

1 would like a job where it is difficult

to be fired. N

1 would like a job that has some excite-
ment associated with it.

Most employers are-prepared:to give a fair.
wage for an honest day's work. .y

“ i "-‘ . .
Most employers are.prepared to reward good
P .

effort™

. -

To have a job is the duty of every Canadian.

" luch - belng in the right place at the

51.

52.

53:
S
55.

56.

57.
58.

59.

A ' - .
) aetting a good job is usually a mattg‘)of

right time. -

I would moye away from my home town in 3Ider @@;

~

to get- the job that suited me.
. T p g-
1 woild like to work as part of a team. |

All people should work.

When 1™ finish.my education, 1'11 be able

to get the kind of job that I.want. .
Wasting' time on a job-wouldn't bother o
me very much. :

Most jobs are pretty interesting.

It's better to hold on.to a boring job
than to risk changing to a new one.
Most employers don't want enployees who
have minds of their owm.

One of the most important things about

.a job is-to have.the re&pect of. the other

people who work at the sarc place.

.

om AR T

»

MODE

e

u,A

A%

AX

A*

D

A

A%

PREVIOUS
MODE

A*

Ax

%
UNDECIDED

37

33

10~

20.

29

16

31

26

N 30

18

24
26

29

.

w

SRIIR

[X}

DI: L RENCL

)



O

ERIC

Aruitoxt provided by Eic:

> J . . oY ¢
s R RN
' o - .
: - [
. o3 .
4 4 of '
’ s
- . - !
' R ne =0
¢ ? “x » N .
} o e T i .o
» o T oo . oor
[ R R RO ? ' .
6. Mdrg than evgr’ before, thére'is a ggeater J

. variet of bo orumi:ies.
o . y PR » RO

N 61. ‘l‘o be guccessi»ul it 15 impomant to’ know o

® someone in the'right place. . . D
[ T L e : -y 4 ®
* N2, Most empgloyers arq‘;sprepared to ;,ivc their
B emplovees crc_dit f3r their o’fi;,lnnl idgs. “AX
* ) ’ 4 S P .\ a @
ﬁ'. Most"jbbs pre competitive, gb you have to
.y " do a better fob than thg next person, @ A
o0 fud
® . 64. Lt gk ynlikely .that you c.ngg‘et a decent »
’ 1 job if you don' t join .a un¥on or asso-¥ T -
’ ! clation. - e N D .
S u © - v .o o ¥
3 A PO [ o E]
. . 65 "Earnihg a living - 1€’lz*§7tmost important 3,
: . . ¥, thing in adult IXfel ; #A
L o # , z .
R é 66. After vou have worked for several months, 34
N LT you have ever\ ¢ight to quit vour job and
»£0 on ungmplovment imsuranced ' SD
. .
[} 67. I think that I know what the requirements - >
of most 1obs are. D,A
. »
v 68. It's usually possiblc to get the training
' : needed for a job. , A*
6
69, A person should try to do a goud job
.. whether or not the boss is around. A
3
‘70, 1 am prepared to work hard for good wages. A,SA
. ' 71. When 1 ar;_l ready to go té work, 1'll probably
have to take what is available tather than
what | really want. w B P N
. . v,
‘ © 72, 1 feel confident that I will be ‘able to
handle the next step in‘my trainming. - tOA*
i < (AT ) F.lr
: 73.  One of the most important thibhgs in a job o
“is to have friendly co-wotkers. ©OA%
. 74. 1 would like to be frec’ tu move from one
company to another’ as my interests chnn;;c,,. A
) 75..q Frankly, when 1 get a'job ¥ don't really
7 " want to work very hard. .
. - " :_,z:).
. . .
5
. 4 . "a,
s .
- . A .
C e N v .
* i v
® s, ~
. N L
3 " - 3
* y
. A - ~ - .
(] .. L. "
3 > A+
) . * ‘
2
> -
: *® ) Lo “ .
- %
R =
- t/’ . ) . -
o RN Y
. I8
" L .
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That ‘studengs appear to bé confident in their.ability
to suCceed, is.eVidenf.in the responses to such items as "I
feel confideht that I will be able to handle the next step
in ry traiﬁing“ and "when I finish my éducation:xl'll be .-

~able to get the kind of job that I wanf."

- ,Adbthe} striking résult'wés tﬁe)dlose agreément betweewn
the modal .responses of the group in Part I and thé'modél
responses bfathis gfapp. Only Item 28 showed a_difference in
direction bétween thevtﬁo guestionnaire administrations.

‘The items which snéwéd propottions of undecided
responses’ d?:eediqg .33“ appeared to be items on which the
studernts were genuinely undecided, rathér than items which

contain ambiguities. In all, seven items produced one third

of the responses in the undecided category.

B. Subscale‘Data

)

ol o "4
ihe item scoréé wefe conbined into subscale scorés by
. asgigning_the following numerical values:

- _ 1 = Strongly Disagree : o . 4
2 = "Disagree
3 = 'qggxdeci_ded
4 = Aéree\
5 =fStgpngly &gree

« v

o . _ . '
' w?n- the case of. item 25 on subscale 1 (Preparation), the.
. . L = e
scoring was reversed so that the item "pointed" in the sanme
direction as _the rest’ of the items.,. This reversal was

3

Q . ..“ o {,(5'_-"'. ‘




’retained throughout all subsequent analyses.

-~ o ° . hach scale has a maXimum poss1ble score of 25 and .a

e

‘minimum poss1ble score of 5. Means, standard deviations and'

other statiq;ics were calculated for the entire sample for
each scale, and the results are shown in Table 6.

It would have been convenient to have all of- the scales

'

centered or a median of about 15, allouing for maximum

-

* variability in. each direction. This would have been mdst

easily, dore hy having the item scotres centefEd”aronnd 3

(Ufticertair) . Such a strategy would have defeated one of ‘the
Q‘& ]

. purposes of the scaleg,:-i.e., to use items that would be of
’ . 4 . .

interest in and of themselves. Consequently, centered

P

. subscalesﬁaere;sacnificed for item interpretability.

In spite of the problems of maintaining itenm validity
at the; cost of maiimum discrimination, the subscale scores
gererally exhibit reasonahly good discriminatiOn. Eleven bf

the :fifteen scales have means in the.range of 12 to 18.

A

Interest, Diligence, and SOClal Relations have means which

are above 19, and LaZiness has .a mean of 9. 63. It is
. ' »
difficult to devise items that uould have centralrzed the

-~

means of 1items on Diligence, lLaziness and Interest, since
' ]
such revised items would almost assuredly have .changed the
’ . L .
nature - of the attitudes beirg measured. Some item -

adjustments could have changed the“meanaof ‘Social 'Relations
N ‘

. ) ¢

without violating the nature of the conlept..- -

AN

’ In all cases the means,  medians and modes  are
\ . . a. é
approximately tne same, indicating relative . unsKewed
o
't L . ”~ N 9 P
| - . ¥
4, - .
" r -
15;
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distributions. Three measures of variability are provided.
The standard deviation indicates that the subscales with the
greatest variability are-Attitudes towards Unemploymentland

locus of Control. BcfH of these subscale§ may corntain idea;
that are rela;ively unfamiliar to some of the students.. The
least' variable subséalé is Interest. Part of the reason for
this is thatf theTe mg?ﬁ,have been a éeilipgy:efféct,
preventing the variability that might otherwise hgye

OCCULTEG. ) ' T . N~

The first and thifd guartiles are also shown (i.e., the
" 25tk and 75 percentiles) to provide an appro*imate.igéa of‘
%ﬁé dispersion of responses around the median. ;ight of the
15 subséalés‘have intergquartile ranges of about three points
(inclusive). Only integer'values have been given, since the
subscales’ are essgnfially discrete, and the Jinteger values
'9; are rore useful for interpreting 'scores in practice.
Ferhaps, one .cpuid tentatively define“"éitrehe"“scores as
bteing those above fﬁe 75th percéntilé, and those bdlow the

25tL percentilé.. | 7§
. Another uséfdluﬁindicant >of the range is the 90% high
C density region. This region contains 90% of the scores, and
"it does so in such a way tha. every score inside the region
is more probable than every score outside the region. This
indicant is useful because it takes care of any skewing that

. . /‘

might affect the interpretation of the mean, plus or minqs\;/
some ’staﬁdard‘érror. Thus, the 90% High density region need

not ope cextered on the mean or median, but it does indicate

' o 15¢ .

J




11' -
Preparation -

2l
InterLest

3. .
Diligence’ . .

4.7
Laziness

5 a : N
* Job Security

6l
Pos.Emp.Char.

7.
Independence

- 8.
Money

5.
Ambition .

10.
‘Locus Control

11.
‘Confidence

-

12.

Neg. Emp. Char.

13.
Social

14,
Unemplcyment

15.

General

MEAN

19.75
16. 36

17.99

Table 6:

STD.DZV

2.81

2.85

Scale Statistics

ot
S0y

MEDIAN

18.1
20.08

£

18.05
18.10
16.30
17.18
12.95
17.71
1u.5J;
19.86
16.38~

18.05

lSy

790

P

16

18

19

16

N 4
o

16

16

14

15

1

16

P

19

21

19
18

18

19
1€
21

18

M4ODE

18

17

18

19

16

18
12
18
14
20
17

18

T6

907
HIGH

b

18 -

19 -

On ‘e
|

My -

14 -

14 -

11 -

15 -

1

23
24
14
2
21
22

21

?79“,

18

21

18

23

22

22
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the hosgikrobable scores in a way that othcr 1nd1ces do not'“

Using the 907 high densltyvreglon, one can See thatdﬂ-'

although Laziness has the 1lowest mean ofi&fﬁf

'=ubscales (9.63), it requires 8 p01nts to 1nclude'90% of the

students. This suggests that while the tymealvstudent 1s

cpposed to the notion of "something for nothing' :there are

some stuaents who might be viewed as almostwsubSCrlnlng to

the notion. wifjrl

interest and Diligence .are the,only.twofsubscales’where

‘1 s T ,.n

the GSO0X high .density region | deec not touch the central

values of 1u, {é or 16. For thesSe two subscales, t%e people.

“

generally fall in the reglon of 18 to zu.

Q,

The relationships 'between items & 'ﬂﬁs&bscales were

B L . ; + -8 ) . .,.'}-':4‘ '.‘-lv L B s ;'.
investigated in two. ' ways. Elrst“_.carrelatlons vere

- TN : /"

calculatea between each “iten and each subscale score. The

results are shown ECR Table ’7.”fhilitlbems had hlgher

[

correlations .on the subscale tot&h;pn they belonged than on

3

any other subsgale. All correlatlons between subscales and

©

their itens exceeded~ .40, and. EOQ“Qf‘jthe. 75 cases had

,’l
X

correlations abové .50. Preparation had three ltem subscale

€ ’ ~.

correlations’ beldﬁ .50, and the General Attltudes subscale

did “ not have any correlatlons greater than .58. These were

the two sunscales uf%h the poorest shox;ng, and even w1th

i \

these there is little cause for cgncern.

-"Qu

A3
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. . TABLE 7
ITEM FACTOR LOADINGS* AND ITEM-SCALE CORRELATIONS®
‘ . ‘ ‘Factor ' ‘ l Item-Scale =
Scale B | 2 3 b 5 "6 7. 8 9 10 1 12 13 W 15 Correlaticn
Preparation
.18 \ . 57 26 ‘ | 41
19 26 \ . 57 : A 41

B . a | -69 66

K . . 32 . . 4 - 52 Lo }0-/

oo . SR I “ iz

“Interest & ) S

" Variability . t ' o | s

16 53 ) coos L : : 64

N Ao
_ I TS .
e - , L R T .
. W 55 e S
36 41 25 ) ’ S 57

o4 -60 ‘ . . 31

i w o . 55

v \ LA ) ‘
pild e T gVt o ) - - " . .
1y gence P s ¢ ‘ o L . ' .

i 50 | R A | »

‘1'.\ 20 ‘;7' - ' ’ | " N N

DT B

.\ o L fad _
kX o b -
.5, i fecimals have heen omitted. L ‘ -
BRI T ~
N N [ ]
A
R T '
[ N
- . R
. » a v . oo B ' T '
A .. .




\ °
. . ) B
Factor PN . Item-Scale
Scale 1 2 3 4 5 6 7 8 10 11 12 :13 14 15 Correlation
. 6§ . 49 ' 36 60
I 70 59 , - 68
. .. ° - - v w
Lazlness -
¢« 33 -40 ’ - » - 54
L33 -52 28 ¢ - : o " 64 .
£ 1 + -
o 4
55 ~-56 e 67 .
© 66 =50 62
75 -62
Job Seéuri.:y. ‘.
3. . 52, '
_ 5 36 - 53 57
' 23 % " 27 g
45 28 . 27 30 50
" 57 4s” N 45
Positive Employee - . j .
Characteristics e - . N SN L
R . ‘ . o
12 ¥ / . » ’. 1. 83 %
43 . 43 . . 26 . . . ,61
47 57 i ST .
- e . ‘
| : .
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. . ] ’ Factor Item-Scale
jcale . 1l 2 3 4 s . 6 7- 8 9 10 11 12 13 14 15 Correlaticn
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lne second procedure for establlshlng the. 1tem subscale

“

relat;onshlps was a pr1nc1pal components analy51s of 1ten

I

1ntercorrelatlons. Fifteern components ‘were extracted and

-

-

rotated to tbe varlmax crlterlon. Iime constra1nts precluded

the use of procrusteaﬂ solutions for fitting 1tems to

N scales,.and SO 1in 1nterp1%t1ng the varimax loadlngs,.lt must

»

) be borne in m1nd that the solutlon may not be the opt1mal

B .
solutlon for flttlng 1temc to sunscales.

o

e

Tne results of the analys1s are shown in Table 7. To

-make the;(lnterpretatlon easier for theureader; only those
loadlngs"whlch .are -greaterjthan «25 in absolute-value are
;shoyn. 'Ai more complete table is ayailahlewoh:request from

the'authofs; jik | d‘v o | L e

The goodness of fit xas rated on a five p01nt scale (0

N

ot

'subscale . had loadlngs on the same component exceedlng «25

4

‘q’
thern that subscale was given 'a ratlng of 4. Four subscales

received the rating of 4. They-were:'Diligence} Laz'ness,
/ ™ 1

Negative Employer Characterlstlcs, and Unemployment.

A rating of 3 was°given to subscales on whlch 4 of the

five items had loadings: ,greater than .25 dnu the same

. JER ‘_¢ Cw
- compornent. Four subscaleés achieved this’rating Pos1t1vef

’

. . .
-Control. T

. "

To recCeive a rating of 2, the items were split between
, 3.
' two .components (three cn one and two on the other) .

“Preparation, Job Security, Confidence, and Seefdl. Relations
< . . \ . .
¢ ' \ . . ’ “ ’ A

to uf forj each of the subscales. Ir all of the 1tems on a -

Employer Characterlstlcs, Independence, Money, and Locus of’

Iead



another. o . . : ,

received this rating.

Iqterést and Ambition- had three items on a singie

PR

eomponenty and teceived ratings of 1. Not unexpectedly, the

. GeLeral scale exhibited poor factorial wpurity", having its

items spread over four different components. This subscale

'

recelveu a rating- of 0. . 2

It was felt that thls ratlng scale was fairly rlgorous,

and ary subscale that had a rfating of two ok better was well

withiun the acceptable limits of consistency, espec1ally in

'view of the strong evidence gained-from ‘the item-subscale

N

correlations.
A1l of. the items -on the Interest subscale were rated

highly. (The supscale mean was high, afd  the standard

deviation was the lowest of all the subscales.) The General

subscale, . because of its nature, is unlikely to be

unlalmen51onal and so tnere 1is very little’that can be'dohe

about it. The behavior of the Ambition subscale is a matter

s

of - scme concern. Pernaps’ the concepts-‘of single-minded
ambit}on dq not develop,hntil later in amperson's life, and
<o the 1tems may lack colesion at this level.

Many 1Qems loaded on more than one component. Thle was

not a -matter of condern, sincéh'the subscales are not

intendaed to be completely '1ndepend%nt. The charge of the

‘Steering 5ommittee was. such tnat certain related facets of

13 o ’ W

attitudes. - tpwards work were ,of interest.  As much as

’p0551h}e, 'these facéts bave been included in one form or

‘

“ “

P 16

11

rl
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L. Subscale Facigr Analysis

2 - ’ . &y
B - . . . o

_calcul@ted amofgst the 15
. S : .

Intercorrelaticns - were
A o p

subscales, iahd' the resulits vwere factoged accorgding to ans-
. < * = N i ’ -8 ‘e
iterated. factor &clution. Twelve varimax factors seemed to

. S N s ¥ / ‘o
account for“the’q%ta. 43 ‘

The largest correlation (in abso%y;e value) occurred -
: o / s
tetween Laziness amd Diligerce. The value, -.458, indicates

: ) . . oo . . 2 2 e
that while there is a significantgcorrelation between ‘thesé

P

.

twc subscales, they are not to be considered as OfFposite
. . * ' ' &
€1.ds of the same continuum. The second highest correlation

was ~-.353 between Diligence and Interest, All other pairs of

"subscales had louef'correlations, and this s reflected in
A O 5;‘
the factor solution. ‘ <

-

Iif one uses a criterion value of .30 as indié;:EVefof

i e

the salient variables for each factor, tgsn 6. 0f the 12
fgctors are single subscale factors. These afé;' *
g - Factor 1: Money (.567)
‘Factor 6: Ambition- (.537) ©
) Factor 7: Preparation (.547) - .
Facﬁor 9:- Unemployment (.°322) & gﬂg.
facto; 10: Positive Eméiéyer Chdracteéiigﬁps (;u65f
' Factor ;15 Locus of Control (.488) g v ®

Y
/ g

%,

. 0 . . i i . .
Five factors have pairs of spbséhles loading or them, and

e

L ?

&
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‘*‘. | .{;’\” . . . ) ':,“., 2 - _ ;'fa‘)'. g‘ &
oné factor is a sort wagemeral_?actor vith four subSclasses
: s . . e L) . » ' o
4 o L ' > PO Vs L .
oa&ghg on-'it: .‘&;=»" T N T
‘ AR R iy oo ‘ g . - "
A “q, - 8 T % - @ o o
5 v oo 9. b ] ¢ % N .. s
%, ﬁp%@ Factgr 2% Indepenoegce (.692) e PR
> ha Interestv( 5348 | N & -, .
« .(%% S o . . i ;rﬁ . o i,! 5 " b ‘:B’HR‘\: v F
“ p ] Factor 3; Dilige ce@( 526) : a . T
" o ’ ! La21ness.(- 79) §@? ‘ P
2; v ‘ . % ~F ‘ . Jt
s e ®Factor U: Negatlve Employer Gharacteristics (.634)
i » N ‘+P051t1vegumployer Charabterlstlcs (-.356) .
" e e e “ﬁ' a . » v s
> Factor 8: Job Securlty {. 567) ] .
Yy , L & Unemployment (*u65) [ — i
20 » o ke
: Factor 12: Conﬁiderqe (589 Soow “ooa
© oy Generai (-3u6) . . * i
N . , . » . . v , 5 A
A Factor g Soc1a} 589) . . ‘ .
. & 4{ iGen ra i l&37) "i" ‘: ) ] £ "
. o ~Interest a 3&3)'
# e Dlligencg “(.308)  .#m ' ‘\aﬂ .
. .o f .y Y
P 1 @ ® - kB ST, Q@ . :
- . 2 - ' . . 5
~- Factor 2 gappears to be to@blnlng - elemengs fr&%\thf two
R i .
subscalgs} that wmight 1nd1cate ‘challenge o@vlndependence.

I3}

s

*

& .

Factors 'tﬁ¥ee apd four have @n obv1ows bipolgrlty, a1thangh

the

‘the

Ly

a .

actuallty,

loading elsewhere as"wgal
gen€ral

employment |

loadlngs

re=pect ive

~fa
ru

the

s I

'l

are «not suff1c1€mtly stronﬁkto ;ndlcdte that |

1 L

subscaﬂes shéuld be'&omblnpo. D lmgence, and
» 5 TN .

@051t1ve Employer Characterlstlcs assept some "1ndependence"*

oy 4

-~/ #4 i a
As noted ea&ller, Factor 5'is

ctor; Factor ‘8

of
-3

I J
through it, and Factor gﬁ is, 1n
@ g

has a comgoﬁ% element

«

nning

Confldence factor.

»

csubscale on this factor is caused Dy the items on that scale

whiclk refer to general-outlooks on employment.

oo

The loadlng “‘of the Generalg

'. @. ] ) ‘ ¥

1oy

&

>
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In sur"ary, the ractor solutlon gives strong evidence
ﬁ(
Pl

for ‘the structural validity of the subscales. The complete

correlation matrlx and varimax solution LS shoun ip Appendix
;—6 v

2

E. Validity Studies _ - L i

Withig the constraints of tlm allocated «to the study,

‘

several atterpts tere nade to investigate

[:4 -

"~ the subscale,score§; The first of these attempts made use of

the Lbackground ‘informatiorn to see if difflerent groups

4

requﬂded to the subscales in a different fashilon. The means -

T - ’ . “ R
are  shown in iables 8 - 13. - L b
! ! - ’ ‘e i

: . 3
» . } e .

-

N " ’ . \n
Diffefences bBetween Junior and ‘'Sénior High School Responses:

o

- . .- ' .
g N o
g " n o L}

. < ’ P

The€ high school and ‘junidf high‘schooi'group§ were

AR 4 @ - N
compared usirg a one way - ana1y51s of variance. The nunber of
" .
junlor higkL school stgdehts wﬁs approx1mately 460, and the

'
A

e .
nunber. of migh#~school spudents was approximately 560.
’ ' ! '1! . [

»
L )

(variations s in the numbers caused by -students omlttlng'
w » .

. . - R N . s

responses - a@d thus not h%ving complete subscale scores).

‘Beﬁahée‘ of the 1large numbers, tﬁe\teéts had'the power to

-
8

‘detect small diffe%ences. In splte of this, only seven off

R

the fifteen subscales showed 51gn1flcant dlfférences. (Table
2 ) 1 .
s ¥V

fhe validity of’

s

-
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» TABLE 8 ’
Mecans For Significant Junior/Scﬁior Differences °
. -
Subscale Junior High Senior High .
. ) ) -
Preparation 18.5 -17.5,
: _ l
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" . T 7
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~17:w‘and the SH Eean was 18.3.

t . 1 E)

Junior High‘ (JH) students rated their Preparation

bigher’' thkan did the Senior hHigh students (SH). The mears

«

were 18.5 apd 17.5 respectively, sudgesting that as the

S

'Students ‘approached entry to the world of work, they
_ ¥

\

Ferceived their training as ‘being slightly less adeguate

thar ‘students who were farther awaye

Sa -'students- rated the importance of Interest- and

«

' Variability )in‘ a ‘job, higher than JH students (JH=19.8,

¢

SH=20.2). Consistent with this finding was the differenc§

between the means on ~Independence, where the JH mean was

N

Tnere were no significant differences on Diligence, Job
cecurlty, laziness, - Ambition, or Negative Employer

Characteristics, but the JH group V1eued’émployers more

positively (zean=18.1) than the S§ group (mean 17.7) on

%

: ' -
Positivé Employer Characteristics.
The JH students rated the Money factor slightly more

important than did the SH gromp (nean=16.66 as compared wlth

16. 18)wja flndlng that seenms con51stent with the flndlnqg on -

L0

Interest and Independence. Perhaps the SH group has begun to.

develof "a reallstlc assessment of thelr earning potentlal.

A somewnat puzzling finding .was the difference between

+

the two _grcmps on Confidence . The‘SHagrbup?had a higher
L2 . RO ar

'_Cenfi@Jnce mean (17.83 as'.compared yith 17;37), but they

n \ : . £
also had a higher Locus of Control mean indica®ing that they

-

tended to see ettaining and holding a jom as being less in

4

their . control than the JH students. (The means were
. - Y N

£
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[

SH=13.U9, JH=12.9) . erhaps t he SH group 1s shoulng a growth

.
>
Qs v

N

toward a realistic assessment,j and the “JH” group is -

idealisticL 1 h

In general, the dlfferences between the two groups made:

sope sense 1n terms of the kinds of experlences that tuo

i

groups would ha've encountered up tgythls polnt. The greater.

by

likelihood of having had work experiemce in’ the SH group

would perhaps tend to temper their judgmemt.,"-;”

oo .

.
]

Two way analyses ' Qf "variance (level by, sex) were'

" Lt

corducted on all subscale scores. Since about. balf of the:

"subscales bhad ‘exhibited dlfferences on grade leveL, 1t was

}P

thought that interactions might occur betueen‘gzade~level

and some of - the other background varlables. To check thls

'

.
cut, all subseguent analyces used\a two way analy51sd

in the case of the sex varlable,(see Table}9)w there 7.

S ' ] ) .
_were no int@ractions wlth level indicatfngithatvwhateﬁer'

sex iferences ex1st, ex1st at b&th levels. 5 x‘d;fferences

occurred on all hut "three subscales& Ih géﬁeﬂ%l, the glrlS“

‘rated Job Security, @g%endence, Ambﬁllon, "and. Money as

o5
te;ng less 1mportant tham*boyﬂ dxd. Ine glrxs“rat§d Intefést

and Varlablllty ins é%ob hlghe gtha ﬁéﬁd@hgws ﬁthey were
‘more negatlve on L321ness than pbys’ aé@?fated €h%:Nega&1ve

iR

Employer Characterlstics‘rbwér tham ﬁ%ys. gg; $OC1al aspectse;.

4
cf = work - seemed mcre %%pgzxamt,to %1rh¥ f%a they had more

[y

i
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Twol Way ANOVA: Level by-Sex

l‘ L 3
: )

. . ' . Means e *

et Subscale Sig Effects Level " Female Male ., o o«

"o Preparation o JH |
: - o ’ : SH S

e I _ Interest - - L s N T 0.0 19:6 e .

v Diligefeer T o Yoy o .
A L ¢ COSH o K )

TS o S S . ” L ! B . X
R ~1Lazingss' i
B f:»; N ;
Job},Sechirity

o Po_gitiVe- Epp.

. s Characterﬂlsgics, .
IS o . :Y.naep"en.d‘em:e.

. . X ) e

Y

o ey

. .0 Ambfrion’ -

v“-_‘ . o '.v.‘.

AR

‘Locus of
Goatrol’,
~ ‘

« % Confidencs
Lot - T tF

1 . -

_ .Negative Empl-y.
. {Zh'a1.'a'x:"1:¢'-:_1:is._tic:s’t‘}ic .

Soetal T n %

.,; qﬁeknpldyméqt .

a0 2 General -

O

ERIC -
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‘

moderate viexs on unemployment. The girls\tended to rate tne
€éxterral factors on holding jobs as beiné less important_
than boys, and, on General Attitudes, had a more pdsitive
attitude to&ard earning a living.

It seeés clear from the results of this study that the
girls seem to. possess ‘many of the attitudes towards work
that reflect a male-dominated work environment. Although the

differences are not great (less than one point in all cases

€xCert for HMoney and Unemployment), thgy all seem to be in

the direction of what could Le des ribed as the stereotype.

Given the great inertia that cseemg” tolhave confronted social

-
~

rovement in the past flve years or so, these data are taken
as supportlng the valldlty of the scale. In other words,.lt
seers likely that 1f “oplnlons that appear in the popular

press and orn radio talk shows are true, the subscales seen

to be reflecting atudgs accurately. (An article in the

Edmonton Journal, Oct. 25, 1978, supports this contention.

-
- »

It was reported Ly Canadian Press that two researéhers§ifom

')Qbe Ontaéio Institute for Studies in Educatio%,'Avis Glaze

and Lyz sayer, found that Ontario high school girls igf their

sanple "lookh to future careers in traditional female jobs

: "

and-~are not prepared fOf long years cf working.")
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Program,ﬁifferences

kil

students were asked tog\indicate wvhich programs they

were taking, or inrended_ to mtake'uhen they reached hiéu

school. They were given tle choice of Technical, Academic,
Pusiness, General, Undecided, and No Main Emphasis. Program

differences appeared on all subscales except Job_Seourif?f

Azbition, and Social. Interactions appeared on-Preparation b

and ;hdeﬁendence. {Table 10).

Generally spéaking, tuf Technical, “Academic and ;a
Pusiness groups felt better prepared than the other groups,
a finding which uould tend to support the validity of the
scale. However, the Business group showed a two poirt

V]
drop-off from graae 9 to grade 12, suggesting that as they
ayproached the 1mpend1ng ]Ob market, this-groupuhad the most
{ : .

zisgivings o? the "decx@ed“ groups. The Académic and

Technical groups, wnlle exper1enc1ng some drop-off showed

< .
_ less change than the Business group. This would be
: ’ 9

S

»
|

‘consistent with the- notion . that the Business group was

" closer to entering the world cf work than the other two <z

groups. - - ’ S :

The Academic greup hai ‘ the highest interest rating, -

~ -

while the Undecided and sGenbral Broups had the lowest.
ratiggs.- Aga1n~ this would appear to be con51steut ¥ith the

vdli@ity assertion. ! Similarly, the Undecided and No Main

Jinterest groups had the lowest scores on Diligence (abaﬁr a

. - T —~, v Lt
2 1 : <
.

'CJ
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* “~ TABLE, 10 T . .
. Two Way ANOVA? Level x Propram
S . ) ' ' P T Means * L
Subs'caler Sig-Effects Level Tech. Academ. Bus. Gen. Undec. No Main
o - . . . R
Prepafation L,R.! JiO 182 . 19.1 - 19.6 17.67 17.9 18.°
J- SH 17.9 17.8 17.5  17.3 16.9 17,;
Interest Lp JH 19.5 20.2 < 19.9  19.3  19.6 19.3
] : ' SH 20.2 . 20.6 19.8 19,8 19.8 . 20.:
Diligence P JH 21.8 215 ¢ 22.9  21.3 20.9 20.°
SH 21.8 21.7 22.0  20.9 -20.7 20. 4
“' bd M N Y 2 Al
. i Ty )
Laziness $ P ® 10.1 8.4, 8. 1973, 14.5 10."
} . » SH 9.3 9> 8.8 10,1%" 10.8 16.7
Job Security _JH . N
s ; s T _ . sH : .
Positive Edp. = « JH  18.0 - 18.0, '19.4 17.5 - 17.6 18.:
Characteristics SH 18.5 17.9.° 17,9 17.3  '17.3 17.:
. ' Independence Lpqp. - JH 18.6 17.1 - 16.8 7.8 . 17.4 - 16.%
e SH 18.5 18.¢ 1854 17.4 ¢ 18.3 18.%
— £ ~ v
. Money . JH 17.7 15.8 17.4 16.1 17.0 © V16.:°
- SH 131 15.8 16.2  16.4 _ '16%7 6.2
Ambition ' JH h T Y
. s ) - SH ‘ - _~4
: : t - , ; G ‘. - N .
" Locus of Lp JH 13.2 ¢ 11.9° [1Z2.9 13.%  13.6. 13.°
: Control - T “SH  M3.0 - 13.5 / 12.7 . 13.5 . 14,7 . 13.:
- : z i
- _— : :
. Confidence L.P . JH 17,3 17.4 8.1 I17.1 16:8 17.°
R - . .o COSHY 18.4 o 17.9 18.5  17.8- . 16,7 16.: °
s - Y Y B . o - .
. . T T
: . Negative Emp p JH 14.5 14.3 164.9 13,4 .- 15, 13.:
Characteristics © . SH 14.5 14.2 14.3 14,7 15.8 1482
- : Social oL JH e ' . ’ ) - )
- S . + SH_." R
T 7 Unem'ployment P s H_ 1 15.6, 18.1 15.6 6,6 143
. ‘ Lo~ s . 17.5 15.9 16.6 ' 1644 16.7 15.°
- ] . ) . -y
o General .- . P © JH 18,1, 17.7- 19.0  17.6 17.6 ., 19.2
- . . ' SH 17.8 7 - 181 - 18.6 17.8 18.2 16.7
< N N =
° T . _,- "' o ,
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pointfﬂbelow the others), and the highest rating on Laziness

{again, about a point difference). . e ' .

[ey

[y
i

'scores on Positive Employervéharaotérfstics but, on Negativé

Ezployer Characteristics, alll groups 'hed about the same

scores e€xcept for the No Main Emphasis group. The Technical
B " ) : : ¥ ’

group had the highest Independence scores, perhaps because
A

of the broad jOb market -that awatts them. The Acadepic group
N .
had the lowest scores on Money, an opinion conslstent wlth
.

e
.

% o ) :
the lowest score  on . Locus of Ccntrol, 1ndicat1ng that

‘v

getting and noldlng a jor was seen as Delng more under their
oﬁn\io;trol than in the other groups.
o The least confident' groups were the: 4§ecided amd No
- Main Em;hésis | groups, posslhly . 1nd1cat;ng a causal
relationship. The most .confidéht .group'-was'the Buéiness
_group and, in\‘gddition, they hed the highest SCorefon the
Geperal Attitudea'su cale. . .”V |
s The Academic\_., and No Ma_in.@_hasis .groups h’ad the most
1y ’ ’ )

"noderate - scorés on’Unemployment,>the latter perhaﬁs'becduse

>

they - may see therelves as belng unemployed. ‘The, Undec1ded

. . 4
group scored _hlghest on Negative Employer perceptlons.

Although thej proportion of stuaeé% 1n the Undec;ded grouph

kho had : work -experience was ’ gbout the ‘same as the

2

proportions 1n any oth@% group, ‘ps the Unaec1ded group

contalned core people who had somedvork eXperlence of an
Co n A~
unpleasant‘“sort. (The ©breakdown of the\}pregram_ groups

=~ r - . -_‘
1';6‘ f‘ ' - '

The Technioal, ‘Acadenmic and.Business groupsrhad high

somev pgople's view of reallty, andpthe Business group'had”

.
.

m.
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£y

accordlng to krlor jOb experlence is shown in Appendlx 3.)

J% in general theb relatlonshlps Detweén spprogram and’

Wy

suLSCale means Hseem to support the  contention that.the

REN

'subscales, are produc1ng information thdt is con51Stent with

the common ,lore and, in that sense, there is some validity
2 ' N R B

to this attitude opinionnaire when the items fare-compiled

into subscales.

A
.

{4 , 9,5 . . T ’ !
JoL Aspiration Differences

-

The. 'students were asked to indicate the kinds of jobs

+

that = they would like to have when they were ready tq enter

. the world. of work. A very crude rating scale was placed on

S, -

the results. AL attempt was made "to rate the responses
according to the amount of training that”would be required

for the position. .Five levels were deflned- No Training (or
B Y
o . .
on-the-ﬂob tralnlng) e.g., salesclerk; @%me Training (up to

0

’ et i . L ".. ‘ .
vmyear) e,g.,» secretary, machine drlmer, pilot;

\(zore -than a. year) e.g., electrician,
.:g n’“ . K o o

i L .
reclst‘fed nurse, u armer, owner of a bu51ne55' Bachelor's

an

Legree; and Postgraduate educatlon. )

- RN . . s

- Differernces gy,oc&uq;ed on -« Preparatlon, Inéerest,
» . % . - A -

iazineSs,'Independence,rMoney, and Unemployment. (Table 51).

' ~

.ir general,. *the Postgfaduafe group had hlghest scores son -

)

) d -

~,Irepa§@¢10n, Interest and Independence. The Technlcal group

bad %he ‘nlghect scores ~ on Money, ‘and. they were the most

critfcal o£ Unemployment. The Jﬁo " Training group had‘tﬁe.

. - N . oo .
._',5’ - : - ., - ’:.‘

A -

< ; L . B <
. , . . . .
- ’ . . ‘ ‘ N - o R
- -
) . : 1 . : i
- . } .y -

e

-

A
28

Al

= 54

g



. . T o
" ‘ h T AR L [,‘ 11 N 3 . .
- f Two Way ANOVA:  Level by Job Asprration ' IS -
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-}r te . ' .
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. S . Heans ;
* e L Subscale . o Sig Effects Leyel No.lr. Some , Tech Bagh i}g_.t_
R _= - ¢ - \ ‘
.“, . ‘\ . . . “~( I-v
. - - "' Preparation - RN JH 7.6 i8.8 18.77 18.6
& SH 17.5- 17.6 18,0 . 17.5
. - S
Interest Lo JH, R 19.7 19.8 20..0
. v : o SH * 0.2 19,09 ~20) 0.9 ,
. - Diligence ' JH
. . SH -
. i R i - — . S
g;; . e + ‘Laziness ¢ g JH 9.9 9.0 10.1 9.2 9.3
SH 10.1 9. 9.6 . 9.0 8.:
T Job Seﬁu:ity ' JH ) R
Sit ,
Positive Emp, JH
Characteristics SH
TR T T T T T . s
‘Independence L3 JH 17.4 17.1 17.6 17.5 18. it
v . . ‘ B . . 5}«1_. 18.1 17.7 - 18.3 19.0 R lj.'.‘
Money L JH 17.1 16.6 17.2 15,7 15.% :
. o SH 15 .7 15.9 16.5 16.0 15.3
, N s Y T T T s e e e —
v . Ambition. * JH
L . : SH ‘ '
o " Locus of ‘ U JH
O ) ¥Control : SH
! ) . T - e e - N -
. . i Confidence 1 JH
. e, R SH d
. —x JE e
¢ . ' Negative Emp. JH ' -
e, Characteristics . SH . .
) . .Y "
e : e e e e e - _
= & Social . JH
5 _ L . SH o ) . : T -
v : - . TTT T Tt T T T T - - ; i S 4
- . Unf¥umployment, - JH 6.7 16.8 16.9 15.4 15.64
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’ . .
highestv scores QS lazirnéss, but the differepces from thp
‘ otheffgtoups ﬁefe less th;n a point." o
gaft*Tigg Job g;fﬁepenéq§
T PER . \‘\ . ‘ ) B .- J
Students were asked whétgef théyihelé a.part-gimé-job-.
- 'Abqptw;aqthirddof the JH group and ahout three-fifths of the’
o }'.SH' groug Séid‘,that they were holdipg part-fime‘ jobsi‘
‘e ;Coﬁfidehce was thev only subscale which indiﬁated a
;' ; aifferenée ‘Letween the two grqups. (Tablé ié). Stﬁdépts‘ﬁho
¥ ,fwére holaing:part—time jobs had»higher means than those who
) ndid‘ ot hold such jobs. This is.cértainl})consispent"uith

teern claimed if differences had occurred. on such scales as

Y .

Employer Characteristiecs, Money, and Diligence:- scales.

LT > . ‘ . ' . . . VoAl
erkaps the experience gained through part-time jobs isngt

the validity assertions, but stronger evidence would have .

viewed by the students as being generdlizaple to the world

< A
-~

LW

oy

. I . L] » co T ' ",\‘,;‘ .
. 0f work. . T . R
) Lo T . . . \’\‘ ) {:, h
‘Full-lipe Job Differences Tl s : v,
. : . . ’ - A, ’ -
N ) ' ' . - '-‘ . 4 ’ .
D . A4 ! _' o : * ¢ FE
E 3 L | L s o S
S One gquarter of t%g‘JH group and three-rifths of the SH  ~
‘group . claimed some previous full-time ~job experience. .
Eetween group diffefencés occurred = on Seven “sqbscaLes.L_
- (Takle 13), - . S [ L -'J

.Q.

Students with full-time ' work . expegﬁenée Lated their-
: : i Ca g g

S ¢

' .Preparation lower, and ‘they seemed to rate Interest dlower -

. - - . R
. . l ARG o ¥
L ; R . o s .
N Ed - N -

@

EBiq‘.t . . _ s
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. [, = . ’
o . ?reparatic:n L,F \ JH 18.2 f18.6 » C T
: , SH 17.5 17.7 Y 3
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' - SH 20.1 0.4 "
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® s .. - Positiv R CLLF JH 18.2 18.1 .
. CharacteriStics h - SH 17.9 17.4 v
) Y ! ) 60 AN
— hIndependence \%; L g: v - R
B, p - ’ i AR
- ! B Gl .
#Money LE" e JH 16.7 16.7 oo .
I PRI ) ol " SH 16.4 15.7 . o
d . ~ ,T}.‘ / ( \ .v . s
" s Ambition JH - . ..
- 2 a * SH .. o
#r . Locus of . L ’ «JH . » T -
i .7 Control . SH ! .
3 ) Confidence o - JH RER! - 17.2 e &
' A SH - 17.9 17.7 o -
« " Negdtive Emp.. *§H 14.4 14.9 N
5 F .
- . Characteristics SH 14.3 14.8
‘m‘“ L v i ~ ’ -
3 - * Social JH T -, \ . '
‘- [
. - - SH .
@ oo « Unemployment F.l JH 16.5 16.5 .
L ' - . SH 16.6 15.7 . .
- . General ' . JH : ; .
. SH L . N >
L. e - & .
P iy R \n‘ ”
4 P r ’ " - -
- -
. * b \
< ‘ ' : el
: s : e . )
. > Lt , i K
o L at N : . . @ )
.- . . >
T- % ‘ ) - .‘ﬁ . ¢ .
<, T . . \ . ke . : . . ,
v . N L .
I ‘ o s . ﬂ
. “ s i ! .
- v ) " . °
. ) . o . r o
- e. (3 . . s ' . o
. : ' N .L "o A\ . ‘.
te v JL ' N ’
\‘1 A . 4 - .
ERIC:  *. o L .
. B S . LY v A
~ * . ‘ n ’




. . » . : 22

. than the other group.'They*were less severe in their ratings

v

ct employers in tecfms of Negatlve‘Characterlstlcs, but they

N WEre Qore severe in the1r assessment of Unemployment The

,"people with full time experlence rated theulmporta ce of

~ Money more highly &han the other group; _they had\more

Confidence, and they rated employers more positiyely,.hlllaﬁt

o

these . findings seen consistent with the"hypothesis that °

.

‘” ER

;H‘,j full- t1me work experience- ghy glve students a more realr\tic .

~

perspectlve on the uorl@;to work. In no case were the

SO )y F . . y
\;v differepces great . and. genexally Speaking one would have to

say‘ thaf\both groups appeared to . possess redsonably healthy

attltudes touards the world of work, both in terms Of their

owr llkellhood'of success and in terms of the overall gocial
B . . - R

ey N -

“good.’ : “ . -

“ F. Wetaskiwin Study '
L . ° . . . R R v
Q'r: As a result of discussions klth varlous students at the

b-
University ‘of Alberta's 1978 Summer Sessron, 1t was le@rned

that a teacher at the WGtasklkln Comp051te High School nad

e

.identifled a palr of contrastlng groups Hhose att1tudes amd

being .uéxy* dissimilar. The

was contacted and agreed, to

"yalugs were identified

teacher, Mr. " Arden Schn*ﬁ

* administer the instrument tq both groups. &he first group,
T ) Y ‘

© ;Enrolled 3 in- Chemistry' 30, consisted ,?f an ach1ev1ng,

college- bound group.- Gemﬁraﬁﬁy, they were students who took

’tbelr studles serlously and who were. likely to be?;uccessful

s R 9'
p . 3 .
. G p .
- . - , P £ O B
\)‘ - NG ) ¥ l’g& -

[

.
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in  their chosen’ endeavors. The second group, enrolled in

Mathematics - 15, was~ made up *of *a group of studentS-wbo
didn't do well in school and, possibly as a conseqnénoeior

perhaps’ as a causal factor, were not p051t1vely dlsposedﬁto

¥

&+ a

W educatlon and 1tc«potent1a1 benefits. The average scores fq&ﬁ
the two groups are shown in Table 14. .3 é .

< The two groups’ showed significant dlffErences on all

a \
Bl
<

but'- five® subscales. * (Preparation, Job Securlty, Ambition,

Unemployn®nt, . and General). On all other Scaigs,ﬁbthé@

3

differerces were in * the ypothe51zed dlrectlou. T$

‘Chemistry 30 groub sak Interest and Varlabﬁllty as b%xng

N -

‘ A ) N , : -~ 1 3
pore importamg in a Jjob; they seemed to value Dlllgence more @

[

.
(and * lLaziness less), they saw emplqu;s up a more 5051t1v§,@ ®

.1light; they sought more Indeperndence; Money wa s l@ss o% a. 5
3 o & £ E A 4 -

corcern.‘ they saw Control being more l}kely to be vegted in,
' ¥

themselives; they were far morg Confldgnt. and sé%medato ?

'

value more - Soc1al jObS. In short €ﬁe %ubscalesﬂéeemedsto

LS

diScriminate,,begyeen the tuo groups in about th same ‘way
) N ¢ . R v )

that ‘the teacher's‘proﬁeésionaE‘judgmen} had.é

2

f

“ N ‘ . . "‘ . N LS
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‘ . . _ CTABL L 14 : ‘ by
* . - u. : \ . LN
Wetaskiwin Group Difterences R -
. M o a @
. 1
N ' b
: . Means LR
: : Subscale Sig Effects Math 15 Chem 30
. . 4
- Preparatibn No 17.41
] ’ -
Interest ' Yes 18.85"
. ~ . !
[ = ' . ;
’ Diligence Yes - = 20.50
" - ,
" ~3
' . o x .
Laziness Yes 11.26
B Job Security No Y e 18.74
=~t’ - 2
Positive Emp. Yes 16.96
Characteristics n
3 G
~» Independence Yes 17.26
. .
, Money Yes 16,81
~ Ambition No 16.08
. » VY -
’ v ..1 N
Locus of Yes 14.21
Control
Confidence- Yes 16.29
© Negative Emp. )
‘Characteristics Yas 15.93
. Social ves 18.73
Unemployment No 17.42
(Seneral No i7'.96
o
\
- v \
.
. . - K}
PO P
« .t R
’ ‘ . ., .
Y . .
i : - ‘ s #
. . s, . .
, S . N b
: LSNIRY
° g ' W t, l Y . -
- b e i 3
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- . > % :
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4% - 6. student Comments " . IR
- 4 - ‘ ) . . R ) <
» S AR
. - . . ‘ o _ 'iw
On }t laﬁt page .of t he: 1nstrument (Form I),~the s
studehtsv.were 1nvrted.. write comments. Many tqok the; #o
,opportunaty of do so. The number of comments recelved from o .
EI e > Yo K
o O )
‘. scnool 15r shown? 1n Iable 5. About one-thlrd of the R
total group commented gn “the 1nstrument. . f o 'ﬁ/)
C .
,:@hé_ comments are'(smoun ’in Table 6. They have been Y%’
Ev ‘Q"classlrled 1nto groups roughly along {the lines of the o’
K L P e f. '- . N ‘ !
i . A
Ra subscales.. One ofxine strlkmng'thlng that can be Seen ‘with T
A C e o . e,
s reLerence “tc Preparatxq% 1s the ﬁeellng expressed by many 7
"}‘.,__vy{‘. o, i» R #( . .o .

}'”studfnts ’ﬁnat there is Ja lack ‘of ‘gumdance in‘dcareer RS

ST AN "J~.v;”~€{7f e e P
.:.'e_:duc’at_i’én. AR B T R oL T s
f:f~L ~ 3 The genq;al 'feelzng about Interest and Varlablllty
..7." - ' S e o k}( ;,'\ .
x L e o ~
o ~ingicates  thaf - it “1s.uan 1mportant cbmponent bf jOb‘& i

., B
satisfaction,
. e

éﬁhus suppontlng the generally hlgh subscale 'f ‘f

aVerage. T' ”&Dlllgence and La21ne5s comments support the | ﬂf
%“fx. not;or that s gdents seem Hllllng to uork hard for kﬁat they g, ‘
’fféiglszné‘in.life;'%g ; supportlng earller flndlngs. * . a ‘
’;3;121 JEF Some of the" comYn”e:atc ‘that were recelved Hlth respect to - ”i}e
w e L & J
employer characterlstlcs- noted - that, without much
ﬁ%{ ;t experlence, dt '1s dlfflcul;'to make the klnds of judgments .‘ g
B that are called for'. Thls‘msﬁa difficult cr1t1c1sm to answer
f}ﬁﬂy“rs1ni#r1t 1s expected that theastudents would not nécessarlly’
** * ' Have ' the expe’ 'ence, yet 1t see-ms 1mportant to tap thelr
) l . v
{: 'feelix,.gs in this e;gard‘." ‘
L. (

Thére seems to be a realistic approach to the questions

- . -
— v -3 . ‘
. " . . .
. s : ’ B -, .
- o S U
. . . . : .
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v comme%ts seenm .

Vm ogifatronal

;. ot he‘;{ matte rs,

i’h

\‘r therleqpe

.o ‘1“'-

“»wnecessarym

’D

Y t’

4.

concept and, as in-many

sé¢t;on «%is. a complex one. Experlence is

-

bué,

» M

.\

uhece wogﬁrStuQ¥7programs might be useful.

v."lq

OD

; o >

ho %,do you get it?"perhaps thlS 1s an area
”%
‘«&J

.

ai generally optimistic adolescent gtoup.« The

.Cmnkldence *in success exemplify this by

%QC1t1ve outlook touard the jok market that

on51stent%thh the general subscale findings. .

-
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' v . . Table®15: Respondents Commenting on Foram I.
. . . N . - k] .
. R .
' <
" school-Number and Name Number of " Proportion
' . Commentators Commenting
) -
01 L : -
- St. Hilda J.H. : 4y 15 _ .34
02 ' . .
-.St. Brendan J.H. 5% 17 , 3
03 _
Sir John Thompson J.H. uy 21 © LUB
, 0u , ) ) i K
. N St. Mary's S.Hh. 53 17 - - .32
, . } .
Y09 - )
Arc hop Macdonald S.H._ S€_ 20 . .Uy
. .
0€
‘f._’ Archbishop O'leary S.H. 4u 15 .34
07 .
° wetaskiwin S.H. 27 11 .41
08 . ' )
Wetaskiwin S.H. 30 12, w40
. - -
09 . -
Lacombe J.H. s2 3 .21
10
Lacombe S.H. us 12 . - ce2U
11 , o e
A St. ihomas Aguinas-J.Ha 69 26 . .38
12 ’ . )
\_‘_Q Camille Lerouge S.H. 103 39 .38
. 13 . a , . -
" Andrew J.i. . ©39 10 T, .25
14 ¢ : i
’ Andrew S.H. 33 12 .36 °
“5 . . . R
. { Crescent Hts. S5.H. 1 un ~ 1 P .23
- ; 4 &"
bt 4 )
» 3
" " S .
-~ el . M
,'.. 4 T
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. . 16,
T Lo ‘Alexandra J.H. 56
- . . ! co- .
- Y
. ® » Jasper S.H. 56
L ® ' CA8
o ’ R J.H. . 58 .
. IS ’:..;" - .7;!‘""; . - . g 7 . . . : . .
- Calt o Winston Churchill SuH. < 69w
o , 20 . o .,
‘Wilson J. 4. . o -, u9 .,
\, & .
.
- N - B
Suamary: Average Proportions -
o - . ' Miqr High Schools = .31
R ior E;gh Schools = .33
. > b . ap
' / { Eange
o o . :
. P .17 (Jasper J.H.) to .48 {Sir John Thcmpson JeH.)
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8. 4 lot of what we

i Table+16: Stadent Cobments -

i PO » -
A. Preparation - . -

. . . > 3

Career Education R AT e B4
A

“ PR

| - [ 4
1. & e school system doesn't prov1de enough 1nforma¢10n on uhat - )
. Jects you bhave tc take to get into a Job
.

.2. Students should be ‘aware of how to go about looking for a
jog:BThat type of guidance is not offered at school.

3. Wnat we take 'in school will not really help us greatly out of
school. i ..

- .

4. I think schcols should hf‘e a better outllne to sﬂou students

the job opportunltles. v

5. .1 think the school system should 'teach more of wnat tae
business world 1s like to prepare us for it. ‘ -
. - -

6. I teel that it is-important fqr-high school students to know
where they warnt to gq once tW®y leave school.

‘I am presently

undeciced and I wish that 1 wasn't.
7. 1 feel that there should”™ be more emphasls on helping the

student pLepare fcr further education ‘of future careers.

o ?
are taught today is irrelevent when you
finally get a job., We should be taught more about hdw, where . o
and when tc 1look for a job in school and not havé& to play
"guessing games" atter graduation.

9. There " should ope more emphasis on teaching students how to
choose the job suited to them.
10. Jr. High sc’hools
opportunities. » ,

~

should explain more” about jobs and job

11. More schools should have more job huntlng trglnlng. L
12;'hlgh scnool ﬂ& useless tor my job. . -
.13, 1 think hign scnoo.].-= should work more ' towards helpjng

students decide what they want to become and help them bécome , .
what they want.

, .

M . -

14. The school does nct prepare a persorn for a job. : -
'y g i
’ * 4 r] ' ~
' . - “ .
’ *
. )
\ - ’ .
- ~
o s n
[} ' ° "
. . »
y . .
b I .
. . .

. . . - . ’ s’ :
° ' ; 8
> . . . R l ! . .. .
% | 2 A
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T / 15._A. lot ‘ot people ccme out of high school with no ideas for a
- ' . job. We .should try to aelp these people to chqoseithe rigat
T ~ 7 _Jok for them. :
o qf . /
Vocational Skill Traiping o '

\

1. It's unfortunate that our educational systens emphasizes
turning out technically skilled robots for the job market.

2. I  Dbelieve ‘school should fotus on the more practical_aspects

. v of life. Learning to use a hammer is as important as learning , -
. ©  to use a 1og book. ’ o : : .
e I
ot 3. The scia®ol doesn't give courses that train you for jobs that N
you mignt be interested in‘even though they bave the teacher . .
that can teach you. O : '

4. - Should bave more job training courses in.Junior High. In our

sceool‘l&'s mostly académic. a
_ 5. It is.-very trué that they don't have enough  courses taugaty, ’ )
_ that will be of good use on the job.} ot s

6.? schools do not teach much besides academic and thus; do not
help. ¥ .

7. our school needs better working programs. Also need a better . U
. .W00d ana mechanic shop. . ' :

' 8. our school doés not have any classes to 'teach decorating ¥
+ y M YL

except art and bissnpess, bgt not good enough. ! 73 . '
N ] . . . .
9. I think that the school.poard should put.in classes that suit ~
N . : the needs of a student for his cafeer. . -
. - ’
. 4 ’ - N
~ f._ . 10. In High Schools I don't think they teach enough different
. i types &f skills useful in busipess. But\they ‘do teack a lot -
, - of stufr that is.totally useless.
. . i -
N o , ) . e . . . . -
’ : N o -
Eal ’ [
postSecondary Traiping ' -
: 1. .The future is very imﬂortant andvit_is a good 'idea to know ¢
what you want and train for it. . g
’ -~ . . : . oL,
2. Many people today are gualified for top jobs. I think today 0
: if your-going-to get a decent job and work yourself up to 1it,
an University Education is nessasary for a full benefitioned
| s o .. lifes . ‘ - C '
Ay
. "
) ' B . ’ 4 . T .. "
</‘ 0) . | LN V ‘
. 1 S
[ ' \ - 3.
. > ° . R
$ « . -
K - ' ;o o
. Qu" k,
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3. It is hard to _get a better education”after hlgh.school I
think it*s realculous and unfair that only about 291 to 15%
of students will be accepted. . o ) .

BN - .

o 4 ‘4. Some-.of these guestions. don't apply to studengirihat have . o, -
’ - plans for a.good education and Job (Unlver51ty).u et . N
\d - v h - . " Y .
¢ e ’ T o o . . ’ ’ :
. Gemefal Commepts . w v SR L :
! - - e v R [ .
. 1. I think that all students., whqQ work should hold school as - -
oo their‘ tOofF priopity., Otherwise they face a 1i£g of manual : : Lo .
> e ' labour. Every }ear of schooling is wortl far more than- the\ N .
.- ] -wages of,. a parx time Job ) - .
. . . ‘ S w—s
~ . *2. <1 feel school gives you the basic outline. cf, survival in a ' -~ . R T
D . sogiety. ‘ . - T SO s
- oo N ’ ﬁa .. . i
3. The best 'way to learmn is to lgarn as you work at the .job o .
because the school doesn't acualy ‘teach ,What I want to do-
’ S - - '
v _\“t &, I think high school is totally useless whether a person plans - . v L
E to go® .to University or right out to a job. It is a uaste of"' ) ) T
. the best years of learnlng of aiperson's life, ‘ o
B : : Co i s
s hrf - 5. We uork hard fer tue}ve years and,ue get nothing in return. e . LT
o ‘ v N ‘ Sio e D ) ’ T : !
S & B. Idterest and Variability ‘ ' _ & Ca »
) e L ' . o - . s " . .
! ; ’ . . . ’ ' 4 P S
1, I thipgk -it is difficult to find a»job one really vagffs to.- " L
work at and is 1nterestea‘1p. Usually one!starts out At odd . !
4 ’ joks and, in' the meantine, xrles tb fi nd sogethlng mbre to ,
. v Kis liking. v < . o
\ - . ‘ N i ’ ’ -8 -
2." Personally, if’ my JOb "is gnterestlng and enjoyable, théde 1s” - T
. - : much nore 1mportant to me than hlgher wages. M Y -
- Lt . 5. . : ‘ 2
S ) LA . - -
3. »If you are Willing to strave’ at thé requiréments to, make 1t o ' -
interesting, tne jok will be just that. . . R .
. Fal
. e .
. 4. I am willing tc work hard, but at a job I'n 1nterested in ;’;__ 3 ' Y
t . | ) = PR . - .
P 5." When I get a jco I want it to be interesting. . ¥ . o

3
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A ' ‘; . . ’ A= Al
v A N S p - - . , J'I\b 4 .
IR \,.’ . . . .
. . ) i ) ) ‘ i [T B - 13 , -~
-, €.. khatever I do, I want-to/ be happy so 1'll always do my best R <
pecause 1'zg a persén wno if. bored may be tempted to slack and L .
. N a0t do By best. - . - > s . ‘
- - . R 3, -1
v, . - ‘ . i’ ‘ . N . - b ' N .
7. 1 like to be kept busy at work because the boredom sets-in . a ;o
RN . . when .you-aren't busy. Keeping the nind functional on the job | ..
v o - - . - . . N N e
Cor isfflasic to ycur interest in jt. TN o : - - .
y : - . . ' ‘ i N : .
Y t ) -¥
< ’ v v ) ¢ ‘ 5 - ,’ ‘ ‘ t. 1"
. o < - = o7 . T e ' I
A, et l . o
S . C. Diligepce - . - . o
'_ v i . . h - * s ’
v ' v - -~ “/S. -
' . A Necessity ain Keepang a Job . & ‘ o
) - . < ' . . n . " .
-0 v, e ‘ . T .
’ . . 1. The job opportunjties howadays "aren't very good so I feel . . . '
P ’ N ., that one must prave to an employer that ‘he is worthy of a“job . e
, - - and will do_nis best; if he doesn¥t, then he should expect to . . Lo
. "be €ired. ¢ s .. : -7 " N A !
PR - . ’ . L P ) » .o ~ .
- < . 5 a . e e Lo . h R .
ERE 2. 1 tpink that finding a good job is not too hard if )"ou are , N P
_ willipy,to work. ., i , ) i " L]
- :- B Y ) . R AP < . et
. ’ 3. 1 &on't think ‘that it's hara for anyoneiurﬁ really wangs a I o,
s . job to.find one. But they mugt keep trying and don't give up. } i
«f ™ .. % ' (nce they have. tne job, they must work hard to keep it.' . L ; -«
~ - . . - . R ’ . . . . ) ‘4
3 ) -, : . - o L ) i ;" I
~ Y LA . . . . > FAEEN ; \‘, -,
; Dependent on thy Iype of Job - - L RIS .
. i . ) . s A . ’_. e -
. . . . ) - -

. > . . a ; . L - L 3 b
LA . . . 1.. It -all depends oL the type ‘of job I have if I ab going to A S SN
U . work harg. . . : Y L L

. PR— 2. ¥o do 4 good job I have to -wapt to do what I picked and tiy . ‘e ,
9 . . .
o : ' araest at 1t. : . \ .
py haraest at it J . . A S .
. ,,3 . . . . . L ot .t 'y
. TV ‘4,
P
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tv)

Nork

!

thic

When I do get a fulltime job I would like to try my best anad
be appreciated for it and then try harder after that.

.

I think e one should work to their potential and do the
best possibl]

I think that when a person has a job they should work hard at
it until they have a ggod reason to quit.

I feel you should set your nind to work wether you like it or
not. &

I bope to have a good job, work hard and get along with my
co-workers.

I hope I get good training and I intend to work hard in the
- future. '

I feel I would ehjoy a jdb where there is ¥ k to be done. I
am not afraid of hard work. N .

s,

2 job-that isn't done properly if not wofth doing at all.

"A job, no matter what kind, is gopd for you}if y accept the
responsibilities to your boss and fellby engl €S.

P :
.

Laziness

I think that people (18 or over) are too lazy to look for a
job and don't take any job that comes up if they like it or
note. :

If a person is prepared to work for what he wants, usually he
will get it. There is no room for.laziness or slacking off in
our society.' '

Part timé Jjobs aren't really scarce if you know where to
look. However, I would rather not have to support myself, but,
be supported. ’ k
I think it is very unfortunate that so many people are
unenployed sinply becduse they are not willing to do any work
where effort is regquired.

- - »
. 4
»
142
TS



E. Security ’

1. People should not just try for one occupation; leave as many
doors open as you can.
2. One should try to train for better jobs for a better sense of
securitys -
4
F.

G.

4.

o

ERIC ™ -
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Positive Employer Characteristics

Your employer isn't out to g€t Yyou. He's there to helfp you.

Sozetimes it hnelp to know someone on the top. But aost.

emplcyers are pretty tair about things know a days. And give
everyone an equal chance. <

A person can't rate all employers under the same categdorie.
Employers of small tusinesses ate more personal.

Questions about adults and unions are very hard to answer
pecause OL 1nexperience.
) ) - ’
These (guestioms) were hard to answer because you don't know
what the-erployer will feel. :

rt is really stupid because we don't know very much about
employers ang what they do or think about epployees.

Independeince

re » .
I hope that ' I get a job that my employer will let me
nake some decisions r whatever the problem might be.

The most 1mportant thing to me is freedon.

I would like to woIx with perhaps one other more experienced
and wiser persou on a farm, and also deal with many otaners,
put not work inm a group.

: think 1 would like to’'get a part time job amd be a little
" ipdependant put nct toc independant - I'm not ready.

. N s

S 149,
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10.

11.

S ST

doney . 4 ’ v
>

Specification bpetween job-. that we do fcrg mongy to keep
occupied. and jobs- that we-want to do (in f8kure) would be
helpfula, :

I would like a job with good pay, but‘I would like a jol that
I 1like.

I want some money to go skiing but I don't want td gex behind
in school so I don't know what to dov

I want a jgg.because I need some money.

I can't wait to get a Full time job and make money because 1if
I have a good job then I feel a reeponszblllty to my job.
Last year I worked very hard at a paint store, loghing and
unloading trucks, stocking shelves, being a clerk and doing
arends for only three dollars an hour.

People should nire more Junior High students. They need money -
too.

If I enjoy what I'm doing the pay is no object.

I feel that when you get a job high or low fpay you should do
it to the best of your ability. s .
I feel if you have a well paying job you should be willing to
work hard for the pay. But money isn't everything, especially
if yeu have a job you like.

HWages aren't all important, rather likinq your job. If you do
lixe what you're doing you are more likely to put the extra
effort into your job. A . .
Ambition :

‘\3

I think that people can do their best if their minds are set
to it. You can be whoever you want to be if you're willing.
Work should be stimulating and challenging, but never an

obsession. Advancing is more important than a high salary.
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3. Our rates of unemployment are” high but anyane can get a job
apnd with it, wcrk up if they really want to.

4. Attitude and ambition should come hand in hand. The boss
should notice if these two points are there.

) .

5. Living iD eeeeess, WOk i8S all around you. I was working when
1. was twelve. I have made someupere in the range of 14,000
dollars in ftour Yyears. '

.

J. Locus of Control

. General Comnments ’

-1t is rather bhard to get a job when you are an Indian.

1f everything was the way I-put it, it would ke perfect but I
know it all dcesn't happen thi vway.

I know what I want but I wonder if I can get 1it.

yi don't think this is going to do any good because you can't
,change anything; the Jjobs are there, the pay is there. You
.can't really change that except to invent new ones. .

v
-

I think that there are too many imsmigrants in this couhtry
who make it hard for Canadian citizens to find a job.

' . »

Limited Choice of Jobs , S

1. It 1is difricult to sometimes find the jcb that you really
want' and you have to settle for what comes along.

2. Host people seem to gdet whatever job they can, rather than

. something they'd really like.to do. )
. N «

1t's Hho You Know

You hat Counts

Most companies will not hire youhg pecple unless their family
or some part is im high places or standings.

-
.

2. Whbich companies hire people because they are gualified, and
not because they knmow someone there?

O

e 4

Aruitoxt provided by Eic:



3. "It's npot what you know but who you know". I think o}
the first job tbis holds true. ' : h

4. Lots of people get jobs because they know._someond
_businass. '

[

¢ €

‘ v
1. If you want a job, most people need experience. Iﬁulgg have’
no experience, novw do you get your first job? -

)

2. How many students do you have at the office where you work? ‘-

, 3. Some jobs want Lexperienced peopie, but how could you be
. experienced wben no“one Will hire you?

}

4., It is nard to get a -job with no experience behind you.
Employers want someone who knows what they are doing so they
R don't haver to train somebody who doesn’t.
' » N N ’ ?
' - 5. Host people ask for experience, but where do you get
: : experience when that's what they want?
e . )

.

K. Confidence Mn Success

M . 1. I feel that jecp cpportunity exists withih the individual and
: he cannot find a job that 1is agreeable to him until ne
_realizes this and prepares himself accordingly.

22 "If you really vant a job®™™P's their vaiting. It only takes a
little bit of dedicatiowd )
.. 3. -There arae. lots of oppertunities if you are willing to loock
: “for  tbnem. Nowdays we have a very large choice of fields ve

.. 3;0' nter, . -
R 7’ . A
' 4. I think there are a lot ofs myths about jobs and job hunting.

The. fact 1s there is a job for anyone who is willing to go
. oqut and work hard” #or the money?

a3

5. 1 shorly believe the£r'ane 36bs for those who want tbenm.

6. I think. a job ‘is open o anybody who is really looking
forvard for "a job. ' :
s L

L. | ' . L ".

s

\) o‘ * ! ‘

ERIC
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fiegdtive Employer Characteristics

o

~a

. . ’ 1
4

’ . . ! - ] . .
1. would like®to see some employers ready and willing to train
young people rather than keep old people who are experienced
but can't work at top efficiency.
Kids our age don't have enough inforsation about what to.do
if your emfployer is cheating,on you. ’
Often at work there is too much emphasis on the most you can
get out of an goployee Nith the least pay.

- o —pt .
Some empldoyers pay as
experience. ~

little as they can for the best

Many bosses take kids our age for granted and .show less
concern as ~ if hes/she is not as importdnt as an adult in the
same situation. :

Social Relationms

A good wage is nice but most important is a job that you can
get along With employers and fellow workers, and youfenjoy.

You - should be
1mportant

able to enjoy your job but I-feel the most

.

1 ieel having a job is important. I feel friendliness is an
. important aspect. ' ' *

1" think if you do a good job at a career ahd make good wages
you should still pake.time for your friends. ¢ '

. ¢
I've never reially been- good in speaking out in front of a
group, but ferscn-to-person rel#tions is probably what.I'm
locking for. .

[
¥ - *
,
oo
b - -
g -
.
.
‘
.
» 3 4
s .
~ l
. ,
.
)
. LN
4.
IS S -
. .
)
.
.
J o

thing is doing it right and trying to help people, -
_for "people do need People". ’ : -

o



ot

ERIC

Aruitoxt provided by Eic:

10.

1.

O.

T16-11

) -
Attitudes toward Upemployaent s

Ny

»

There are two kinds of people in the %orld. People that have

jobs and. don%t care apout them, and people like me who want

szs and can't get thep.

v N 9
Noqadays kids aren't trying .hard enough tc look for jobs,
they Jjust sit around and say, "boy, do I ever need a job",
but they never want to do anything about it.

Why is wubpemployment so high here in Alberta, a groding
province?

Will this Eelp me det a job?
1

Why is it still so hard to find a job?..

There are not many Jjobs opowadays. There 1is so much
unemployment. v
I agree that to be unemployed is shameful if the person is
not looking for work, but sometimes there is no work around.

I have been looking for a Job for month$; pnc luck yet but you
still must try. .

N L
Not everyone should bave to work, but they shouldn’t make a
spoc:a; effort to avoid it. ' »

I think that pore jobs for high school ‘grads sbould be made
available because they need them the most, -

I thaink tbere should  be more Job oppurtunities for people
under sixteen and tgat they bhave a system cf pay for these
people. ’

N

'

e

\

General Atg}judes Toward Earning a Living

You'either get a good job or you'll be a looser in life.

You must also be respohsible for the job you have to make it
work the way ycu want it to.

People should hnave pride in their work and be happy at the
jok they've taken. .

hespect is a very important part of any job.

N

o
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S. All people should work, but it doesn't have to be in a
prefession. Wcmen who stay at honme and raise families have
full time jobs right there.

-

6. I feel all jobs are important, no matter what field of work
you choose. "

. 7. HWork should be a learning experiance but also an enjoyable
.o : experiance.
N ‘8. One should enjoy bhis work in order to have a good attitude

.. apout life.

9. ﬂf job is going to be wbat I think is a good, helpful and
e~ - . fullfillang Jjob - something that can benefit me and my
community.

P. General Comments on the Questionnaire

. ,
. AY o
A3
- 1. This was an interestang survey - 4o you make statistics out
! of this? -
'-. ' This has been a quite good aplication.
. e
N 3. i think this questionaire is a very good idea>¥g hope you
continue 1t - We all need a little guidence. N .
4. rake the guestions wmore pacific.
t- 5. Your qguestions and Statements are redundant to the ‘Point of
. : frustration. X ‘ ‘
§ 6. The grambar' in this questionaire is. very PpoorL. A bad
? ~reflection on the standard of education in our province, and
a disgrace to the Ministry.
v 7. -The differentiation betwseen job and career should pe made. A
. . job is work cn a shert time basis i.ey supmer jobs, - part
time. Carecer work is for a life-tiome.
8. Therfe should have been guestions  about guaranteed annual
income and whether or not we think we are moving towards a
N less work-oriented socCiety. :
- -
, .
' ’ , g. It was a dood questionaire. You should give it to some of tane,
managers and busijessmen in Edmonton. Good Luck, Tom and
Eugene. . '
. £
, .
N . . .
. ) N
"
. hY
; P
¢ ~
“~ 4 ‘ R
- - ' ! 4
o r. .
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H. NAIT Group T o, .

-,\‘_.-‘

o 4 »
4 Tl

oM The instrument was administered to 77 students at the

. Northern Alberta Institute of Tec%nology. The students are
"enrolled in a technical upgradihg pProgram; approximately 75%

- : _ _ . ]
.4fave bLeen out of school for at.least one year and have had

AY - . - . . 3

work efperiénce.
: ) ) ‘ R :
The subscale means for tne NAIT.group™aré shown in

Taitle 17 together with the stardard ercors of these means.

For comparison, the . means ©of ‘the school group are alsgp

i

shown. Significant .results occurred on six of the fifteen

scales. The NAII people rated lnterest, Indépendence, and

a

Confidence higher than  the school grouf. They wer@fmore
" likely to attritute job success tonfacto}s'beyond their

control; they were "harder" on Ungrployment; and they

appeared to ke more ambitious than their “schodl

\counterparts. *° ' A - : L
. . K3 . .
The results on Locus of Control, Unémpryment,

.

Confidence, dnd Ambition were not expected. Although the

& : .
results of the Interest and Independence scales were not
- . . & . .

predicted, 'bpth résults seem reascnable in retrospect. ‘It

wa s thought that there would bLe'a kigger difference between
| N

, . : - A

‘the two groups on the importance of Jotb Security because the

NAIT group is older and perhaps more conscious of the
- 4 .

problems of sechrity. <NQ attempt was made to collect
. / :

%

inf6érration on- age, / S .

- . .
- ,
. - . o,
i .




L : Table .17: Comparison of the NAIT and School Samples N
. ‘ -
. - . .
Subscale School Hean NATT Hean Standard EBrror

P g

. . . [N : - ‘
<\v' Preparation _ 17, u€ .278 "

Interest 20.97 ..2\?&)
Diligence 21,94 . 243 )
Laziness 9, u9 . 300
&
- Security 18. 26 . 239
-t Positivevsmp. Char. 17.86 17.89 .398
Independence‘ ‘_ 17.98 19,66 ' .316V *
. . Monay : 16,38 ’ 16,93 . 359

Ambition 17208 ‘ 18, 39 . 218 %

N . ' v N
Locus of Control 13.15 AT ("B L b A
Confidence 17.53 19. 32 . 250 *
Yegative Eap. Char. 14,58 18,17 .390*

: Social 1969 19. 41 . 249, )
Uneaployment L 16,31 17.u8 a0
Gen2rals 1_7.90 ‘ 18, 29 . .3278
. J ) hd ' !
- ' =
. .
" !
. . > . s :
, v -
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B

o

so perhaps the NAIT grogp had not réachggfan age where

security becomes a matter of greater concern. . . -

.
¢ 4

, A
I. The AVC Group ! .
. ’ vy
P
The Attitudes Toward Kork guestionnaire was
. :S' ‘ . . ; ' . .
aamiristered to 48 students enrolled in, the acadenic

uﬁ@rading courses at _the Alberta Vocational Centre in

Edmontor. The male group was & composed -mostly of people
. v

Freparing égr‘apprenticeShip‘training, and the female group

was_ made up of pecple preparing for business education.

According to AVC o;ficials, the entire sample was considered
) : ’ %

to ke a ‘high acadenic grdpp,‘

The Bubscale means~are‘shown}in.Table 18, f&gether‘q;fg

the school sample means. Ih'maﬁy fes?ects, the'AVC sample is
. . \ .

'similar "to the ﬁAII. sample.o They ' are both "harder" on

;nemploymenﬁ, have high; émbition,-are moré “exterhal" aﬁd

are more confidentf?ggan the-schoolhgroup. with‘regpecﬁ.to

;ndependence,- hcwever;F the’LAVC group isi,loder than ‘the

-school group whereas the NAIT group is highe
‘- I

Another difference that ogcufred with the AVC group was

the h;gher’meap.on the Generai Att;tude; subscale. Aésuming

" the wvalidity of . the 'éubscale, ;hi§ sSuggests that -these
'peoﬁle -are even more_pqsitf?efabout entering the world of

s

work than the~high.school Studernts. ' , b

4
. ’

A
N

[ 5

KN
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, AnBition-

Table 18: ComparisSon of the AVC and School Samples

. an .
- ¥

Subscale

PO
Preparation
Interest °
Diligence
’;aziness
SecuFity
Positive E&p. Char.

Independgnce

~M6ney‘

{
y
Lscus of Control
Confidence
Negative Emp.

Social \

Unemployment

Char.

General

T18-1

\

School Mean AVC Mean Standard ECrof
17.96 17.919 .423
20.01 20.07 .263
21,49 21.95 - .323

9.61 a.ia; Lu23
17.78 18.22 L409
17.8¢ .18.16 .397
17.88 16.89 468 *
16.-38 16.71 .420
v -
17.04 18,14 359 *
13.15 1,17 .505 *
17.53 18.33 .370 =*
14,58, 15.07 .u83
19.69 19.84 .352
16. 31 18.72 L5204 %
17.94 18.91 .370 »
N [
v
11 N
- 4
. ‘
. - T .
v . ¢
o Y
‘ 3 '
N e
N ’ - i ' N
° 5‘\
s - . . . g
o . \
‘ : iy




J. Rkeliability Studies

Three_fdifferent approaches: were taken to -assess the

.réiiability'of the subscale scores. -In the first, Cronbacn S

'alpha values were calculated for each of the subscale scores

-

‘and were based qp the entlre school sample. The results are

> -

shown in  Table 19. The lowest 1pternal,con51stenc1es occur
for , Amnltlon, General | Preparatlon, Job Security and

Corfiderce. The alphas iq these cases were all less than .4.

1

'iable_.19 also <chows the Factor Validity Rating discussed

~earlier and, as can e seen, the higher ' alpha. values

correspond to the higher validity values.
The .309 value for Arbitior was disappointing. It may
arise from a two-directional formation of items. Some of the .

items represent healthy ambition such as "I see that. a first
job& is really a stepping stone for a career", wgereas otheqw -
items deal 'with less desirable aspects. of ambitior:
"Sometimes you have to choese between havihg friends, and
getting ahead on the job"“. N

The alpha for the General subscale was not unexpected
(.330), . since byhits very nature it taps several areas. The
values_‘for Job security (-343) and Preparatien (f3u2) are
;ﬁdicatfve ef the.problems that some students had. in making
assessments about” matters on  which they had little

€Xperience.” L.

The second 'approach .to reliability was to administer

‘the -‘instrument to‘ six. of the schccls that participated in!

20
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. Table 19: Reliability Studies
? . .
Cronbach's Factér Number of Number Qi .Tesi-
Alpha Yalidity  Schools with Item Retest
- Rating Significant Changes Correliation
Supscale Shifts
Preparation . .342 2 0 0 . 591
Interest . 483 1 1 2 .572
Diligence® 564 6 1 1 L460
Lazihess .620 4 1 ’ R .647
Job Security - 343 - 2. 4 3 .608
pos.émp.Char. .502 3 : 0 0 .578
Independence L4596 3 3 2 . 646
Honey |, . 425 , 3 . S5 3~ .618
Ampitiog . 309 1 0 0 815
Loc. of Comtrol .571 3 1 0 642
Confidence . 399 : 2 1 0 1510
. Neg.Emp‘.Chfar.' .532 4 0 ! 0 roLEeMn
Social N .584 - .2 ' ' "1 1 .652
Unemployﬂgnt .611 . .4 Q 0 .703
General .330 o B 1 T
~ ) )
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the " first study. In the first. gtudy, grades 8 and, 11 were
used. In the present study, grades 9 and 12 were used so °
thafirmany' of the students uhb/participated in June also

participated in September.

v

The rationale for using group data as an estimate o%

—"

reliability was stated in Part 1 of the study. One oI tne
proposed uses fpr*this instrumént is to assess or descripe
the attitudes of gggég§ of students. Reliability, taen, is a
requipement that must be estakblished on the group noidu.
Because of fhe way that the administraticn of tHewtest

was conducted in June, group means had to be estimated from

t

the item responses in Forms A and B. As was noted in Part 1
1 : ; - ) . X *
of the study, scme of the items were changed in the Revised

1

. Form to remedy certain inadequac;eé. In Table 19, the number

of ¢lasses out of six, which showed significant npeaun
differences Zfrom June to Septempber, is shown‘tgg

the number of items that were changed for the September -

egher with

administration. Five subscales showed no significant shirts
from one administration to the pext. Oon seven'subscales.
-there_‘uas only one school that shifted, cngfsubscgie had a
snift for three schools, one had a shift for four, and one
~ .
had a“shift for five schools. All of the subscaies on which
two or more schools had a signifiéant shift also had two:or
more item chahges. There seems to be réésonable suppdrt,for
the reliability of the'gubscales as desqrigtcrs of groups of

students.

‘The final assessment of reliability was acconplished by

2 Q7 ‘ ‘*
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a test-retest admihistration of the instrumert ana

calculating -subscale test-retest reliability coefficients.

Three schoolg participated in this reliability studyf
two schools were from Red.Deer and ene from Valleyview. The
students were drawn from grades nine and twelve. At Cegtrai
Junior Hign ;§chool in Red Deer, 66 gr&devnine students

r, o
fesponded to tﬁ“instrument in the secbnd week of Decembery,

1978, and 64 students responded in the third week of

Janpary, 1979. 1In all, 55 students responded both times.

'-Ninety—eight grade twelve students from- Lindsay Thurber

PSRN A

Comprenens1ve High Scnool in Red Deer responded in Decemberf
1978, and 7?8 responded in January, 1979. There were 73 grade
twelve students who responded both times.

v

The Hillside Juniexgésn;gr High School in’ VaileyView

supplied a sample ot students from grades niﬁeband twelve.

There were 80 ‘grade nine students at time 1 and 64 grade

a’
nine stud ts at tinme 2. This produced a test—retest sample

of 64 grade nine students. In grade twelve, 38 students

‘responded at time 1. No students responded at time 2.

The thtal test—r:?est reliability sample was 192.,
: §
Although the intervening time was different for each school,
in no case was it less than one month.

The subscale Iellggllltles are shown in Table 79. All
vaiues Aare greater than .5 except for Diligence, which is
460 . 311 the . total sample, it ‘can be seen the Diligeuce
subseale has a ceiling that may be preventing a full range
of responses. Twenty-five percent of the respondents-have

7
7/

‘ PAES
" !/’Ik\ *



=G

. T

scores of 23, 24 or 25. Thus a modest c%ange ol one point on
a single i;em can}_havctka substantiél effect on the
percertile value of an indivi%ual's subscale scor¢. ™

jk"ith oglyi tive itéms i; eéch subscale, fhg values sf‘

the test-retest relilbilitieS/seeﬁ sat%;lacf%ry for use with

groups of stu@ents; The sizes of the standardverrors of

- .

measurement thnat. would arise from the use of these values
are such that it .would be better to use the 90% high dénéity ’
area as an aid to interpreting individual scores, rataer

than conventional confidence intervals based on the standard

error ofi,measurement.

-

N

4
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the ‘feapons

- themselyes ‘might bex useful ‘for iboth guidance and career

-

- . ; IV. Recommendations ' 4}

Yo% i

- .
- -

The~AxtitudeS'Touard the World -of wdik Ingtrument has a

number' of potential uses. Perhaps tne most immediate use is

le fcr ccllecting stu%en; opinions. In_ this way,
to the items providé ‘direct information. With
idity and reliability chedks, the subscale scores

¥ -

.

¢
R P o ' Coe LT
selection. , g

) a
1

-

1. " Eitter "as a collection of items or as a, set of 15

scaleé;\ this‘ instrument appears to be a good measure of

" students attitudes toward the world ‘df work. It 'is

recommended .that the instrument be used in Albeérta schools

"to mainrtain a gauge of students' attitudes toward various

©

components of work, iQ the following fashion:
. M
a. Students' attitudes toward work should ‘be charted
over an extended beriod f time, e.gkjten years, and changes

or shifts 1in student attitudes noted in relation to shifts

in economic conditions, and in relatiom to .curriculum

PO

changes. ‘ .

:b. Students 1in grades 7 through 12 should be sampled

s ' : . -
and a profile drawn to describe tke change in student

- 214
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"
attitudes as a’  result of matqraﬂfgn, experiencé  arnd

a -

increased -education ‘as students progress from é{ade 7 to 12.

L

a

Ce There should be a continuing examination of the_ggm

adifferernqges, in ‘aftitudes toward the world of work. An

interesting ‘question to ask is: Will the recent shift from

v~

sex—referenced'job labéls Erompt any change in the attitudes

.

of female and male sthdents toward the world of work? ¢

.
s . , . Y

’ a.% The segpents of theUstudent—ége work force who have
left - school "Bhould be examined to see if there are‘
differehceé in attitude _betweeL“thosé who have obtained
éﬁﬁﬁoyment aﬁd those who have not.

| . ,

r
The public at 1large has a general ;nterést in student
‘attitudes tcward woOrIk. Reguldf-monitoring of “this arga,in a
manner similar to (or the same as) the.one employed in the
Fresernt study would be of gréat interest; The results Should

-

te reported as item results since they are directiy

. E
interpretable.

RN

At some pbigt,’ it would be worth&ﬁile to undertake a
1study of empleer rerceptions about the world df work, and
“to compare the results ﬁith thosé obtained in\the present
study.. Perhaps euployer—emplgyee relations will be at tﬁeir

-~

test whern both share the same attitudes.
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) 2. oOne repelation of " the study

S. .

€ -voéatlonal‘counsellidg being supplied-by

. . . . 4 .
was the students'-
7 Y v
reeling that

the sclools

. - L ' - .
from studerts’ comments was that in responding to the itefs,

< L : 4 o . . O -
many students began,to think.about“aspects of work that they
o - . . t .. ) .

had never .tnougnt about before. Combifning ‘these two. i1deas,

it . seems to the investigators that one‘potential use of the
Attitudes Toward Work® scale ﬁf@ht be .as a stinulus. for
- 1is

discussiorn  in '”%ytatiOnal counselling classes. Ity

reconménded that this be tried on .a pilot basis.

S ?

=3

3. Vork-study programs -are beginning to be used to

’

cOﬂnteract %séhool dro?—cut Prokblens (e;g. the Lac la Biche
Fducational Opportunities  Furd Projectf. 'Evaluation
. instruments for asseésing changes in attitdde are‘difficult
to find. It is recommended that Attitudes Toward Work be

used as such an instrument. -

Lt

as often inadequate. A second inSight derivéd'

"\
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:' §év§£gl‘ studies that seemed of inpéfest and would have LA
added to f%e'valid;ty idyestigation-wé%é precluded beééuse ’ ‘.
ﬁ%'limited tzme. Some of “these are listedfbeibw:

o . Y

"1. A comparison..of the work apt{fudés of children of’

- -

e ‘ . . . " . , .
F€Orle _who * have -a history of generations’' -of social

assisfaDCe, with the attitudes of those who do not have such

a history.

PR

. - ’ v
2. b conmparison of thé.attitudes oL Alberta‘students.~
with thos% , of studernts in ﬁedfoundland,- where the
Frobabilit ﬁdf unemployment is COnsi¢5iably/figher.
, ‘ %p\ : , ‘ S

a f « > : . .
' comparison of the attitudes of recent immigrants
' . 2

with fhose,of their children in Alberta public schools. ¢
’.‘ | 2

K}

.) ) . . ' L L

~

. A comparison of the. attitudes of workers and-

_ , ° - .
ranagement in fields characterized by labor strife W1th\the
%

ai}it&des .of the same grougs in %iéldS‘V%th little labor

strife, e.qg. inside postal wofke&s and their managers
ST . S

A % L. .. . . J 0 .0 e

fggqpaxqprulth outside postal workers.anmd their managers.

¥ ) - -

-3 .
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5« A comparison of the attitudes df wage earners with

M ia] -;Q i N
those who are self-enployed. ) L - 3;‘
o .k ' 0 , S Lt e
f; R ) : . T, o T
. There are many other g&udies which could be carried out &
¢ . i : L s . & :
. to investigateé the _validity of the instrument furtheff//
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"To be unemgloyed is snameful.

Aktitudes Toward Work - Form T

Styongly .Disagree: SD
Agrec: A

Disaqgrees-D
strongly Agrée: SA

i
|.'. X . . 3

I would 1like a job where you can-do your
own thing. :

2 i}

I would lise a job where I would deal with
other peotgle. .

I would like a Job that I can work at-for
several yearsg.. B3 ¢
1 would like a jJou with high bpay.
f’ ) . :\)'
I woula.lixe a jocp tnat is still mine when
otner people arc being laid-off. -

*
. . . .
Erployers are€ always trying to push their,
erployees to work narder. - e

.

I gydtting a jut, it is morc irportant to
xncw .sonecpody, than to know something.

Y

<«

1here are Jjobs availavle for those vho
4ant thon.

iht tirst Jcb  that T ygot will likely be
intercstinj. LN .

o3t eaployers thine that profits are rore”
important than stuff{ oenefits.

A
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%o Response: NP
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U . A 54 NR
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L)

Stronjyly Disagree: -0
Agree: A

-

Disaqgrec: 1
Strenyly Aqree: S5A

g

lio F

Yost emplc}ers ate flexible about the way

in "which their empployees dress,
that the erployees. get the job done.

.
Earniny-a livinjy should be fun.
. +

provided

.
A person's pmajcr responsibility .is to

support his or-her famity.

¥ would 1like a job where the harder

y beconmes,
. ag-? ~

Ly abilities. -

4

.you

1 vould'lLKQ a ‘jop w¥hich is a challenges to

1 would dike a jor wher> the hass lats youn

"decide how scrething should be done.

Iy

sp2aking sgills are good enough for ne

to be successful in the jab that I choose.

1 thinx that I will be able to meet

reyuirements cf the job that I choose.
& ) .

A person snoull teel a little ashamed

doiny a~slcpry job. 1

NI

t he

for

*he

The wore wcrr exparience  you have,
higher yotr salary should be, P

. ' ’
Ore of the most important things about a

jot is tc know that you are doing the
you can. .

A

e

best

!

Undecided: U
esponse: N2

Sh D U A

€ 25 16 u7
L 21222 43
<
18 11 us
&
1 .7 34 w2
0 2 & uB
1 9 21 49
110 22 %1
0 110 68
2 £ 3 55
3 14 19 4o
7 01 3 U1
2
N

SA K&
6 0
21 v
N
36 0
42 0
20 0
15
21 0
D
28 0
¢
55 0
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Strongly Yisaqrec: S5V Disaqgree: D nndeécideds
- hyrec: h Stronjly Agree: SA X0 Response:® N2
sh D U
o 23. One oi thg n05t important things abhout a
. . jou 14 tc be able to keep it as long as
you want it. < 2 915
24, Few tnings in life ar® more¢ important than
a big salary. 23 34 1%
‘28, There is very little that is taught in
hlgﬁ school that will te of us? on a job: 2Y 35 21
. " Most enmployers’ don t recally want to get to -
xnov their employees very well. 13 47 29
27, 1 would —rdther have a job with low pay.
that I liked, tuan 3 job with hetter pay
. ,/f" tnat I dida nct like. 3 6 22
24, Opportunlt for groath is morn 1wportant
- ~than makinj friends on a job. 1 35 35
29.  To be 4 success you must have d job with a R
high salary. y 19 53 14
30, Soretimas & person will have to make i
sacrifices 1un crder ‘ﬂ get ahwad in a job. 1 310
Sgmatines you have to choose beatween
having friends, and getting ahead on’ the
.Job. . 4 16 19
. 32. Schoo)s dar2 pretty good at teaching you
, aiout jnow to loor,for 4 jabh. 13 29 2%
‘313, Nowadpys there’ is\ not enougn work to, go
. ‘atound tor averyong, so I'll not worry too
. - ' mucn apout getting a jobl . uy 42 10
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Strongly Disaqree:*SD Disajyrec: D

hytev: A- Strongly Agree: SA No Response:
sb D
1 would iike to find a job where you have
to keep your mind active, 1 2
I would® ljke a job that allows you to
daydream while ycu work. 32 51
I would like a job that is interesting. 0 0
1 would 1like a job where you work .in a ,
group with cthers. ‘ 1 8
1 am lookinqg forward to supporting myself
- by getting a job. o 3
1 see that o 'rirst Jjob 1is really a
steppiny store fcr a career, 212
If my job, got boring, T would quit. ' « 7 28
1 would 1like a jct whete you can be your )
own boss. : - . 214
I would like a job that allows you to make
lots of overtime pay. 2 13
EmPIOﬁers are prepared to Fay éood wages “.
in order to keep qualified staff happy. & 19

Employers scem concerned Orly with getting

as much out of thair employees for as :
little as possible. 6 31
Coe
‘ 3
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. 8
° 2
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, B .
L]
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Ondecided: U
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14 54
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32 37
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47, Most enmployers. arc prepared to give a fair i S0 .
. waje 10or an honest day's work. .. 1T 3w 0 1
ye. Most:enployers are prepared to reuqtgﬁgpod v ;i‘ o
effort. < : o 17 205912 .0 7 . -
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49, To have o 3Job  is the duty of -every . T N t
Cacadial. ' + 5 23723 33 10 0 - .
4 ‘ “
I8 PR R 3 . :
- - L - ]
50. Gettiny a_ gacd “job is. usually a4 matter of .
luck =- beiny in the right place at t he 5
right time, . . 20 40 1ﬁ119 S 0. :
51. 1 would nove away from my-hohé town "in
order ‘to yot the job that sulited re. 3 8224522 0
Cn o
‘562, 1 would lixe to woIk aS pa‘t of a team. 1 8 11 u7'ig v]
. e )
53, ~All people shcula work. 4 23 26 33 13 0
56, Whe:n 1 finish my education, 1°'11 he ahle . e
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Strongly Ulizajree: SO
. 'AgQree: A
.

Most jobs at: pretty interesting.

Itts ueggex to hold on to a boring job
than to risx cnanginy to a new onc.

v

Most employ i3 3on*t want enployees who

‘hAVg minds ol their own.-
. . RS

B

one of the most important things about a
job is3 to have the respect of the other

.'pgople who work at the same plaée

[

Bore than ever tefors, there is a greater
variety of jcb opportunitiest, .

t

)

Disayrcw: D
Strcnyly Aqree: SA

.

[

No Respounse: NP

.

ndecided:

To  be successrul, it is important tc know

ssomeone in the rigkt place.

u

#lost employers are prepared to give their

etployees credit tor their origy

+
.
-

Most jats ar€ competitive, so you have to

, 9D

6

17

0

10

i(al ideas. 1

do a better job tnan the next person.

+

ATt is unlikely that you can yet a decent .
union dor

job if y ot

don't *joirn
assoclatiorn. "

Earning a living 1is the most important

thing 1n adult life.

Atter  you have worxed for- several months,
you have every rignt to quit your job and

go on unemglcyment insurance,

]

0"

a

.

.

2

U

.

43

D .0

21

4y

36

20

37

41

38

24
26

29

24

26

“19
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Strongly Disayree: SD Disagree: D
agrees: A° Stronjly Adget: SA

.

1 think that I know ‘what the requirements
ot nOfl jops are.

.o : , L
It's wasually possible to get the training

needed tor a jcn. I

-, -

~whetner ci. not

. ~
A‘terson shculd' tgy to do a good jeb
ebe voss is around.

i .

70 I.an-prepared to work hard tor good wages.

71.

72.

EER

‘e
»

- -

when I ar ready to go to work, I'1ll
probajly have to take what is available
rather than what I really want.

I' feel cenfident tnat I.will he able to
handle the next step in my training.

Ore of the most igportant things in a job
is to have rriendly cc-vorkers.

.

I would like to ve free to mave from one
tompary tc apcthcr as my interasts change.

Frankly, when 1 get a job I don't rcally

‘want to work very harl.

,*SD‘O
-t
4 31
15
6
S
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5 18
0 1
9 3
314
3u 43
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L ' _Interscale Corrplations* o : : o
| \ - ) | _ .
12 3 45 b 7 g0 TS VRN VAR & IS USRS
| - ! ]
1. 1000 | | : . " :
. . ) [ ,
2. 146 1000 ‘ ‘
3.0¢ 230 - 356 1000 ‘
4, -191 =276 - <458 10007 . . : , e
Sy ! . . . ]

5, 091 -006 189 002 1000 :
6. 246 172 217 =124 - 117 1000 . '
R E S VLTS Y R U \109 078 1000 °
B. <032 000 087 207 257 089 106 1000 . L
9. 13 13 192 - -046 143 196 162 211 1000 .
10. -190 - -043 , -093 304 0% - -037 131 254 143 fooo . v

11. 284 179 260 -133 128 . 287 120 079 117 =117 1000

12. Mt 016 -009 163 L& 2% 053 189 083 198  -03  L0OO
13. 175 329 38 -0 097 219 o 018 08 031 198  -069 1000
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B T O U I U 0 16 1000

! . ,

*Decimals are omitted. .
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' APPENDIX 3 :

* s Y-

Proportion of Students Who Have a Part-Time, J6b and/or
‘ Had a Full-Time Job This Past Summer
4

- Grade 9 3 Grade 12 *
. " Part-Time Full-Time Patt-Time Full-Time
| '_‘ PROGRAM - :&:& Female Ha;le__ Female ;}_4_al_e Female - Male .:Female
' echnical 18/43 0% 1843 3/ 20/49" 34 36/48 24
Academic °  25/62 21/18 ~ 16/61 10/78 80/119 85/156 ‘B1/117 76/154
' Business  4/14 11/22  3/13  5/22 8/10 22/33  7/10 24/3
General - 2/7, ,4/8 . 1/7  2/8 29/57  32/63  43/57  32/64
Undecided - 13/51 25/71  15/50 25/71.  11/20 20/28  14/20 18/29
. © No Main. C2/2° 0/ . 1/2 T o/ 1/6 . 8/9 W6 s/9
o TOTAL 64/179 61/188 54/176 42/185  153/261 170/293 170/293 157/294
: (G6x) (322) (311 (23%) 697 (581 (581 (53

A
Neither of the two.grade nine f.emale students who wish to enter the high school

\
technical program have a part-time job. Likewise, neither of these two female

*®

grade r.xine students who wish to enter the high school technical program had a

full-time job this last summer. »
. ! . : .

** 0f the 49 grade twelve males enrolled in the technical program, 24 have part-

time jobs. Of these 49 males, 36 had full-time jobs this past summer (one
student di:l fiot indicate whether ‘he did or did not have a full-time Job, there-

fore the total for the full-time job category foy technical-males was 48).
. - ) A . )

¥ ) .
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